
•I- I-JEO s ' ' UTHORITY 


«f* 15] f 18, 1966 (rates 28, lift) 

N«. 25] NEW 3£LHI. SATURDAY, JUNE 18, 1966 (JYAIS1HA 28, 1888) 

in wr y fare ^ sum | fa ^ smn were ^ y tot wrt *fa 

Sr [.urate paging Is given to this Part in order that it may be bled as a separate compilation 


Ttfa* 

NOTICE 

fa% * VfJTffTT*f TOPW 2 Wf IASS 3* MlfW fa* fW # 

TV* a»4<rt&mt>e<u4 Cauttti of India Lx iroer Jotary m pobluhed np to the 2nd June 1966 ,— 


Ivim 

No 

^fvrr iAt drrfra 

N ) and Ddt; 

srtT wrfr ^rr «wr 
Issued by 


ftwtr 

Subject 

92 

No. P.N. (U.K. Licensing) 3 of 
dated 30th May 196s 

1 

Min. of Commerce 

Scheme for licensing of cotton textiles export tu 
the U.K. from Tndia, quota for 1965. 

93 

No. 68-TTC (PN)/66 dated 30th M.j 

li/66. 


Do. 

Import policy for actual users for the year April 
1966 — March 1967 — issue of advance licences 
for raw materials components and spares. 

94 

No 69-ITC tPN),6b dated 2nd June 1966. 


Do. 

Import of machinery components thereof equip- 
ment, other commodities and raw materials 
from the U.S. under AID Non-Project Loan. 


No. 70-lfC<PN) 66 dated 2nd June 1966 


Do. 

LT.C. classification of Hides and Shins, raw or 
salted with woollen. 


*tt fW wum i - n | r li^wt ^ '-rf^n y+iiq snro*, fiffay »nr^, faerft * tt* qfaro «n: yw <r i 

Hh T l IW % TOT VT TWRTt % 5fTfT ?T% ffrffa WZ faf V ‘TJ*' WT* *Tfal? 1 

Cnyan cf tin Gat* tin Extraordinary mentioned above »id be rupplicd on Indent to the MuMjpcr of ISiblicetMU, Oril 
Lmea, D*ilii lndenti ibculd be submitted so as to reach tbe itUnsfer tetthtn ten days of the date of iaaoe of these Oeuatte*. 
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Pajit I— Sic. 1] 


ITHT I— 

PART I— SECTION 1 

(Tfjr ■- 7T"' 1 p f-V Clt-fO OTOT OTCTK C (toKOT TOT KTOTn' OTTIOTT £TK 3(Ri Vi Tf OTiitK Pimm), Px P i q ft 

OT( aik it sf k *Wfrf (i tiffin: 2 fq£v.OTii 

NotiSratfoifs i’. EPing to Non-Sis 4 lory Rifles, Z'. ./;:i iCus, Order* and ResolntionB issued 
by thi' Anr iri of ix~s C^rcyuucni of lad-. (,: l the Ministry of Defence) 

u;ul by the ftaj'H'.a r < C^jsi 


‘JTOTOTOTf 

pTOTT 

'if ff?OT iT'TTT' 18 19 66 

ff» i s/ 2 / 6 g~tt o stv^o ttk ( 1 ) — fa^rfrrfer imsff 

if 1 ■TOTK 1 962 % TK OTTKI ilOT T ^ffspr-JTFT frnf^r 
OTTTOTfOTfPT OTOTfT OTHKf/sivKKfk irOT 3TTOTOT OTKfff 
% POT 7 OTTfiTo fXPrpff TT TOT 7 % SKI TRn £ Pit! 3R^7 
1 966 T FT OTOT flOT SVTOTT TFT 4) 7Ef ot4P tF ot i P ' IOT - 

kfir % Pott TTpOTr OTrrOTfi 4), sfk otottEt 4ot- 
qffeiTT afk 4 ot ottt t; Pott 7 '*tkt i: Pot^t ark TfkOT 
TfklT 4l) TfTfl % OT7 OTOTEK) % pH? SOTTpOTT PlOT OT 
£ : — 

(i) ottot-t tottPtt irar, 

(ii) 'irrpfrT fckr tot, 
fiii) OTfcflOT qfOTOT OTOT, 

(iv) %4OT TJOTTT TOTT, (4? II) KOT 1, 

(v) ototPi ^sr-Tfterr 4k 4 ot ?ttt, 

(vi) ototFot 4k %4 ot otttotmw 

4OT, 

(vii) OTOTOT COT TOT ?OTT, 

(viii) OTOTTpT OT7-TK ifOT (»M I), 

(i\) TRIOT v„ 3OTT 4 k 4T ilOT. 441 1, (OTTOTT 
srTsp-c47-nvrfaft) , 

(x) OTTSOT TOT 4OT, Ml, 

(xi) otktw Tot tot, 

(xii ) fPot wfa (PsPukr #r<ar) i,k kotot) otot, 

4fr 1, 


Ptottt 4 44t 4 Ptott T^f Pottt otttot Potott 

OTfvJ > 7% TtT^T-TT if T^f I 

£ : — tothtotT T 3tTot Tr | ft? T 
TtTOT T ^fOTCPf'T' t r OT FI 1 ^ 4R 4 fapfT 

ET'T T srPTTffTTT-'ECt'OT 4 ?3TT OTOT f I PT TaiOT % 
STfETROTT-OTH 4 % f^PT TOTr OTiff OTOTTTaff TT 

frm PvOT OTITITT Tt 3 1 r<-H 4T 1 9 6 6 4T 4T OTT% TtjT 

Tt 4k Ttt ottPt % aiFT^Tq 1 OT ijf WTOTT 4 Tj^Tr, 

ttt qTk otT) frdt 4V arifTr qr fArn: kr fkrr 

OT<kP 1 

2 . tTot T qfwr % arrarr tt faim anwPPfPr 
srr^aT/OTEorTTT Tar ampr arTart % fTp; OTrftficr 
WTTf f<PppfT TT pTRfTrfOTT FT if Pi 4 Phi'll 4f OTkff : 


iTOT 

ffOTff TfOTOTT 
frfTOTTT TTlTpOTf 

(i) OTOTflOT WraP-TO iTOT/wTKffT 
PrkrifOT , 

20% 

(ii) OTkkr 3P?r?r %ot 

30% 

(iii) WotCot ototttt/kot, 44f 1 , (4t- 

TTFffTff) ( w*f Tk OTf fTOTTi/K 

•4f Tpodwt) 

2 5% 

(iv) irTfffT ifqrf/K, 4 off II, (VX- 
KOTnOTi) (?OTf k% ff Kotht/ 
■K OT^pOTlOTTt) 

30% 


(xiii) YT-pfiT FirPT ^llTTl TT 

(TiOTiifT) 4 t\- cdfoTvnr Pf'flTT, 

(xiv ) ft- iff, fOT.OTf T% 3 ) 4 OT 3 {&'OTT 3 frr f-kfTTT 
Si T n ffT f jfiTT TaT, r 44f F, 

(xv) TTr TfTnTTT irrr, 'Tottt crfiiTTfr 
f! ft IT, 

(xvi) fiTT-OTF TFT-k«TT (ii-kT) TtT, »M II, 
(xvii ) rk Tf. p-'mT-l TOTT <TOT ' 4 WPT af t ffirffTR 

(< 1 rtfPpT %OT, 4 °fi II, 

(\viii) TTffT fT^T %OT, OTOT (^). OTTOTT irflj- 
F 4 71, 4ff II, 

(xix) i if fit fi'PfOTTT tfOT, OTf) U, OTt 
(XX ) ff'TT OT> (frpTcff VTOTr) afrr 27 TOT TTT. 
’J f, 111 

totTttp kiOT t if fwr r T^ otttt par P 

3 TfOTT ifOTA f fOT Tfc’ffPPT-T'kr £ £r, f) RT ^ I 
TT OTl vT ; . f f. ’ ' Pi <ff > Tpf V k,iT 7 frf f fTT-Tf iTTf f 

if SOT OT’giT ;-fi JOT. J ka OTPf OTTOTr OT f OTT Tl 

lOTkOTOT ft TOTOT 1 ' f) Tpff | fr fkff OT fff ^OT T 


qf 5 FOT 'rf ffplff iff T^ if ^Tf qfffiTr % TTOTf 4 fOTfOT 
3 TRTT 4 OTOTT OTJTT/'TcTPPTTT ffOT 3 TPT 4 T 'H'.+KI ii % fOT£, 
yflX pOT'OTT OTOTfT OTTRfPm ilOT '^rff TffOT T TTTH if 
JT^tFtT OTfOTfi/'OT^fTT JTlffT OTpiTOT % 'TOTtlOTTf % 
fsfii r opcf'iT T ffpOTOT Cr OTTOTOT ff% OTTlf OTp dVfli if 
arfiiT pff frfr : — 

(1) Trcffq tottIott ^ot/otottIt Pt^t ifOT 4 k 
PotIm €OTf/KOT I f Tf (it^cfTOTPrt ) % 
7 OTT t‘ fT OTffr f^Kff 4 f 4 5 % fTfOTPff TT 
ffff OTff SKT fOTjfTcTOT 4 f OTlff I 

(ii) FriffT qPw ifOT 4 k % 4 kr mq/mfi ri % 
T f (TT-cfqrfkf ) % OTT4 4 JK FTPff fffTOTff 

ff 1 , 0 % frfOTOT OTC ffff OTff SKT ff^ff=OTr 

‘ f 7 KTf I 

TT'^P in OTiTtOT 4f 7 -T’J'^PTd' OTfOTT OTfOTF % OTHIT- 
Tki v Pot r Ptiott A ot r jikotk otkt ottk % sm pTnffkr 
f^ii 3 'T % ,'f '•ii'inr 1 

aHVJTOTT OTiflirf/OTfOTT KilOTff 4 aTpOTTTT Pi^liPOT T 
vfKTfkT OTpOTTf/airfOTT OTpOTTf 4 4 fkff TT if | : 
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fkTt m kt f afk fro% ?TTr tto ft tot fft 

5^1 1 1 rk-T fk fcrf, toPr % *tft 4 TO to 
"TO TO TOi ;'i afk 7 TO 2 b TOTOt 19 50 
TTf 7 TO ttfr fflTT *[«• TO ft ft TO *ft afkt 
TO T'T TRif-WT TO klT fRT ! 


toPt afk apj^fa tt arrfkr mfr srkst (rkfuif) 
S' r<5fH*TH 1 965 V fTO qf TO* af-j^TO TTkr/siTfkN sTTff 
;;;mr (ysitiFr) artkr, 195 6 , ffaum (to^ 3 fk 
qrwfk) ar^fro mff arksr, 1956 , rffamf (afnrffsfk 
frmp skTPjf ) ar-T^fw 3nfkr srtff ankr, 1959 , 
kfrorF, (qrror ark mn: f^ft) aR^fro mfr atkrr, 

1 962, rrfTtTR (TOTTT afk TFTT f%kt) 3)^p44 TOfTO 

Trfr arrkr, i9G2 afk tHmm (qifs^ft) apr^fro 

* T i f t srrkt, i964i 

3 . rkr afk &fr arrrPT ff Tftw fmft % qkfsu'i 11 
f froffkr fkffer % #ft i 

kktt Tt mfik afk topt srnfkr ?ttt fauffor trot; 
tpr 1 

4 . % ?r»ft anrrawk arnjro mmj ^* mm rm 
totto 3ttott w Tdtar t tkt % Ttf fir fkf 1 mro, 
j 962 % tr rnfrrw fm # mfkM srrcr garr ft afk 

kpfm ft f ft 1967 ^ 0EJ4 cT fk Tl% t' f% % 
to ftmff # krf^r s^mrrjvfi 1 

5 (i) rrrpfPr TOrrttkk m ark: TOPflq 5 km fm 

TO TkkfK TOTO TO TFtfk 3PTW ft I 

(ii) TOT TPTT k TOJftffTT TO ft ft 

(qr) mro to TErkr ?kr to 

(w) fttferor apt am, to 

(f) fRPT ^ STO, TO 
(f) 1RPT ft TOTT, TO 

(s) famft mm'ff, vnxT 3 r^pft 
r?qr % rl q^aft ^r^Frft 1962 

«TR3' srr w fl, *TT 

(^) ^^^ariTsfkEirf^rcift 'frnrrp t ??rpfv 

^ q5)- rf_ mOr'AiR, 

rkr 3rk ?w, tkikwr (rj^r 

knkTqiT afk hi jH ^ 1 1 ) % ri-^ki wtut 

ft aTRT^t 1 

<k^ 77TT 4?t (4T), (ar), (z) 3fk (^t) qijfkff % 
afrRrf arpkfj% 7TTft4RTT % TRT 41 1 V r l prqrTT 5TTT f^TT 

4rt ttwt (Tkrfkf^kkt ) hhi^i-w ^kn ■qrftr 31 k Jik 

^ (’Ef ) qftk EFT ril TOT TTTJFRT ^ ^ ^ 3TarfN 

% kpi arrft fw vitiiHn 1 w rkkqK qk dk-ri 
akt ETkt TTfr arprrft 4^ ^TTR dl'lk+dl 5TTO TT 
^ 1 

kfqT^r >ff% fk® 1 ttr % TJEtfkrrk % knr trcit sttpt- 
t?t ttrwf fkrr :-- 

( 1 ) * Bzrfqrr kr laTpri^ 1948 % Mif^rdK 

?r *nrr k amir ^'t afk m k arnr kk ?r wt^t 
k ft 1 

(ii) % szrfk^r sft 1 9 -jjbik 1948 qk ttit 
uf ^ PT rq % rrrPT ^ 3rr pif 3fk fwkr 
TkrrrPT % at'i'°w < 4 (arrkqpr) 6 % apfk 
rrr qk wrrr TpTkq? % ft t Tfkr^r 
km ft 1 

(iii) 3 ptt qft (t) qitk % % fiT-TPrfm, qft rfktmr 

fk dkiig 2 6 1950 

4 m k rkr k 3 tf; afk k rnTP" 


TT Sfk WT Tf 'T ? f - TT'Pf'TT (t), (t) afk (T) 

a Ftfkrf ^ 7 PTfrm T 'tttit ^ ^ qrr 

Tft TTf arfTfk 1 

Tkwrr h Torkqr^ Tt kr tkr frnrr art k<FTr % 
fkTk krtr 'TR'Trm'TTm anmni ft afk kt rrmrT 
IRT affTO? OTT-Ti f?rr arrk qfr sk % mt. aRfFfrt 
(Ttfamr) m k fpwr kt km ^1 TqiTr % 1 

6. (q>_) TTkrmr k kiqr m k rrmr kr qkkrr- 
54 Tfkaur anrT ^ qy m m % 1 aimr qq; mqft 
atm 24 44 k q:*T fkfr TT%T I 

(a) ottt ktsr?ktT arR'kprr k wrfr arr rtTfi 

' J •C Cv 

t=- 

(i) rrk TTiftmT f%rfr apr^fm arrfk jtt 
arjglm anknr ankr qrr kt arftpF ^ 
aTfsr'FTiTm , 

(ii) pk TTiftTTrr grf ’rrfrPTFr k i mkt 

1 9 04 kr tt mk qr? ttht t arm Tim- 

kur kRTlfm ShIYt ^ affsr^ ^ qfgq: 

TIT qq ; 

(iii) Tfe TTiftmi: sr^kPT arrfq 3pm sr- 
gkrtr anfqrr srifk eft ft afk 1 qqsrft 
1 9 6 4 kt qr qrar g)ff Tikmq ?r 
mu fT^Tfkr famlm mfkr kt aft srfsRt 
% arfgtr 3 TR m ; 

(iv) q-fq TnftqTF qq Tjm em Trfkkft ^t 
kKR'r ft vm Ttrq T»ft q qr«ft Tkfrrfr % 
rrrmr ?r kTw tft kr £ r kr atfkF ?r 

atktqr cfkr m 1 

(v) qfq TwfkqK arq^qf 19 64 % W 

kfk-TT rtqkk % arakr, 1 qqmr 1994 
art 4 t tr, kkfTt ¥r qrmr k jtrt- 
qfqq fkT, 'atr k arrqr |arr ^ m # 
TtkktT mfqr kr, m arkrqi % 3 rfqf ?fk 
tt; 

( vi) fk Tkrmr aprgf^t fTkr arm anj- 

atrfkt ^nkt tt ft afk mr ft 
afT^qr 19 64 k TTpq-aftmr mrftf k 
atqpt, 1 k? 1964 Tt 4 T qTT 

ktkft k qimr q nmqfkr f vnm 
k aim far/ to m % firok mkr qt, 
k fftk rt Ttftk 3 fT 5 to , 

(vii) qfq qwfiTOF' 'TkTT, fTO afk fkj % TO 

vim atr +” ifdirfi' ft, ft arftjf % arfyf 
ftf m; 

( viii) fif frrfrmv, f tm, TORT, f ft TOiFtoT 
(TTfi STOTOT ffr kaftfk) % TOTO 
ifqTO % arm |m to ft mktf 
aifro ft, ft fftk rt arfm ffkt TO , 
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Put I— Sec 1J 

( ix ) Tfe TO3KTTO 1 1 9 fl 8 %f TT 33% 

tr, ttt If tttor % mriTfTT pftro, 
■ttto *r tttt §3T to <7 '.Tj-.-Ttir r TOr 

TT, TT aTfan % 3lfsT? cfUT TT : 

(a) t%t TO3KTT7: tojijTOt ^nfcT wr bit- 
tTOt infer nfa m ft arfe ntr iff i 

TpT 1 963 1% TT 33% TR, T3f 3 TOTT- 

tTOt tIto, mr r arm ^ to % 
mroffr toTOt ft, %t rTsm % arfw srre 
^ ; 

(xi) tot 3iT%f % famfe TOrrifTTr % mror 

3 3fai; % srffft; %fT TT ; afh 

(xii) Tsrr 3Tuff % q% fTroriT H3TTfTT'f % 
rm 3 iff apjgfjRf srife itt TOr^fw 
tort nferf % at arftjir & siftm mz 
tt i 

qfcfrqfa <%t 0 f»vT traffic stt-tott % 
froft % niff ft ttt ?rof i 

7 . TO%f m TOTTferro iff TfarffTTT-qfraTT 3 %r tit 
% arftm to% iff t^t %f TnrTf, tt T femi 1966 
3 ?rt% Tpfr T^nsTT % ttpj jfmr i 

qfr; 33 nTOfeTP iff jrffimfw-'iTiw % %tt nn 
%r nro tst ifr torTO %r nroft %r 33 tt % i arm iff, 
TO 33 33% ttoft 3tt 3 TOffror-^r Tfareror tott fair <71, 
wn to g 3 3TOtTOt ^ nr T?rf |stt *rr TOr; few 
tt 3 33% ^jffTR-^f srfwr 3333 TOrr sit 33% tr % 
TT % 1 TOTTO iff TO 3TPJ IT ft TO TT I 

%f 6“ — Tfe lftif 3 T*fl3 e U'(, fluff I'll IT EJ1? % afftRl 
farri 3 TOir: qfiniTT $tt t m t? 3tt TOtt 3pttt TO t? 
srftnfffwr-'rritfTT ¥ tit % =tot 1 1 

8. 3Tfe ifrf TOflTOT f( ITT 15% 

it ft m Ti% annf fnffRT ^t?f % q^r nff m iff qff?rr 

n ts^r uT^ct i 

qfi ifft toTritt q-ftoiT tt Tf ire it to ^f iff 
3% 3TT% fltfll ^fl % *PT 3ffT 3^ q^f TO irf T"r Tft5TT- 

aff f? TOTT Rrf^TT I 

9. 3TOT T R^fflR-yi TTflTTO 3TTOT TOT TOT 
TOTOTO % TO qfrfw I W filT gv frofT f%5ifTOTO 
iff TOTfe TT ifs.fw^ I-li ^ •dfV'iferi ifl^ aT^DT Tfsff 
Rrf^r i 

TOJ STT’lffT fro ITT TOT TTTOT TSTN3T % 
(TOTTO) TfP" TrfTOT flTOT % fTO 3TTTOT 177% tt% 
sTOITO- % 913 TOTO %TT 3 TOfTO-^T TflTTO grrr^ 
1P^ TOT TOJUT T^TOT % % ifff 3RTT TT qfs.fw J-g 
3 Tf^TfTO iff# 3^73 ft%f 3T%T I 

3fS 1 — fl%3 MfTfwfTOf 3 33 3fT TOT 33313 
3% fTOff TO3f3TO 13 31 TffSTT 3 3%7T 13 
TO 3T3 3WT t f%3% TT3 3333 TOT 3 
33l*TO-^T TflTTOT 3333 TOT % 333 
TO[l3 ifflR 31^73 Tiff «ff TOg TO TOtffTOTT 
3 333 33313 f SIT TOTifTO iff^ ^ff 

33133% TO TO 3t «ff fTO% 3T3 1% $13% 
^t 7 3TT3f 3 3% I'TlUl 3 TOT $3T df^ri ^-hii | 


2 — rfc 3tf TOffron: ttto %ir 3 mfnro - 
^3 nfwrr 3T13W TOT TOT TO TO ^f 
3 r ‘TT TT, flTO TOT fTOff 3% frtlff f$TO- 
f<TTTO % TOrffr %r %r %r 1 3 

TfTOfTcT TOT I 7TT IT *ff 3TTTT3 TOT 3TT$TO 
TO TO'TT | 3ffT 31333, 3ft TTO 33 % %r, 
1% TfP-TT 3 ST$T $ 3TOT % \ 

1 0. Tfe ^3 T^lTTr 3 qfTOTO % TOp- qr 
ttotot 7 ' iff frofro TTTTfrr qyiiTfir; %tt tt Tirofr 

frf 3 3TT 3 iff TTTT 1 31 TO TO% 313 3T3f f%3r 3i3 TOf^TT 
3 33% 3T 3T3 3^f ItTT I 

3(3 to qff«rr % qfrorq % 3raT3 qp fnifl' totitto 
33 f33fl3 3f% 733 (ii) 3 3fe3f«J3 flPff TOT 3 ff TOeff 
1 3f 31? TO 33f SffT % 3T3 1% PTOf itraT 3 %TOT TO^f TOlTO 
% fTO 33% 3T TT3 flTTT 3f 333 TOt % 3133 3f% T33 
(iii) 3 3f gtf : — 


TOT f%3 %TT % TOfTOr it 

30 

TOt %TT3rr % TO 3 qfTOT 

3 1ST IT 313 $ 

(0 (ii) 

(iii) 

1 • TTnftT qf%3 %TT 

TTTTffT TOirafTH %TT, 


afTO upT %7$fT TfTFT, 


^Mf 1 1 

2. %Tfnr % 1 T%, I, 3TT- 

■nroffr TOrmfrn 3 tt, 

%fr fr$3 %tt 1 % sfsTO 

31TOffT , fT$7r %TT aftx 


TlTOffr 5 TO 3 %TT 1 

a. %7$fr %Tnr, %%i IT, 

mTiffr- TOmifiT %tt, 

fTOTT, f|3TTO TOT TIT 

TRrftT 5 TO 3 %TT, 

3S3TT 3fhc fTlfRTO 5TT- 

Turofm f%%?r %n aftr 

335 TOTOt %tt tTO 

3173%?^ %TT%, 

TO^ff, ffTTTOT 3$TT 3TT 

1 1 

3R3TT 3%T fTlffTTT- iTO- 


335 5 TO 3 3TT 1 



1 1 . toTOttt; iff 3ifTO fro to to qffiTr ir fTO gjrpir 

3r%33-q3 3iq% J jf%S 1% 3313 173% 3J% anpqr; IT 313% 
TO 53 TO $, TO 3% TO ’%Jl7 %TT TlTHl % 313 TO TOy I 

1 2. qff!RT 3 TO% 1? f%17 pTOtoTT TO qT33T TT 
331331 % 31% 3 3TT13 IT f%°TT 3(133 gTTl I 

1 3. fTOrf ^TOtott iff q%farr 3 to 317 q|f 33% fTOr 
3tTOt, 33 311 f% 33% 3T3 3TT313 TIT 3%3-33 (tH-TOTO 
331 TOf%33) 3?f TOTT 1 

1 4 . Tf% iTO 3TOfTOi7 frofr %r tup; % 3q%f pnfn- 

TT% % fTO 37%'| SRT% Iff iftf iffflRT uTOt 31 TO qff53 
3 %33 % f%3 3 TJtT %lfq'3 TOi f$TT 33', J H I 

1 5 . f%%f ^TO TOTO % tTOtt from$ sttot 3i%f tt 

TO-TO3 f%3 |7 TO 1 u 1 -TO TO TO% 3TOT TOT TT !J5f 
TT3 T3T% 3T3l f%%! TOT 1% fTOT$ TT TOfSTT 3 3TOf%3 
3T3 % f33 l%t 33T 3f%Tf33 Ti TTfTOT TTPT 3331%, 
37>(;3 3T3 3 3%f 33fT3 33TT 3331% TT 3T33T% 1% TOy 
TOT TORT qfi’WT 3TT % f%3f cTR IT 3TfT3 TTTOT 
TOT TO TTTTFI T Tf$ fn%f tTOrtp; lit TOTOTEff TTf%3 
TO IT | 3f TOTflin: % fTO3 TOTOf TfTTlTOT % 3%%- 
f%13 fTOrTOTOT ITOTTf iff TT 3TOff t :— 
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(e) (i) TOt TOe TOlT anTOq 5TPT, d 4-4) 4 -MU % 
%f^iT qrTOfw f^rFr TO:i?TT if hWw #t 

PEPT RpTO HTSTFTTT if dTOTO? TO? if, q«TT 

(ii) TO? fir tp ff, i > jFT, ppef % qqqTq TOfpfTOf q, 
gwt iwt % Rip 3P5TT fTOfr fTOTO srqftr e fTOr piTO? 

f’TFT P 7 PEetT % I 


(m) TO? ^ 'T^r t TO ppetp TO q?T if TO TO qfTOr 
fTOrTO % srsfrq 3 twft^tt qnTO?rf TO peTO & i 

i 0. qrTOq fTOfTOr qTOsn if qq? Wq- pr fTOTOTOq 
^JETT EfTOr-TOp (qualifying marks) PIT pnfRPFf 
TO TOfTOr TOTOi E far sjTTWT 1 


1 7 1 TOfTOT % PT?, ^TnqTT ^PfiTTRt % ?1?T TIFf JP 

TOTO % smnp tt TOftt pf Jr pqTO gTO jrt<ftt sfk pTO 
ep ? pq ^pfRrrff ? if fTOTO TOTO TO t pro 
fTOfa t> ar^nr TOTOtt % arraip qp arTOn-sriT qq^qp 
Pp[ FT fTOTOqT PP RlPEl T> Vi % 1<1 u fqTFrfw ^ Vl | | 


$r PtH ?rt ?$i ^ (TO q R; srrim snj^fqrr q ifctTO TOp 
ai^Rd anfTOTTrfqTO ERrcftfrtdwfi??!? TO.TOfTOfr 
q?r % TOq qTOtq sft R raffTOr qrq%3EiqrT? TOwftrsq 
TO, WEFT TO fTPqr TO FfR ? F 3 ? jjT PTT q?T F! 

% Pd>' q rfq q < ? , eft dqTO dd if?T p, 

W frTOq, ajrj^fqq PlfTOff TOP 3 F]dfw anf?P FlfaTO 
^ppqtpqTpf %fqq anTf^r frfTOTO of fTOjfTOr % TOq 
apTO? fqrrfFr TOTOtt i 


is. (e) TO? qpTOrr pet % ptef qr, fTO]?? 3 rrrnT- 

ETTOp an^/afETETTOP PET PTT^q STEpTO % fatr 

aqpfTOp fpfTOTO TO pp? % fTOq qTOrr pept q pept- 
qTCrr ^fjwr eft spjfer fqfqtfJi't qftwTR'sr 

f qrnrr fftf ^if Tqq-wrqr f^£rffV?r Ms- 
TrrrqT i 

(^r) qfe af^rr-jrreT F«fiT4iqf qff Tfwr, fFjqer 
anqTTTRfFr srwqq/ 3 RqTFftq nrr sn^qer 3 ra 7 Ff % 
fair aTFfsFr frferqf qff *rwr ^r 37^ ^Ffr, eft Tt sqfqq 
fq^q^r *r^t pr ^ dq% qTqt qft 3i mrff qq (qqf) q 
ftm; 3TFfi5Fr frfqqqf % fqqgpq (quota) % a^qrq 
fqqf'q=r % frr sr^f^t (qfrqf ) ^ tf feqr tthut i 

1 9. tqqiT qfr qffFiqT qff qqqr fqrq qq 
q afk fw sgtc ^nq, sw ftpjfq snqiq ?qq' 1 
3TFfrq q^t5n qq % ft q fqrft »fr qurf^qF ?r qqiFT 
q^t qtqT 1 

20 . qrqteFT ff 3iqqT 3rmq*qq qqq sft 3iqqT 
qfqqfq-qq (preference) qq iqi ^tqr. qq qr qfq?r 
^q ir fqqF fqqr ^rnrF, qq^ qRq q^T ^ n^fr 
w\i tft qqT TlW qq srfqqrF t frpq% fqq qirfrqqTT- 

I 

qq^fqrqfq Ttf qrqRqR W q^PSTT % qfVonqt 
% 3 TRF qTFffq HFErfqq srjqftq fq^TJT 

if fqqqq *ft tot & qr fqrff to? qft qfrerr % qfTTOqt % 
arreF of fqqfr 3 rro qro % fqrr fqq fro qr fqqTr gJf 

fqrTO qprqr I 

affr TOTT f% qf? qfti TrqtqqF ^q qrRTT % qfTFiqf 
^Trrmrq^ #tqfq (ii) qqfoqfeq fwrqro q frorro' 

^t TOTO | q‘f fqqf qRqff q-ftjqi %qfFT;qf % 3 nTOTqr 
qq qTO % -hihH ; ft% Ffq (iii) q -d (Vi Rag ^TOTO 
% fqrr ff qqqft fqjjftq qr froroq f%ro qmrqi i 


qq fqqqqr qfqafqi Rror qqr 3 frojfqq 
q >5 ^ fqqF fqqr TOqqr 1 


{») 


(iii) 


1 qjTefrq^fqqrffTO 

2. %^jq^qrrf, 

I (qp^frq fq^r 
qqr qfr®Rfr) 

3. Vqfrq qqrq, q<r ii, 
f?Fff-ffqTTOT q^r 
aftqgfTqrq qfrrqqt- 
tot qtqq^ft fqfror 

q?r TTO fTFfr-ffrqTTOT 
qtwr afrt 3f«qpT sfk 
fqqtTOT qfqq 


qrefrq qqrqfqq ato, 
qpxfrq fq^q^rro sfFspq 
%^rq troq, -Mr I i 
qmffq qqrqfqr ^rro, tot- 
efiq fqTOT ifTO 3 fk qrrftq 
qfqq q?r 1 

qFffrq qqrqfqq qqr, qT T - 
efrq jfrq frro, qpxfiq (tort 
TO nr 3flr 3 ft %R,q ftTOp, 

qifr 1 1 


21. qtt^r^qTqfrTO%^fqE[pRrqTr 3 rfHqn T erqeiT 
q|t Rwdl, qq TOP fq TOPTOF TOTOTqT TOT % TO? 7 ^? 
q ^t tot Rf totortot ^q ^ro if fqqfqq % Rtot gr qqnr q 
q>r ^ 1 

22. jj-4t < ;dP tot qrqfqro sftr qTfrfqp ?fe it 
?tot Ftro TOfqq afF totT qtf nqT qrfrfrqT ?'tq qff 
^tro TOfq^ fqqir w, qqfsrq Tro % arfropiuf % qq i\ qroFt 
qfr fq ^TO^ qy q fqqi q% i qf? qronr to totot TOfarorfr 
jnrfq%r qfefr qfwr V frr fqrft jTrftron^ %toI 
q qq 3 tto ?r Rp ^q qrq^qpqrro to qff qr - wr it 
qr qqqfr Rrffqq q|T qfr qprfr i appirq sft qtfeTO qffw 
% Rtt TOirr pr TOrfRsrF qfr qrqqfr qftw 'pwf to 
qqcft| 1 


qR — qr? q fqprq q totf q? qqfqr totottofi TO 

toto? fr totHT t fq? t qfrarr t qtw qTfqiT 

^?fr % qq?r fqf?q totot % top % qroprfr frfTOro 

srfTTOpr q qqrfr TOT TOTOT I fTT^T V 

q^r toTOtofi TO fror ttop TO TOqrofr ttt ftTO 

TOp TOT% fqrr TOFF? To TOP fw TTOP TO IftqT 
qrfTO;, ?q% ?TOr> ^q fqTOff % qfpfw iv q fro 

qrr f 1 f ^qrTO V f?TOTPT TOTTOfpqf % TPTO 
qTOTOqTOqrqror qTO-3qr q?r TO' TOtoTO 4f TOj?q 
TO touTO 1 

o 

23. (qr) fro toTOptop TO t tITOpt TOf?q 
qfroqt TO ?r TOr q? qqfr % TOrfqq pTO tp TO fTOTO qTO 
RpTOt 3 TO?f tf VRptp TOpr pet qpTO V TOrfqq pTO 
TO tTOt fTOq toTO % eft to? (qr?? ) to "tiro TO 
qq pq qqrTO q Rqqfqq et, fTOr% Rqq sq qfqTOfTOrr 
qTOiFr % qfpTiTT E qpqF tp fqqiTOTO TO ttTO f, q? 
pe pit ?TO ^froq 1 " T? TP fro tf? ppef q^q 


qTO^^^ 7 ^ EtpT f TOp 5?? ptTO??f 
TO s;q fqqq it q ^ ^ i 

24, qiTFfrq f??q qn TO tt<3t “e" if fq^q 
qfqErfTOf pit fp^r ‘TO qq q efTOp qmfTqprr sit 
^ TOE qTO et ©TfE 3- f??i? eTO TO qqqfq qTO' TO tteTO i 

25. pTffr??pir TO TOTOt fE?T wt t Rp q 

qqf TO-t % t TO? ErfPisrfq 1TO 7 pp TOfliTO? 

pffiqRn q pqTO TOp TO ^ Tm?wp TOpt TO 
pnff??TpT TO %?t q tTO 5TO ^ ^r? $TO qfefr 1 1 

TOo qo ttpei, q?P qRqq 
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qfrfw I 

trrcr h<ttt jitt jmtfer far*riwr^rat nft grt 

(ta 9 % apjqp - ) 

wTTTfnr Tnwfanw g 

q'li qT yqr iqwfqqrqq qT qiR % %^,q qr 

% qfafnqq ff fqqfqar fqqr yqr sr af(T spy 
fsRiT ?f«tr qr qqq % qfqfqqq q iqrfqq fqqr qqT pt 
q r<r fqjqfq^rpTq qqypr yprrq qfirfqqq 1 95 h qr SiN 
3 % ap^qq forqfwrqq hh fan ^q ^ n yfa 
t 1 

*qf v fawfiwrcra 

Rjy fq^qfsrai'Tq sffa qts% fawfaqiTpr 1 

f n^» afk 

qfqqq, fWRTT, 3 ^q, sfRy, faqryr, qqq, 

srnwrrs, frfwr, iliqfaq afrr ^ 47 fq^qfqqnqq I 

qrawt % fawfa iTTrPT 

yqfafa, nfqqqrr. qnqfr afa fa Rfqq fqsq- 
fwrwq 1 

smrfai ^ fanwfiTOmq 

*qffar ffafafarmq (ffffaiqfaq) 1 
farqp yfWfar, -§qfaq 1 
qffar qffaffar, yqqpq 1 

'TTfarmy % fw w f< m mq 

t^h fa? 4 fasn<R 
4 T+T fqqqfq^JTTq 
ffat ffafamic-W 

fq?qfq?iTTq 

qftftiR i-q 

fafar b qr% *r fay apjfafyy tfinRiarf 

(ffaR g q apjqre) 

1. qtTTifa fafaTT (BaccaluurcaL ) 1 

2. far fa faiRT (Propedentique) l 

3. qrq f?rw fa qp^far qfqqy (qsqqq qrffar 
faq ’TTq pht TRRrqq ) q m faifa q 
fafamT 1 

4 . farrrqpfa fqrqfarrR qT r-q t?m fanfa q 
fafaPTT 1 

5 . qvjR qrfary qqfaq'r fwr faqy (fafa i fan 
faffaT qK SlfaqR yTHTfajq) % qiffaq q 
fafapTT I 

6 . srfaqr 'frnfar yqfafa ffarr qffar q faffa, 
fafaq qT faspjfr tfaffafa q fafaoT | 

7. fa ardfaq apqfa^fa fast? fas Ttffafa r fay 
qRqqq’ qfc 'yy siq' (qy refa?) q pt y 
qg qrsqqiq qwrTyqr ^t T f^q r qqy =4 1 

8- qTRiq Jjqf fqqrrqq, ephr, q qqq qq'rfqqTl q 
fTRiqr i 

qfrfVTR l-»i 

qrR.q q'r q-q ^ q['?qsq 

(qRnrm) alR qrfqqq fq'qrqt qfr qRgrr qqq 47%% 
fqy ap^frfw qTqrnqf qqr 1 


(fqqq 9 % % 3p|qiT) 

(i) TRRyqq 3 nfq ?q,fqqq qpnq qg- q q R qT 

(irrfifqq-s: qiqrfqp) qf .^7 %■ ‘qr’ q*T 

'r' q Rq ; q ^rq[ qrfqp :j ;'qqr qq qf«TT sjn 
qqqqr :rqq qfsR qpRTq hRi qripp [q^f- 

ffpr tp r J^oyf q Tfrlq ?‘tq q vz fqqi' wi 
fr qr q Tqq qry ; sp^ 

(ii) qfR.q fq?r.T q^pq (^fqqq qz,^ srfa 
qf?q) qqq'R 47 r q^-qqqqiT (pqifwqfqq) 
qr ^qrfqq ; qqqr 

(iii) qRrt qjqq, q^Tqiqr q fqPqq, q^qq 

qT Rrfq^qrq q^frfqqfr q srrqq fqRlqr, 
qqqfqqqr qPtfRqrr qy q T qrqpq 5 TRfq 47 
qq;«RT fqT^T qrqqqq^r fqffrqt; 

qqqr 

(iv) q§ Rqfiqqqq qT 47 ?q,q:'|T 3 jfq% 7 ?rq ^qffaqq 

(^forr ) q wiq+' uwa 1 (qqnq 

qrqrfqq ipRTfqqqq) if ^rfiT qf; TOT 

(v) qqRT 1959 %qNTryR) 3 qqpT qftp^^r-’ 

fqqq i^s qfyqt 7 pqrf*i<Hti (Tpqq ) 4 ?r rthtt 
qqpqqr qT'.qn q TT-frq qr 1 

^Riqqqq qfq: Rqr-jrfqqq yjq qfqqr ^f.fqq^ 
(q^q) TfqqRT 1959 q^qq 4 r qf Rrar qqqqqr 
qfraT wt Tfrr fq# qrrff q^ qqq f :~ 

( 1 ) qqror, 1 9 5 9 n q^r qr qfiw q qqf rq qwflRR 
iqcqfqfrq qfmRq fqqq T 4 R qf m q #q qf arR qqrq 

(1) ?qf4^qq ipsfilqqfr q fq^riq bt't qq>r (1959 
% qiq qt qqqqr q V q qqip qp qtsq- 

fqqqq qaqrqp') 

(ii) qfqq n ( 1 959 % qtq qr q’rrqi % ^ %’ 

q qfrpr qy 91*9 fqqqq q 3 pj?rp.') 

( 2 ) qqfqq qRiqqTT Institution of Electronics 
and Radio Engineers ( London ) q qq qrqq qr qqpq- 
■yq q^rr qq qq fq ^ 33 TP ( 1 ) q qrrt w? yft qq^t i i 

qfrfifFq II 
qp)4TT 4ft Vt^WT 

1 . qfqqrfqqr-q^qqi q fqqrfqf^sq 4 iq oiq : — 

(q) rffq fqqqt qTqfsq qpttqr fqqqr fqqqqTfR 
qrj 2 q fqrr g'qr t I ^qq yqtq 450 sfq 1 

(g) qq qnfTqrxf q fqy q^feq tCi^tt faqf; 
apqiq ?.q qqtqq % fay ^rryqr i yq?q 
250 qfq q*tT ^qq q 5 0 afq qqqq fan % qqr- 
qqt q qqriqq q fay q# anyy i 

c ^ 

2. fafaq fa.fsrr T fqqy, fyntfar qqq sftq Tjraq 
fqqy q yrtq ?q qqR yfy : — 



fqfafrq 

qqq 

yq?q 

(i) fqqq 

ri’efa 

150 

(ii) qiqpqqtfaT 

3 yq 

150 

(iii) qiHI'R^TTq 

3qe 

150 
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3 tt'ott tt tt5T-Ittt«t farm tttt) % tottf 

TtTT I frfFT TTiW % TOTO fa 'A 4 % fTO T^f TFT-TT nfa 

\ 

far tot xim fa TTTfft far tot nfa) fTTirr 'frFTiTTTOTfTT 
fan mffa ttVot far ttttt fa toftf tttto faTfar fa 

O -5 

fa 1 ? fatfa I 

4. to) w tot fa ttf affanfr fa gf) farrfa faffa i 

5. TOTfaTITf fat 5PJTT TO TTT TTT flT if fmiTT 
fafaTT I TF fa fa) 'ifr fJT^nr i] TTfa; 3fF fa T?F faqfa fa 
far? fart wr to far to ttotto fafa fa) -iPTTrfa nfa f- r 
at pTifr i 

6. stttit am farmr fa q^rear % proft i?qr ^ Tfat 

farfat fa arem aro (TOrfamror tn t ) farfarfFr to toft 

1 1 

7. qiV Proft TOfafarrF fa) farron: amnrr fa Tffa 
TTTO Tft fa tfar m w % fan? Tfa TOTOT TTTT TOT 3T«Ft fa fa 

3frr TOT fm? mrif | 

s. nfaFTF fa t?to farT fa far? m? ^ fa fa 
totto ;tft I nn Ft ttot irTfarr? tot fan? mfaT far qfa 
Trrfat jttt fatfarfatf TfroTfat farnwrl i 

9. Tfatw % tt) faqfa fa far tot mr ffafa ettt 
TOTfaTT far arfTTO'fmr TT-fa-TT FmT 4 TTTOT TTT TT it- 
gmiqq aftrfaiTOSFr fatTfafa | 

wr — v 

(ifafarcrll % fan 3 fa appro) 

1. frfaa — rofaFTTfr fa fafafat fa it^ ffaq fansfa 
far arfaw fat TTt?fat i tttt % fan? n£ farr ^jofa | 

TOTT STOTT fat artrrifi fa fa fafag- % fafqq fa' TFfeT fa 
TO fafam fat TTO it TOTfFTT TO; afF qtfa fa fafa , 
TTOTfar affa Sfafafar 'qiqTf'qafaw fa faq ffaj FrTrrTji | 

2. HTOTm artfa) — sm far qqri t %■ faq faq ^ 

rjfafaqTTT %3fafa vnqr #r srpTmiT FFfaf r5q3f|7T 

fa Pwfa r£T miT ^RT I |^r qqq qqqr ^r fa qfa af[nfa 
fFmfa r3^qf[ rfasilgtl, rjTfaY fFrfg^Tq- fa g^jj- sf,T Tjfaf 
fa Tl-n fa rPTT q^q^fa affa qng Tf^rq qfa- jj sfar 

w qror fa qi‘4cu fa fai'au fa far i rf^rr fa- 

T 3 ! faTT f, faPT * 1 ’| < fa <$ "1 % [far fasfar fqtT rgijfq- | 

■qftTfa faT qTTT4 l ^' J i ar['4 J qf E ifr % fan sjq - f^qq onirqr i 

3- HWTfa STFT — qnrfqfa Wfffaaft qr, affr ijfa qyq- 

fa srfaifar far arrT'ffa qfar f, rjfa-, qsrrfqqr ^fca- ?r 
mq- ¥ffar fsrafar fTOfr ffae^ afamr % 3 it?tt fa m ?rqfa'r 

^ ffafa ffafaqffrffar fmrq grrffarq srwrqq TlTOirfai 
far rrm qq' q ■4i fafa faq '»jqfa % r^r rppf fa' faj) 
ffapFT 'drK Tfafanfaf fa ffarq aTeqrrq % fq^7 
3TF)T TOffar I far W fa Tfafaf fa ^fafaf fa 

farffar tft far fait i 

^IlM 1 ■g 

faffap TfPiTT — tt 4 fa TfaKTR fa- Kifm% farwr 
fan I TT qfa % TRfa Tcfar rnfal^gx; fa ^77 

TtT fan ffafa TFRT fan T fa fa TTT fa fa^fTOT fafa I 
TfafalT fa TTTm faT fa' Tid i affa TFRT TTT fa rjfar 
36JTT TX TFT ^ TTTT I Tf fai^TT TfatflT fa 

fa ^iqfa ffa TTTT faT ffanT fa^T-qr ffafaq qrr far fqr 


nfaTTir fa ffaT fanfar far Ttp ‘irr-f tt ffan %, ‘jrfar frq 

T| TTfaT f, TT T?f I 

fatfe-qr mm fa far mr fa farr-fa-err (Crobs-Eja- 
mination) fa' TTifa fat aRTlt Tifa I TT faP TTTiTTf'TO 
TTfaRTT ,f , ffa TT TT ffar (TOT fa fap n-jr [TOT TTiTT 
fa f^rr tttt % I ^mrrr fam nfaiTTF fa Tirffar ijfa, 
fafa TTTffarr TTTOTT far TfT-FTfaiT, aTifa.TTTfTTv TTO- 
FiTtT, *T r -T TV TfafaTT qffaTITT q.fa fa, Tin, TO^fTT 
ffaq fa Fif^, Trfq far fTfTWTT tit nnt, fan fap- 
HTTTffarr fanr fa) W faftST afa^r fafi^r ^mTTRT, 
TT TTWT TOTT t 1 

TfrfVrsr III 

^TT qirfKI^ fa T 4 1 fat TT Flfat TlTfalT 4 TOT fTTTTTT 
Ifarffarffar tkt[T TOroffarr farran-rT tow %ttett 
fa nff ffar wfa nfa rrnftTTTTt qq ttt faffar i tt if r^Tr 
fa qfrorfaT fa srmr to fTror ^tfa ttt TrifiTTifar ti 
TTOTT-TT 3 fr TTT TFT TOTTO 5FT fafaj fa TTA 
ffarr Fflfa TTT fWT WTOT fa 3PJTTF MTTffar falTT I 

1 . ttttHtt TOmr f rTr fan — ( t) fTfaroTt tott to 
far Tifafar fwifar wrfn fat to fat fai) aftr rrfa tjttt fat tt 
T faTT I TTOT "FfaiTTI * 1 far TOF fat TTfT fa TlTT TTOTT 
fa fTOT fa apjTTO fTftFTT fTTT TO faF farffarT falfT 
fa TTT TOFT fatTT T)T fTfTTTO TOWfa TFr q.Tfat faffai I 

(»?) tF totot far tot fa, fTOfr TTrorfarr -arfTTOfar 
TO TOT TT TOTTO faflWHr T fat TT TT TO fa ?T TTfa 
TOT-fTOTO jffat far TTTTOT T fat, Tt TOTO T TOT TTTOT 
farr-TTO to: qrofr f i 

(T) TOTO-TOfT faTTTTOfa^ TO TTOF TfTTOft 
fat mrfat fTOffar TO TOTO TOTTOTI't TT TfT TOTTO fat 
TOT fa TOTTOFTT TTBnTOTfaTTTF-TT: TOftrfar, rffa TO.TO T 
TT TT fat TTT-TTO TO TTOfl' fa TO TTfat TOTOTTfT 
fat, fTTOTT TffaT TTfa, T^T TTfai fa I 

(T) Tffa TTOPF fa TTT fa fTJjfTO TOT fat TOrfar 

ftIto fTOft arfTTOfar far fafar Tfar ?fa far Tf TtsrTOfat, tot 
rqcT (tj) tK (t) fa Trorfar, totto fat fTOfr fat Tffar 

TO TTTT TO TTOTT fa I 

(sr ) TFfalT TTOTfTOT TTT fa TftJTOf f fa TOfaiT 
TOTOF TT TOFT TTOTT fa TOTTT, TFT fa TT fTfar fa, 
fTOfr fat TTTT TT TTO7 Tt TT TTOTt f t 

(T) TTT-TTT: — 

T);pTTT--To 40 0-40 0-500-40-7 00 -To T>o-30- 

1000 (19 mf) 1 

fatffarr 

(i) TTT -TTT To 900 (^TTTffa) -50-1 000- 
60-1600-50-1 800 (25 Tt) I 

(ii) TTOTT TT — 1800-100-2000 1 

^Tfa TfcTfTOT arfTTTT-TTT TT far f TT f fTTOT TTT 
To 2150 fa To 3500 Ttr flTT | faF far TO TT td)'T 

TTTtrfTT fan fa Tfnfrrfrfaf far TfarafT far nrofr fa i 

fafTF TOTr TTT-TTT TT TPft fnfa fai anfafaT fa 
TOFF ffaTOTT I 

■o 

TTOrrfaiT afafTTOfTfal far TTT ajfTTT TTT TTT fa 
TFTT fatfat 3faF TFT TT TTT$ T^ StoB? fat TTT-TTT 
fa TOT-^fe FTfar TT TFIT fa fTT ffaTT fa) TO^TfT fatfa) I 
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( ®) aftea fafw — antra am-rfm tar v 
srftartef, aftm antfro tm (a faro fcfa) fwnw:, 

1 955 t Hllfw fit f | 

('ST) — antta nnfn TT % aif^Trfr, 

afn antra am (®szf) faaamfr, 1955 t snfw 
grt ft 

(?r) arcrft atemrf — anaro mrrofw tm % 
nfamfrof at atem antea tm (mater afteror) froar- 
Tfr, 19 5 4 % TOW a STpT^T atatef afmtf at *jftsTrf 
ITO aa gar t I 

(s=r) tm ftejter am — aftatfterr-teter t man 
tc from fan ag antter mrmfirar tm % arfsmter, TOfsn 
vrnxfrq- tm (i^-a-tm-ftafte TOTO) ftmnmff, 1958 
jra mfta git g 1 

2 . atmter Wn tm — (ar) fmjfaa ana m ah 
mrofi teraat mrfsr matte m 3 aa t arfm agf g>fr 1 
nan wftemtr ah arm a urn 2 1 an mr aftsm tm 
gterr 1 w% an mg adter after m m aharr mmn aa 
antra ftemh a an fmrr mgro fsiaah aimg ftg 
afterro amror fan ah gfi afasnr ah TOrftr 
a am rtfr a tewrfrot at gar m arfsrar fteaTtea afmrg 
an ante gfte, w% m? $■ t tm a w gr aati 1 

(if) mam % ftg atterrorar mr t amr-TOdatr 
aaro gth ark fttifro atemg trt ana aa fr mmtea 
afaarTte ah aaah ftejfaa an aaan fanr iitttjtt i 9715 

aft TRfTR W F WTO ana fT TOWT aWT TOvT a Tgr 

gf at a7fn7 ah hm-gaa an aarte' | m am-mft ah, 
from ^rf^rar *n=r#, ^r ?r^cfV ^ ttt 7 d^r tef aa m 
(y softer aim) gr te na an to an aate £ 1 

(a) aft y i.+Ti; atrorafate qw^nr srfarrCt *ft 
STT qr oTRTJI FiafWTfT f fT ^ §Tr ~g% f^PT 
TRT % f?Tf TIW ^ fft Wlf-fl f fT €\ UTfnr ar+ hf 

?IfT-iJfrr fn: aqr# f jrr, aff 5WT *Plf W5T tR; ft, T 
aa ar am ■ta afafl 1 1 
(a) taa^rnr — 

afafT — 40 0-400-50 0- 40-70 ll-f>° t>o-30- 

C\ ^ , 

1000 

^■faar — 900 (wZ a^ ar qm)-50-i 000 - 

60 - 1600 - 50-1800 

arfHfm afawT-ara qa -ff)' git | fnaar aaa 
ao 1,800 ^r a° 3500 , aa g>aT 1 3fla faa ar arara 
fata irar % afaaTfrm aft amfa ft aatl 1 1 

(s) TTif-aafa Tnrrara arfaanff at fa aarr 
%a fatai: — 

h$< 4 at’ — a° 400 afa ant 
^at aa — a° 400 afa an 1 
aiataa — ao 500 afaan 1 

»fte 1 — TT^nfta afaart Tf aa^ ar fart at 
aafa aff, aaamaa afe, aT aaa t far 
faat at 3iaafa fiat 1 

ate 2 — aaifTEfta 3tfaarft at qr'3-:Taftr a arfaa 
aaa afe att fatat m fa w % faaffaa atiamf (q-fc afrf 
aatar ate anar Trtffiaaa aafa artep fteaTnrri 

91 GI /66 


faatra attara an an% afaa taa-^feat *ft afaa ^t 

sn wfrfi f 1 

(a) amfta fata aterr % alaaafr t to # ar 
am % fartt ^ff toft tara at ar aatr? 1 

(s) Tata q 1 tar to aaa, amfta fata taT % 
affaTfmtTrfafft tfam (Status) % awn, faaa- 
aa fwf, fm% ft t atw-armf ate: traa faa% % af 
ga iga tr "jiT w at ate: aiffm ) aai^t 

3 rrtr faro farofifteff tt «ft fwr at 1 nt afaftepr, 
fata a aar am am, arefra fata tar t aiwfteff tt 
fwrfafw from tt fa#ft: — 

(i) fffm t 3 r^an ijm gaftw ataa 1 

(ii) afTtaT-am imft qteairf amT (Assisted 
Medical Attendance Scheme) % awtr 
amft afraaf ttgfwnt 1 

(iii) arm a Ft t Hu* aroft gar? am an - 

r+, <i-m, tt afaqr a arfaar at art afte fata 
amft frofaat (emergencies) a ^t ftaT 
araaT, — aim a ftem ftaft faama 

aa^r^amaTamttarftaam^arfwg 1 

(iv) arm a qgo an 8 a 1 8 aa aa aft <ai^ att 
amt % fft ’{ ad a i*a an: amft gar? am a* i 
fwiaT, or fa a mfr ^fjaf # afar-fmr ft fin 
aa 1 an^ ta ftenaa ar tsj fia ma gfift 1 

(v) 5 a 1 8 aa cm qff 3 tr^ an afear t arfar at 
asaf % tera, aaa-wa ar mn inr faaffw 
aft tt ftretr-am 1 

(vi) fata ff afwsnt % ftea mt wa site ftar a 
aa at gra at awr-aw (outfit allowance) 
3 rfaaRt a? aaT an at fafw amroraft a »ft 
fwifm faaat % sajan; ftar tot 1 1 aram 
asar-at % arfateaa, fata awr-m »ft m 
afaarfttt ar fm ar aaar t fatf toto 

a asrr aaara an teff a tarn npar wi 1 

( vii) fata a aa-a-aa tr aa tar ant at aia afa- 
arrfmt, mr% aftarff site: atanf % fart ar 
aa art air Tamar 1 

(a) aaa-aaaar ntfaa jaf item faaararft, 
1933, aar rmfnt % an, ?a tartaamf ar wj;gteft 1 
fata a at af tar % fta armra fata tar % afamfrof 
afr, anrfa fater tar (PLCA) ftaantt, 1961 t 
snaaa afaffaa ^ff af fatar, nr jafrfm faaaranr t 
TOrraa famr anfr ^ft 1 50 aftw m gfaf 1 

(?r) afteaj faft — airn'ra fater taT % srftatet, 
am aten fafa (%;tfa tanf) teraamfr, i 960 

a rrr arrfaa git g 1 

(m) tar-ft^ftr trm — afdairmi attent duanar 
fa'jaa farg q-cr wrtra fata tar % 3 rfErmft mtetea 
(liberalised) terra faaaratr, 1950 jra vrrfaa 
git f 1 

(a) arm a agt aaa aftarrfteff ft t gr front 
fawratm^aawaraangftm (status) anar+rfr 
mfaTfmf at fan aaaft g 1 
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3- HKcfta gfarq (qr) faw, T r ar T 7 ' 

a TTnfi 4 r q 4 4 r got 1 ?tf h 4 q^iqr 4 v qv 

i qrqrq ?*4VqqrCi q4 qqiq qr, mfv 4 qrrq q j w 
4 fqqq qr qrjqrc frrftqq ?«rFr tt 4fa fqfaqq Trf-T 4 
qrpr qrqqr Crqr afro fqfaqn qfrwfa qm qrnfr ?Kr i 

(®)1 

( q ) I qqi far q qnrqfqq; 4qr % (qr ) , (q ) 

(q ) ifV (q) 4 feqr qqr 4 1 

J 

(?) 'triTrfw jfaqr 4qr 4 qfsrqrrfr 4 qnCtq 
n\ TRq H^fTF % 3F.WT, 4 ITT f#?T 4 , farfft 4 i *qi? 
tt 4qrq Ti qr qqrfft f i 

(q) qaq-qH— 

qfaqT — q o 4 00- 4 00-450- 3 0-6 00-35- 6 70- 
<Po Tfo-3 5-9 5 0 

4if4qT — ? o 740 ( Wi qq qr H f/i ) - 4 0- 1 10 0-50 j 2 - 
125 0-5 0- 1300 

vhr — ■?<> 1400 

'TfafT 1000-100-1 800 

qfaw qrfrpqpc, arovtTT 3fk 1800 - 200 - 

2000 


"jfcw qjST-fqCrWWr — J '° 225 0 
fcwqr, oftwri WCt — 2 7 50 

^Trrr qqq-qqq or qrCr far$ qq arfanfi % 
st^ff fwm 


(' 5 ) | w % qiqfiq qwrfaqr qqr % (ry), 

N) U^r). (si) aftr (bt) 4faqrqqr4 i 

faO 

(*T) 


4. faeCi, f^RT^T 545^1 sfi? 41? 

ftwW #fa ?njg 'jffaq 4qv, 44 ,■ ii: 

(qr) faifa m =rf 3'f 4 far* T^-sTrsfivr rlfjfr 4r 
H64 ITifyn^l' % tq u fa % 3p^TIT 5151V 4) 3TT qqqfi' 

f 1 TTU 9? ftqqT 5Tffl?507- Sfff %^iq- ^TWR 

sjtt fanifCcT qfaw? 4 ft £m sftr f^nn^ 
rf# i 


( 15 ) 4p4 'flTTP R?i' 5774 0 ^ fsprf,- 3ffsi^rpfi 

IF RJT’T <TT 5 T 4 . 7 T 5 nT 4 i' n g^f in ^ 3 % '^1% ^rr ^7% 

^rnr^tiFT gr4 rti ^nri^t -r g), ffr ^RTn: 3 % 4qi- 

^ "FT I^rft 1 1 

(it) ^ q-^ Tr^TEf 77T fqqj ^TCiiTT far arfijqrrCf 
4 ffatqqRqr Fq 4" arT^fr 'mr-arqfq qqpiq qn; <fr ^ qr rjq 
TfaTqiT'-M qrrfaqT qo'.qr I M fa q < T iIt ^ fj- 7yq q qriq 
qr qiq-iq TTqrrqqqi ^ vgr qr qi+.T-r q^ ?ff qqi-.qqq 
TT TT'ffal' f qr qq^T qrqr-qqfq qrt, fqqqr qfqq qro, 
q?r qqqfl ^ 1 

(q) ftwft, faqrqq q^q qV q^qyq 3ffa fqqrqn: 
^Tq qijq ifara *faT % qfarqrfr qrf fawf.-wreq, f| o 
q 4 q qr q'jqqrq qfa fqqiqrq ^jq qijg qfi qiqrR- % qqrqq 
%qr q'qifi giqri qq^ - *nrq qqqTq % faqfr jfarq/^farqi 
fqqiq q qqr #r qr qqrq'r % 1 


(?) qqq-qtq — 

qs I — (vtfk q?)— so 900 fqqq 1 

qq II qqq-qrq — qo 300-25-475-qo Tro-25-650- 
q;o T>o- 30 -S 00 

qrqqifqqr-qfwr q qrai? qi - qqf faq qq sqfqq 
Piqfaq gfa qq qq II % qqq-qTn q q-qfa-qq qqq fqqqT I 

^q qqr % qfarrfa, qi^iq- ^farq q^T (qq;qfar 4 
fqqfaq) fafqqqfqqr, 1005 % qqqF, qifaiq afarq qqr 
% 4 rfa'qq qrq % qqr q? qqtqrfa qfa' % qrq qfq 1 

(q) ^q 4qr % qftqrrft qq'r ?r 4 q^qif qqr sfF 

qgTif 4 tt qfa % qqiF ?r qqrq q^fnq % qqqq 
qfsrqqfaqf q"r qqqrq q>fr 1 

( ® ) q ? its qq % qfqfaqq, ?q %qT % qfqTrfaqf th r, 
qfa-q'- (qqr) 'qqr, qqiq fariqi q?r q> qgrff iq,qf 
qqr ij-U ^q r-rf q iqq-qgq qr qf 1 qr) 1 qnq qr faiq 
sqq qq fart qnTq ; qfa qiq ?jpr q?'qr qfar^Tq 3 ; fqTT 
ir 4 «rtqr qr ' 4 qT qrq affa qq ^rqf qr fqq q q^ qq^qq 
ff 1 

(q) ?q qqT % qf^Tifaqr T? fawfr, fatlf-H qqw 
affa sprTqin arfa Tqqri«i 1 7 qrq qqg qfarq qqr fqqqqr-fr, 
1 9 fi 5 3TV ?q fqqqTqqr qr qpj qrvq 4r qqtqq 4 qr? lq 
qrqqr Cl' rri i q qwr fanqq qqqT qqTo ^ m qT? 

5477 fafanw itr Cfa 1 ^'r ittw fqfw qq 4 wt f4wf 
qr fafarqqf arqqr ?q% afqqq faq inr anqui't qT fqqq 
arrqsrff % qrqqq nfl ; 4 t 4, ?qq 4 arftrqfai fqqqf, 
faifaq-^'f 44- arfaqr a(?r qrfarq gt4 ^fr 4q % qiqf 4 

4qfqq 4qf q r 6 qf4 TR'J , ?q (corresponding) atf4- 
qifaqi qr rnq ql4 f 1 

5. iiriiT ?pTf 4 qTq?ll (?qofr I): 

(qr) %qfiqqqqr 4?) q 3Pi4a 4 W$\ 9? 3nq t' 
Tr Trqqr afrr qqn;q qqiqq qr fqf'qg- qr^qq-^ipfaf 

c\ 

(media organisations) 4 £ aftr fqqq farq 
WqifariT sffa 44r Cl 3T?q oqTq-qqfqq qfiqqT 

qqr far4r qqpqF-q^ qr qqrqTq-o.qrqfr qT nqTTTiq 
qrqr % qrr4 qrT aTrrqq qrqr rspsfi ^ 1 qq 4qr qgrfr qrq, 

i960 qrr qqr| qf 4r 1 


(»q) 4qr 4 qqq farnfa-farq 4? f': 


4? 

qqq-qqq 

441 I 


qfaqqq 4? 

to 2250 (faqq) 

4 rfa 0 r qqrqfaqr 4? 


(4ifarq?qTT) 

qo 1800-100-2000 

(srfqqrqFr) 

qo 1 600-100-1800 

^fqqr qTTrqfqqr 4? 


(4lfqqi'qTq) 

qo 1 300-60-1600 

(aifarq? h m ) 

qo 1 100-50-1400 

4? I 

q^ 700-40-1 100-50/2-1250 

4? n 

To 400-400-450-30-600-35- 


6 7 0-qro Tt°-3 5-9 5 0 

444 n (ijqqfqq) 


4? Ill 

qo 35 0-25-500-30-50 0 -qr 0 


fi - o-3 0-80 0 

44f II (srrrqqfaq) 

4? iv 

rro 270-10-290-1 5-410-qro 


ffo-1 5-485 
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( X ) XAT v I XET i T1 ft -i , X. n "Xif V- An XXXT 

A XAXia nri^f XT'?# X xraT XX) sf; xTT. A; — 

tFxaa XAixfn'A fx 

ire I . 
ire II . 

AX IV, 

TT-T^i TAT An n ISO' TTiXT XXX TTa S’IW r i ^T^r, X ifn 'A < 
xxrxfnx ire, ^ t-txa wrxfxA ire (xittaa xrx) ufi r ire 
ill -f ,■ xxx tfr, fa fxxx irei % Axfr axt 

- *\ I 

(Djt\ Posts) AA ATT AT# XTX xfXAifATf T A 
XT Tpcr AffxTf'i Af q^'PH'f^r AT 37 T#) uflmff I 

(a) (i) ire x #1# xxffftx atx i'fxTp)' # \ 

XT XX T 77 !’ TA -n% XT#T I AAJ 5 3T^fET X XT? ?{XTTT 

xta xft XTxfxxrxn, Fax# txraf <at qj xxt- 

s r. C 

TTT fTT;', Tpfnf a ATT A qxiXT A fijfxx in RET n^AT 
nT f Tl^fiA aXRXmA rrATXXT X xfsiSTA '‘(AAT ATT AM 
niWA Zjf, ijff 3 Rt >4 1 5 TilTA Ai ?;,7ff I TiFOX' % *TAT 
3TF ofqfXT AT^TT5 l TfqtV^4q1'WA7T.'TAT& I xFa$TX 
AT STAR? A “=' m>% 4 STAAAA' n 3 TTT X " 8 ”.'C TXRX 
TfTTi" “r-TT fA fxXiXiT tf.W TFT AaxY iXXY fTTX 
TVT, A Tt XT 1 vft XtFtX trfi I Ti# Aif FA ATT XAT 

xixstt aC xoftr 7 )' ivx.xix q<ra" xix a w~ aft tt tx 
XTi-TAX' tATT AT TAXI yf X T Xtx AT (TA T r A AT TT TgT 
( Lien ) FXnT Ai AT TAT XT TT AT XGX VTT AT TATT 


12 % 

25% 

50% 

100% 


(ii) AW-STCfa A1 TXlf r -n TT, tFa CTtq) X? 

TTT AT iff "ff XTATA TYX vnff f fT TiX arfa'AT ^ f f Tf, TA- 
AFf ft'Vfi V ^TTi 7 , ~Tf. f'nA'IV, A 9 TTT AAA'; I I 
FIT V r i,ciVT TifTvFf TT ATT' 31 T 'Al^ 7 ”: AA.'CAnT ff 
TAT f f ~if AAf Tp-'f ft7< f "f AATAT p A1 T'isF f : ifqfa XnA 
AAA T %f AA.fV 5fT ATE.' a f^T fT fFTH f ;T AA^ I 
AfA 3TTA SifT anq~iT A ^AAf TFT 5 51 A sTA f)' 

AATvTT A fi fi FA’ FcFTvf AAf-AAT f^Al AT A A AT | I 

(iii) TmA tA A 3T!SITiT FT i' A;' A9T, 91 IT A FA A- AT A 
a" w-a-ta foA A sn-mr f rff i ai? nvfg-,^-.— a;'a- 

A1T TTAlA'A^ Tr%Afff, A^A/ A £ i TTTAAX Fn q? jjf,- 

AT A" AST A 7 oT Ai AFi ATA A l^TT AAA';’ AcET A^ A. nTA .^aT 
AT A" ;r A' AT”, A ’ AAAI ; AA A A I AAAI T AAA! T AAA 
<p;'A S(AA A, A A A TfA AiA f;, ^A T.Ai A A, r eA 
A?, TA nA %AA Ap e-A.AV "SA I 

( T ) ATATA '^A A AT % .' A A A f A^TA A i TEA ' A .' A '-Z 
3TA,A "A' AT ”1F' 6TA A SATT ffAW A ff.A' AT A~ 
AAiAT t I 

(A) A’T'f.rT i~TAi STrtTTTl At ^AAT sfl' AA 1 7 A 
AATAA % AAT'-TT fTA: At AA7XT a' if A; HT5T.A AT A” 
ATT t I 

(® ) ^ TT ®Jf, AAA 3fir r,AT Tt 3EA Teff AT AAA 
t, ,A ^AAT ATT % A r ATT%'<-f: Am A A I AiT A A II % 
-FA A':ATTiTAf T AATA AATTi 1 ATHAT I 

0, AiFTtA teat at err 3ftr frit Fat i 

7. A, Ff; A A.AIATT aflr ITT ATAIAA-AFA.' TAT 

8- ATAiA 7 W FpA' TTT : 

( A') tATTT F^T AT Sjt; HTtrq-; f^AATi TaIa 2 A A AT; 
fl'At' I A^ AAfA A^it At AT ATAl | XT 


A” A i>, AiFTF A -AErfiTT iXATxfX At.eTITt 
ATA TTT, ATX AiX F, TTTT iTA FIX (Confirma- 
tion) F TFT !XX T t-f.'TT iff I XiT Tif A FT TTT, 
XiT XT Fi AT. A A ,X Ai'A.T AT STif ART' AAA A 
TTfAIT 3TTAA 7> I'TT FT AT TXXT fXTifA ^STcA 

- S5 

AT a; ART A I 

(’f ) tt, xt.-Itt'a, aftta xr in fax; sfp: axiRrat 

AT XT A AT: ATT A, A^RA.m TfAATTf AT ATT 
XT 3TPX1A7T TTT Ti ATn'Ti TV XT eft AXRT 
TA% FTAJRTFif A, A T.TTr A ?J ft RTAAT FT 
A 1 ATA ffTRAAn' A' 7 ’ TAR / 1 I 

( X ) A^-TTrtT A WF 7 ifi AA, XTr^fA, ATATA XT 
RTfaATftT TGAiTi' AT XT A, TFT A if. AfFTT. 
ff^AT F TART XT’ ni : T. Ti ::| | F T%, 
XTif'ETFq, AWTfifwt 3T'F XAlfrJA.-TfTTA 
AT ATT T 7TT-RT 'ATT Ti XrTTT 3TTT,AATA 
fi'fl' XT fiTfTHpTAT TTART.'/f TA fiT | XT 
TJTTAi’ XTA-XTiX A l, fAFfTT TlXT XX#, TAT 
XRf i/XATT t, AA^ 3TTTTT f XT X TAfT 1 ' XTiff AT 
Ai' T* iT^TTfr A ff A X, AT TTT ATT AT TTTT 
XSf [ATT XT XATT I 

( A ) TTi AT .XT 1 A FST #TT X TXT fxT ATX TI a 3RT 
^Ti’a TAP XTT A, XT, TTT Af mX X |X, 
tiaa.t xf/tTi xTt Spar xx x ArAxxx ft 
XX# f aflT A if FXTTTA AT fX XXT A [Xf 
TXT FT f X AfFTT X arf XT# AfAXTX % TlXiA 
AT Aif AT XT Tr# A ^ I' XI A ^ sprT TT Tf 
ATT/T TiT FAX XFTA TIT ixXXA TlA 
XjffXiX ’ AT STA A TTPIT' FTX.'XAI XFi AT m 
ATXrXX X ATX ATTT ATXT XT ATTiX XXT 
TRJX XATiTTf A XXTXX 3RXX fAf XT ^R3T 
ATXrxfr A XXX X xToX ^X X a^tt xfxr I 

(a) TfAffX TSTi XTf #xr % 31 T TATTf X XiTX # 
A,fi t; x-tt xt at xat; £ 3#t- #x-xxt 
(a,X xFtx) AT XiTn x xr vnrx AT Xi^T #1' 
xxr at xaxt 1 1 

(x) fXA-XTX : 

xrrffx xxmrTTr x'it fat xxt — ? x xxr at xxx— 

XIX — 400-40 0-4S 0-3 0-51 0-Ao Tfo- 7 0 0-40- 1 1 00- 

50/2-1250 I 

X'XAA AXTXrX-T. XX — T« 1 3 0 0-00-1600 1 
XfTRfiiTTrT — Xo 1 300-1 00-2000-1 25-2250 I 

xV 1 — TF'lTXiX XiXAnffi a; XT!, XiArf.'X FIT AT, XX 
XiT iftjf XAT A XXX-XRT X AX-X-AX An'X X ATT X 
gift XT ATT-A^ A fxx, XAA, XAT ATAX c TX AY 

xrA.Tg- x ^xxi xifxf 1 

xte 2 — XWif ;X AIaRT'iAXT AO' 4 0 0 X 0 Tf 3FTT A1 AXX 
XX X P XFl IXXXT aa xa TA A XXA-XXA AT i aF^' 1 
ffAn T % 3RTXTT fAXlXiA ATfeTTf ATX XA# AT XX I 

xls 3— AAXTX.X X.tTATfTxf Af XAT, XX II # XXX-XIX 
X AX-f-AX TAX' X AITX ftfi' I XfA A if A- ATX 1 X 
SfiJ PTTf AAJfA AXTXrXA fATAXi, Xgfr AT ATAA- 
% AFT AAfSTi' TrX X AT pA~r X. To 4 5 0 XAX XTX ATX,' 

xxa; Att a,!A a; t, a -a x-i," xtx a fxx xaat xa xa 

XA TA FaXi'XiA IXAXT AT X-fXTT XX ^XTf AXT-AXa 
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TTPfi ■ sr fTft ^ Pt tt *ft ^ t§ , ptTpt 

t^tt i 


prttpt : 


’‘TTOTW tfl-H l^cT sflp tHT sT PipM IT'i-^PT PITT 
T-tW 3p4l4'T TcT TTlfTT t 
*%ft I , I SO40C-40C-450-30-510- 

*T° Tto 700-40-1 1 00-50 / 
3?TO 9{TT PTfl4 + -HOlfdT, 2-1 250 1 
pfigiTT prfflrTTPT wri 
pftnwiw ■^wnv.d'i ■) 

'dlNI 4 <H -H 1 ? j 

PT?ITT fTPTT . yt e 1 100-50-1300-60-1600 1 

j 


ffwnjFP pm^frf 

were wr-r prrrpTT 

•* - 


J-P° 1 8 00-100-2 000-12 5-22 501 


nte 1 — Trppfm pflimriw sfuc wnre tpt pm % 

1 % M T’tJ f I tfU T arfsmft Po 400 - 400 - 450 - 30 - 510 ^°- 
Pt°- 700 - 40 - 1100-5 0 / 2- 1250 % fTsrffpjT ^PHT TTT 

if strt T?% 1 TwrtfFr arrfs if wirer sjst 

Prni^/#trr^F fremr/priTT famr % fwFrtr srifrerT 
Trsffa H 91 HI far OTI^A Tgft # 3 TT«TPRTT TT^T- 

tt srfWr % w tC^itt wf ttpt ?>ft 1 

^f»r^T^TcrOT%^i^so^n^f)' TrprTPpr?t% 1 
m i ^ t thm Tfarr srtp f^TFfW c ntTr ^ 1 m tp %% 

TP 3 W tcHT p^HTTP po 450 TP ffn - 410.01 I f^HUfUT 
Teton TT m* II TRT * 9 ; WITT TH po 480 % 

ptp tp faftTpr tp fan tttttt 1 p° 48 o%^r%tt?r 
pt ^ rsr tt fa pi^t?f 4Tt%tPtTTyftiTTppfr 
^pjT$pftiirfff%srtftT ^^frTmropmiitTFi 1 


2. irft Ttf tpotiFFt prfarrd pr^tT wraffT t^t- 
Tfl, Tjtl Trot 

'Hpft ^fa far ?rrft^r *Pt fH^r ^rr^ft *ft pt 

Wf% Tp ft TFFft I 3PTTT fawn^T fwff % ^d-Ma TT 

tft 3 % ^prCt 3 ttt *jfe Iwt Trat «ftr ftff % Tt 
tft «rftr qffft ?w tp prfppr 1 


nte n — Tppro ftr srfHrrfpff Tt trwttrifpr prw 
TTT f% WT%t fTjfttf TTpef 1H <4>R ^ITT 9TTCfW ^fh?T- 

%A1 % ^15^ T ^ T% 
ffTift Tfr rr^r ft 9T%^ft 'Sft f% 

<r gfTcr ttf ; ht% % srpr *frc?r t<+k sm 1 %i?t srTTTT. 
sftr W ril TTR % TflATT % ^tfTPT TT ^TTl 

-T^t ti < Pt5>*i 1 

tirofar wr ^t : 


TFT-FH : — 

400 - 400 - 450 - 480 - 5 ° Tt°- 700 - 40- 1 100 - 

1100-1150-1150-1200-1200-1250 \ 

^PtUT — 

*0 1300-60-1600 
*0 1600-100-1800 (tfiUxi'i %?) 1 

^frnc smnrfrp ^ — 

1° 1800-100-2000-125-2250 I 
T5TT %srr 2750 (fTHl) 

nti 1 — arf^Tfxrr %r % 

^nr Sf afTK %TT % HKTF 3f|T ^TT % f^, 

spnJ 1 ^ inft 1 ? f^fr ^fr i 


tV 2 — TT^ffnfr-T srfwfVrff %r 400 % 3 itc tt 

^ ?rff ffr^mT ^ ^ f% % t: itht 

■ 41 % % sOJTT f%*TR^T 4 Cl 41 1 ' MlO TX ^+’ 

31 'Tm %tf tt 3 rfimrr °ft ^pirfr, 

il^^tTrecnpTFa' TfOJIT ^TTTT^rT^fr 4 ^Tt%cPT 
m fTffFfrc 4 TtW TT I 4 TO TT TO UTO 
sriT 'w%r Prfa rr^r ^ ^7 f^rcr F^firi - tt ft TPiot 
r T J ? IT 'TIT TT % TT 3 ft ^ 3 % fjTpV 4 rM frmfV 
sfn: ftrf ^ % sfr tt 3 r?ftr qf ^ -^fr 1 

9. TTCcfk TP 4 TT ^tfr- 1 (t) frjfTT 4 T»f TT 
%t fsr^TT 2 %t ^Ffr 1 Tfit 

fft 3 t Tpft %, 7F? qwtfro' arfsrTrft, f-rtnF^ ff oTiftr 

'TCtliTT i 4W TT4 31TT%t TlTf fTC£ TT-T ( Confinnation ) 

% F^re: 3 tt tp 1 irf% srfwirr tt %t ar^r 
Fwfr:r TfiTTH itt % tit-tit arTPT ftn eft 
tttV Ftt f% aw tt ift : rroTfr 1 

(u) ^ tctr %t m t, TCflrrft^ srFBmft tt tt 4 

^TT yTTi;* 1 ! Sf^-l'l^T jT-TT ^t TT T?t 4 J 34 " 3 T% iri| 4 j^iH 

flfl 1 TW 3 ^t ft PI WR TPT 5 RTTPT ^TT-iJW 

prreft | 1 

(it) qr^r- 3 T 4 ftr % gru^ ^t TP, PTTTK 3 rfET- 
TlCt %T TPTTt f^lTcT Tt TTPT TP PTTpft | TT tFt TPriT 
Tt Tiq - % T 7 TT TT% TT arrWT PirftiT 3 r?rT Tfl 5 t Tf TT 
%T PT 4 T-T;H TP PTT^t % T 1 TTTt T 175 - 3 r^FT Tt, f^Tn 
TFTHT^TfTTTTtl, TP^ ar^'TT’ft T 1 Pt I 3 TMt : n^f TP 
Tt T* fTjFfclTf T PITT T, TOFT TP% TT TTTT ?lff fVTT 
°TT PT^OTT ) 

(t) ptF? prprrp % ?t^t % fr^ffciTr tp^i tV arrfr 
wFpt Ft fit Tf'Tfrrft %t pfM wt ^t pft t? tFeptkt mr. % 
if it 3 iFptFTT TPTTT %t Fppft Tt 3 lfTT TT TftT TP PTTeTT 

I • 

(t) f TT-RTP : 

'iTTP-TP TfTPTPt, ^oft-E 

■ 5 ° 400 - 400 - 450 - 30 - 510 -f ° Pt°- 700 - 40 -l 100 - 
50 / 2-1250 I 

3 TTWP PT^TTO 3 TT^TT — 1100 - 50 - 1300 - 60 - 
1600 I 

TFTTP TTTOT — P° 1800 - 100 - 2000 - 125-2250 1 

(t) Tp-Trftr sp^-far # Tfrorpt %t pr^rr TnTPrirr 
Tf[pt eTTT 3 TPTTP TfftTOT TOtT, TTTJP % JEf^TefTT 
1 TF-P TPPT fMT I T^pf T TtFTTT PHTr-P fft TP TPT 4 T 3 T 
WeT PprTT 4 TPT TTTt ft ft I »PT% 'TfpFPTT TP^TmlT 3 TPF»J 
3 fTTTffr-P TPEsfTT I 3 f|P W<3 II pft 4 TPT Tpt fitjl TTT 
THTPeT TpI^TT T 9 T FTPTfffHT TPifTT I 4 TPT TP %% TP 
%TT^fTTP 450 ^° TP ffTT jTPTTT I fTTTTtT Tfr?TT 

II TTPT TP ?t% Tp %tFT TfTTP 480 TP ffTT TTPriTT I 
?o 4 8 0 % PTP T : 37 TP %TT PIT TT -f^t ff TT TTTTTT? PTT 

Ft tpt TFffTrfr Tt %tt 4 tt ^pt t T%t tt ^prtt ^pft 
sift % srstp fr rrr "ft sttott ptttt ttt 1 

tF^ 3^ TITlTTt %t qT^TTTTPPT TPTain TT ?Tff TP %PTT 
ft t£T TT T FPTq ^PT%t fpiT-rfe PTrTPr TP ft TTTTT 3 IW 
TPT TrCtfT 33 ^TT f% ffTTftT fTTTf T TPHTS 3 Pt pft TFT 

^Fa FfTT% Trtt afre f 3 ftff # pt °ft ; 4 t srrfr t| 
pit ptt p*rfrr Pfpft 1 
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TOW 1. — TOvTOWW Tt TOt 40 0 To TO TOWT TOT 

%cTT TOTO TOTO TOft fWTT TOTO TOTO TOf TOTOTO-TOTOTO TOT faPfTO 
Pnr*ff to 3rjtott Wto-Ww TOftront tow pff tot xm i 

tow 2 . — towtwW arfwipTifr tot wr TOt%-mm 

TWT TOTffTO ffp, 37ppt fwfw TOTW TOTTOTT gTTT 31 WTO T 

fRT ’TOTOt-I TO !RP TO fTOR arW TOTW fTOTOt vfT TOTO qfrTOcTTO TO 

sttoiPtoto tjr towo! sfr fro tototo-twto tot toPtoct ww tow to 

TOW TOTW TOTTOTT 5TTT pTOTOT TOTWT 3ftT TO TOTO TOTOTT % TOfV- 
TOWff TO TOWTTOTOTO TOfelTOT TOT TOTTOT TOff TOT TO? I 

i o. vrwW ajiwa m m\, sfuft-i (nrwrowiVt 

wf) 

fwjfroTrot toi wro srrowro (TOTwrorotrot) to wf tot to! 
WTWft i tottowtott Pt toto toto qwro tot Tfror i tw awfro to 
toto totPW tottott am fronrfw <WNf i Prop TOfwro tw fWr 
afaf^TOProawrTOWTOpTOiPwTcYTOWTOwt^ 1 

1W TOt awpET TOTOTW ftf TOT, TRTOTT arPTOTOTTt TOf 
TOTOTOt fwjfw TOT TOWT TOT TOTOTOt f TOT TOpT TOT TOt TW ^ 
TWTOT TOW TOT 2TTTOW PRnTORTTOTO TO TfT if eft TOTTOTT TO% EfT 

toY fm-roror tot tototot | tot wt TOwr-awfTO toy, Prorr 

ap^eT TOTOST 4(il TOTOTOf f I 

wf fir ^rrft^nR: tot, arrofr froffw to ww, ^ro amw 

TOT TOTO TOW >1 y .il ^.’ 5 TT fTO TOf STM TOt TOTTOT-awfET TOt TTOTTWT- 
^TOTO WTTW TO"W t: 5TK, W ff TOW efW TOTO TIT WTefW 
arwitw wfr ftroT to tow towt ttWt i 

TOfWTO TREITO, PTOTOTOT JTOffftW ?WTOTOW ?TO TO ?f 
To 400—400—450—30—600—35—67 0— J » fto-35- 
950 SFFfr TtrorT (merits) % stthtr: tt, totor 
wfrwr v q^^pprr toPi t ^ttt Tt 

f^WTT ?7Tf t '■ — 



1. 

TOTO-TOTOWTO (TOT-TOTOTftrot) 



TOTO-TOfRTTO TOflProtTOTO, 



TOTS^W TOW<r 

To 700-40-1100- 



50/2—125 0 

2. 

STOWTO (^-TOTO3t#)TflfTOiTT 



TOTOWfRTTO TOflfrotTOTO, 



TOT^WTOTOTff 

To 1100-50-1400 

3. 

TOfWTO TTfrftrtTOTO 



TOTTOTOW WTfi (toto n) 

To 1300-60-1600 

4. 

TOfWTO TOfTiTOWTOTO, an^WT 



TOTOTTt (TOrol) 

To 1600-100-1800 

5. 

TOTO-TOfTpWTOTO, TOi s>l'TO 



>frTTpt 1 

To 1800-100-2000 


11. «TraftaTW^*T (^1) 


(v) TOT IT -Ftfr<riv‘f ^rt ^TT fVm^T $ ffTwr 
t^TOrt sRfg-, anwiT cr:, arP^T3rfHT^ 
Itrfi I T'T 3TTfHr if Prgif-o TflEflT TITT STOP 

$Ff\ I 

(g-) triR tttttt sift ttr ij, frofr srfwreuntfTr arfsroft 
to tiit vt 3TTOTO fratqsRT t fr «n "e% ^ hr- 
^TOf ^T THTTOTT * |1 eft TtvTTT 7i?r (iTTTTT llRT-iT^T 
TOTITOft^ I 


(it) TOnr-ar^rEr % TiTTr^r tt, totot arProrfr 
Tf TTff fiT^Tf^cF TT TWT TT TO'Tf HT TfT T TO i X Tt 
* j 9 if -3 , ff i tiT ^70" 7T 5HT^ pof TTeT 1 9 ^1 ■f > H X^T |T ffl tt V TOT 

rt eft TT4T-rpr to tott! | rn ^ro?r 'toj sr^ftr to, 

fjfTTT TOTeT 'TTTO, TTTOT |, TX^ 3TTOTf TO & TO^ft 
TO|f TO TO T* Pr^fTOTTf T TOTOET T, TOT TOrT TO TORT 
P^TT TO TT%TO I 

(^r) Tfa TOTOT T TTTO T fTOjfTORf TO% ^?T 3TTOff TO^tTO 

froft arfffTOff tt #t tot |t tt ariwfr tot t awf 

n Tfroi^T totot spY PrrTfr tfr ^Pto to totto to: tttott ^ i 

(ff) ^tt-tot: — 

TOTT-TOT Po 400—400—450—3 0—51 0— ^ “ ff« 
700-40-1 100-50/2-1250 (irfWTTOtfTO aTfTOqff 
TOT TOW TOT T %TOT TOf ) I 

TOT Tf4T fr^TOP : T° 130 0—6 0—1600 
TfT qf^TTpaT : To 1800-1 00-2000 
TOTTO, TOT-TOT TT? : T" 22 50 

(t) tottw tot ttto, ^ Ij fr I %twttow arfyrorr 

To 40 0—400—450—30—480—5 1 0^o flo-700-40- 
1 1 0 0- 5 0/ 2- 1 2 5 0 % P-TlTTO TOT T 3TTOTT %TOT THTT TT^t I 
TT^iTOiTO aTTPtT T fTTOPT T i fTOTOTT TOTTOTTOf TOTOTF^PT 
WTfi'i'TT, TTTOTOfY, JTTOf f TOT FT TOT T TO^WT $ 
afl-jTTT^TTO ^TT TSTO I TTgrl T TfWT TOTTTO |TO TT TO^' 
WPTM TOftTO TOTT TOTOff |Tiff I farmfW fwfl ^ 
3FTTOT PtP|cT fTTOTOT TflTOTO TO TOf TOITT TOnff ^1'iff | 

to^totott ttIttt tott h'*now tocttit toto tt tot toc 

TOTOPT %TT ^fTTT To 450 TOT fTOTT TOTOTT I ft TOT ^ 
qTroif w ar^fEr totrt tot TOY afk TTOnft fro^ % tow 
TOTTOT %TOT 480 T» % ?TT TOT ffpTTOT TOT ffTOTOFiiIT I 
TOWTOTT % TOTfcr TOTTOT % TOTTOT ?Tf% TOTO TOTTOT 

fror PrfWtf |TOT t^tot i 

rrff TOtf TOwraPr afpsronft tto^Pt wrafrop TTOiroft, 
TOgrf TOf TOTOTOTOTOTO TOftTO TOW TOTTOT eft fTOTT TOITW TOt 
^3% TO|'Tt ^TOT-^fe TOW sfleft "TTr TOTtiS' It TTTO TOT TO fTOJ 
HIM TOT ff TORT TOf TOTOTI' fTOWRfw PTOWI TO at Rf TOT TO% TOTO 
^TTf feRT-^f? STW |lft TOITft |t aAc ^T TORft TO ft 
aft TOt TOTOpJ TO|?r TOf TOT TOTO ^TOpTOTO '<frot I 

(®) TOTwnfrro afPuTOTfTTOf TOt TOf TOTOtroffrr Tfrow fwr 
TOTfff TOTOTOt fTOTOpTOT TOTW TOTTOTT 5TTT TOTTeftTO TOTTO ftTOT, 
TOTOT I, TO TOST TO fTOT TOT^ TOT% fTOTOf TOT 0% TOfTTOfTO ft TOTOT- 

froer ft tototoi tot fro tototo-tototo tot wfww tototo tort % tok, 

TOTW TOTTOTT 3TTT fTOTOT TOTfTOT 3 )Tt % sW 5PPTT % TOpTTOefTOt 
% TOTOWTOTO TOfTOTOT TOT TOTTOT TO^t TOT TOTOTO I 

1 2- TOTWtro ^r% ^an — 

(to) fro^lTOT TVS TOT TOT TOTfift {TOTOTO?f TOTOpTO 2 TOp 
f TOft ^TO TOTOpET TO Ttrof TO TO fTOTOt TOf aftr TO TOW TOffW TOT 
fftPiTO TTOT TO TOT TOTOTW TOf : ^T TOTOiff 1 TOW-TOTOpTO TOfTf TOT 

TO%ifr, irfro qwrow TOfTOrortf froaffw WtoWw Ttrarcr 
TOW TOT^ TOTOTO WTTOTOt TOTTOT TOT^ TO TOtW ffm TOfP TOT f TOT I 

TOTTOfT # TOWTETW TOpETTORf TOt fTO<jfTOT TOP TOT TOTOTOt 
| TOt TOTW RT^RfT TOf TOTTfTO ft TOW TOT % TOWT TO*f r fTOTOWW 

TOrtTOW tow to|Y tot frror i 
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(m) WiTTR #iqT #41 t qmTST,T Sfft^TlfTifr 
qt sfi tqt ttr vtrT, TfiTi t tPtrt trr titt tk 
tirt TTpJTTktf siir pTotfir Rian trt tRt Rtf i 
SIT TTT3T t TpiTTr STT afftTlt & tk nr? TF afTTW fit 
Tl ^fiTT TTTT o"*ft PT5T Tf-PTT f W f'.' 3!WfTP 
TRXfqP-iTT h’r tk atpfmri W JRT i^T ft 3% Tf 
®r Tr ^ff vTTcfr i ktrIt^ Rtt tt toott ttfTTnqr 
t?T %'JTJ qirt'TT, T’f p<;-ffr TITTTpr qr (Working 
Post) TC WTT Tf TToT \ T-f TT Tr W 

tR Pttt irrai sr tt fq> t kft rtt tRst, q?teT qft 
qtrqfT Tk sNf ^r«rr trtr ftrTtrr qtknt tt^t tR qnr %t i 

(iT) qmrtTT srferqTTfVtf q# kfTFl R f# f fktf tt 
srftftfcr tfr; # rr^ rpTstr qRt R Tr qm-TTpEf t qiT t 7 
kfr Tiffo; i Tf q% tt tt tf wi fr sfix # PnaTT 
fTkrrTT, Putt gTrrtTiknr 'sr^Tor' f|kt qRenri Rtt 

ktR TT4TTT JFT TTRaT-TTTT Tit TTqR qR TTT R I 

ffftt tt qUITiffT SiffiTTjfl tt TT TT 'UTT Tft ftTT TT 
TTTurr TwknT 450 t° vr^tf%qr ^rr tttt tt tt 

Pft Tf Tf TClERT TT tR TT tciT I ^TT T TT# <41 #TT 

ttrt qtTTTrtft isTt'qt^^TRRanrTqrff i 

(t) ST fwff # TTni Teff f^TT rpT TP.ttT kit 
Rsrr ttt % arftqRt (qmrsftT) tt (t) krr t ^Tx^fi t 
qTT Rt 3fk (if) TTTTTTT TT tttPTT TT^T *«ft TFT r T 

PtPt (akrmr RRi) t f^uq^fr t amtr sr ftFn t aifr- 

TRTTTT'it I 

(5-) ST PlTtf t 3pjm V^5ff fVtC TTTT 3TfSTR) TTT- 
rfir srftmfTqf qi tt ttt in’]; fin qw Tsfr t 
fTq'tfr ^ wzfl STT T qm #fir I 

TTf , trrr amfnr qft faTrfrwf T‘r imr t ft, 
t ftwf f qfirtT frtr ^t «t.% f i stf qn tit tzi\ 
ftqrf T) STTmt XTTT Tt 3RT|fT T^f Tnpft, qf? ir<TR ~ 
r fq q^T) i 

(t) nfq fqrfl sfr fT tut tst % 

5iT?rr n ft, TRtfnr inar %rr tt Tti qr.gT£fr?r 3,T£mrt 
qr^ - Tr Tfin^T t fr ’srnr’rr m srfrttfi^r tt 

TRTlTT ai'kTWarqfa'tTtqtTf IRKTt THTT Tltl 
ffqr i 

(w) TfTTrqri#TTTt,i^'q7^nflT3rfij^ 

Tnt TT snTTT TcftqqiTT' T ift tt Tt q^cT ft TT% Tit- 
f wr # trrqTT t f t, ttumi Timr tTr-narr 
qn; TT'iJ | I 

(t) TTg--3rqftr k' trrRf fir qr, twtt itfaqrifr 
Tt ttt) ftrFqn qr qqqq nrift ^ tt tFt n^q-qT tt 
tpt t Tran Tit qq qmq flreftrsnrr t tr nsTn 

Tt Tt rft tqr-ijTr tt nrift % qq tttI qig-TqfEt t), 

Fq^qt ^ Pqq q+d t qix^ Tjrnft tt t tarri 

anTff qr tV qf fqjqfqntf t t?«r t qqqn ttt tx nfi 

ftn tt irqqrr i 

(?T) qdT-TTT : — 

(T) TfTn qp 400—40 0—45 0—3 0—600—3 5— 
670-fo tfo— 3 5— 9 5 0— (snftfTt PET) tVftTT 
700 (W5 Tt TT qf%) — 40-1 100-50/2-1250 

(srrfjfcrTrT) i ^Pm T?rra1tT tttto 1300 - 60 - 
1600 (qrfaijT tit) t)Pm TTreftr th t<= 
1 800-1 00-2000-125-2250 (snftliqT TTT) I 


( iq ) f t-tFtt ft ft q T , T'^riPr ^faq-rt trq; ttit 

qRTT ftm 5 Tm TS -;TT 3HT TT 3TR nqi 'STITT TU 

TT, TT t sfir T^T ti, ?T TTcT V fut -Tl ST TtOT 

fir qpq tt t--aPr Tim t frn qqViqq tt t wvft qr^- 
srsfar ttwi Tff tr ttt nt Traiarr Sifsiq.Tt t tt t 
srtt FttFev t rfVurr-T i-mtt tr tt nt ?t9t 
Tf ttso' qii tqr 1 

(t) qfs TWittr srftq.Tt antt it qt qt q^- 
arqfn t, ftsrtftcr faTitPr qtl^TTt qm nfr tt ttitt eft 
Jio 400 t T° 450 nr qtt tarrt qTTTF^ ttr it Tiojft 
sflr qrjj-srqfar tst it tttfP i t? fqTrtfr qtlqrni 
qw tt ttt ark srqi qiq- isqqqqT T^ftTr Tinm nt 
Bdtfr fqTitfT qtnm ttto ft mi\^ % tit amSr 
fqqt ^111 tdT TTT-TTTtTT afqjTf (Stage) Tl 
ftTTqRfqTTTT{inttTt3nT'TTfqirr ffniqi^t Inn 
Tr TTrqr ntt fqtm 1 >tt ttttt t, tit) tan ffetf 
Tf alffia Tl Tt? STTTT Tff qfTT I 

qq;g‘-3rqfir t TriirTtftT sfPjq.Tfr stf ft fTtdfkr qfl wi 

qTOTTtqT., rtf fr : 3 T RftTo 4 0 0-9 5 0 t TPrSTT TTT t T° 
400 ttio 45 0 afk T° 450 t 480 tt aiftlT qfeq'f ftT 

wf i arftTT qFaqx Podd 5 .‘ qiq, t at qft itr t 
Tigt ft, arfaTik tt tcR, tiRTw t stti mTnT PnPn 
t: snjniT ftPraftr tt pqqq antrr i 

qft ttj q^rntPr arPaTitt' ?vft T’ wwftT anu- 

Tfft, T^fr qfr qRTWin qfim' q^' ^ eft ftT 

rntt'? qtstqfTrtnTq/TTrafrtP^Tknf ifirr nt 
t; Pttt itPtt tt tr Rintt ar^T ftrittr fwrt i 
an.Ttn TT TR tdT qiTt fit Tlkt it afk ST 
qio'P t t art tt siTfe qfT' qf nw nr; irFw iftr i 

tk i — TRinft'T arPunPitt tt ^fer tit t 

TT t q.T tdT t srrnrr fitr afn t-qr tPs t qtrST t, 

Tf TTtt Tlt-TfT Snt Tlkw t fttt TUttt I q^’5 Tif 

ftsfkfr ftntrT qttm irr qtraro;' qm qntl ftt i afk 

i3Tf% TTT f f TTTT tdT T H To 1 0 t t»° 40 0 IlfdTIT t T 0 

450 tPttit Pttt TT TTTT I 

itz 2 — aft °tPt qft t ft furkt ttt t fit, 
TWtffT SifTq.Tft % TT t TTTt ftrfqT ftt TJ TTTT 
tfR TTT-TTT TS TTT f ft Tit pTTTf afk PqftTT'f T apj- 
tk Pttj Pttt -A RTT I 

1 3. tmT TTT afk W.Ttfi #37 (#«ff I Tk II) 

(t) pTTpqer t ftor tit TnPkm qrqj" t^ 

T3Y TT^TT Pswt 3fTptf TTT dk TT 2 Tf # atpKTT 
Tftf iTT I WTTpTt TT UirtT r TF TfT ttttt t 
ffWT STT ftnlfTT nklETT ?RT ftTT f^T Tt 3RpT 6 
Tftt ¥f TIT Tft gitt 1 

(ff) iTRT-aiTpT t TftpRn: ftTlPlT fTTTTtT 

qttSfTTT TRT T'kt fftt I 

(T) (i) Tfc TTTR Tt RT t qrwttT 3rfEJTTft 
TT TFT TT STT-TTr TrffTTTT TfPTTTT'^Rt ft TT't 
qntfTT fir qt tTim t i r tt trtr tn-^er tr 
T rtr I, TngtR-^mq.Tantwtttqft, kt tqr-rPqer 
T qfRTft t TdTd qriTTT d I TOT afk Pm TT ‘ 'TRT ddld” 
qraiTvn: tt Pm ttott i 

( ii) Tft m 3TTp!T qt tttPt tt, srfgqnff t 37n 
tt-ttt (s) t Tp?rfeT Ptttttt qtkn oitt qfr ft 
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(viij q\-TT-o qfqqr 't-o 3 £> 0 — JJ n — 50 0— 3C— 

daTCnd 5 90-^o TTo — 

30—800 — f o Tto- 
8 3 0-3 5-9 00 I 


Part I — Sec. 1) 

cfr qTFP' and fqqq d ST dl' 7% qqT-^n 7."’ tlsdr % FT 
qfeqTqcr dV qf^fididi dad mdr qvg-arqfa 
q^ldt anqvfl) ^‘r di fepiT qfdq KW, qv^'-BinfET dt 
ITT m Tf>' wr PfTdT | I 

(iii) T7^ aprfy % qqRf £td nx, dqqqd 

dr qqdr qv Wf spr qqd; | qi qfd dr m 
d '3vrq'r T‘W qi arrqvq deriqa.-qq;' q * f.T d .’ dr qvqT T 
irr dr qqi-qqq <qq;dr | qr o'.-rt,- qm-qqrq srrr, ( 

i3fqrrf q'iqq qqq, mr qqqi % i qvqj dqiqfqq qrr andq 
df WT^T, srpERTO dr dqFfjfqq % qrpdr Jr aRTTfT 

totti stfptt afrt fd>q tt ‘ dir^r qrd J ’ ?r wn dr idn 

ariw i 

(q) stF^t sqr qq-qvr (q) d'spqqq, *tr;f d dli 
qqfqif nsft dr dr Pudum q^-mPa d m dr mfe q 
3rPgq.rcV di fqqfdr qrq-qidqrq ^dv qrqqi diT qdrq 
d iddr dr diq d qq; ^ qpq qq frrfaq dtfqq 
qqqqr dr srr q%qr, qw arpdqqrr wr q.qq q.q qyqT q|f 
TT5%T|T i 

(?) ^ dT' % 'f;TFr dt irdr q v R-3Rfa q qrfqq; 
dq qq o r snd qv dr, qq qq* 1 1 odd. : ?q u.qi fd 
m fdqdiq qfrefrr qrq q qq dqr i dr arPs iq qq:r? 
qfT iddr dtdr, w , fqqiqdq qf rsrr qrq md dr nifitar q 
fqq srradr i 

(=q) qfr dd qmqftq qfdqrRt q^rq stfnqfqq> 
qqqqqi, tr^u dr TTJrrq.rrRri - qrrerT qw ^??r qqqy dr 
fdq qr^rrf dt^d h ^ r drr'qqiT rrw d'dr qq ~,'(d 'i d 
qq m : ' ft q qqfn? qr c-; , qifr aprwr fq'o dro' iV,tff 
d aqqda ~d 3j‘ir |?r)' ^q~qf3T rn r q d’-v Tidr g - ' di^' rq 
dldf d ddrdr 3TTrt T q?d'7i'n^ r ^ 7 7qfe v->fr i 

{*$) dan-TTR' SiT-TC I : — 

smr^ffdqt q? 

(i) fd'dr-q, dHr? dF^qfqqt i 

1 80 0—1 00—201)0 I 

(ii) dm rdsiqr, dmr v.pq d"- i 

^0 1 6 0 0 — 1 0 0 — 1 8 0 C I 

(iii) qqfndrq;, did; ^dr dq rsTTpFTr i 

X o 13 0 0 — 6 U — 16 00 I 

(iv) idqq', ddq; 'qfq dr w;qfmr i 

Ko 1100 50 1000 i 

dd i 

(v) qqr fqdrr?, qo 400 — 400 — 450 — 
df-iTT dr dir 30—si o-f o do— 
rmfqd, €0 vk dqqr 700 - 40-110 0 — 
arieRrRj dqqnR’qivRT 50 ) 2-1250 1 
arPcRqfr 

^dt 11 

(vi) qr,wq>; arPaqrid 3 5 C - 2 5- 5 0 0-3 0- 

590 — qio do-30- 
800— qj° do 8 30— 
35-900 I 


(ar) (i) ddr l % adamfc-fr d frrqi^?m, 
aq-fimr qq^T arPiRrprr, d? ddr I sfd 

d^iv ll dr m wi^rPmi d qrdmrqT dER'idr ddr q? 
Pqqm fq;qr ttw fdr qr’srrqdr dewq, 1024 dr 
EfFT — 13 d?WRT — ( 4 ) % W‘X (?) qq ^q-ra'i? 
(i)TF^ifrqT 1 1 

(ii) ? qd II d qrrqqMT daqdqd dr qmqmqT 
qq^Tdddr qfqwrfqqrr : ?rwdr^q T (i) q qP^Pm 

f 

(3t) (i) 'fldr qdrafdrt, ^1 qdim d fm ormr 
iiKT fqjjqq dr qf fqqmfrq qd^fn rfPqpr dr fqqrif'df 

d ar^tilT, ?RqTTT 3Tcr qq qrq (by selec ion) dT apiid 

[qdmT (dfmrdt) qrgrdr fqrqiTfq.Trr qrwmfd 
dr qr srftRr qrdmm d ?id qdf dr dd qf.Tqq 
^'rq ] i ddr II % ddr 1 q qdiqfn q?, dm, qq 
fqqqrqq'r ( Fundamental Rules ) d apjqTT idPqqfqq 
fdqr qrw 1 

(ii) qTJRqq^fdqrqrqPqqrfr drdqrl qqq qqr 

qdbdq q|f ;dqr qrqqr qq fqr ddr n d qqdr drq 
qq dr^qurd qd qf^t i 

(q) qqq-qqq qqqdrpqq, 'prdPqq q|T fqqqRdr, 
i 933qpj;ftqr 1 

(<r) rq dqr dtd dr qqqq, qmiq ^ qqd qqrt 
fqff pqqr, dt| d 1 hat qrrq qqd iqdr q^f dqr dt fd 
qqd qrqrPr qrq q q dr 1 

(s) qpqqr^fq dr mqqr qqT d qfaqrrrqqlr q qnq 
q>dfqr JfqrdqT qrdr f dr q?f #q-qqr (Field 
Service) qr dr qnq d fqrqr dr qjq q : dqr qr qqrqr 1 1 

14 . qiTdlq ^ dl q^q FirqqT qq 

qpqpq (nwww) dT qifqqq fqqiq 

(qr) fq^Pqq d fqq qd qq mdirnTfr dt qfaq^q 
( qidi qrq) dq^ridm rqqiqf q qq^idn 3naqqpfqf 
d ^ q fqqqq idn snqqr 1 qqd qv.rq-qqfq rfiq qq 
dl £ pit 1 m qqPq q, q?r («) q qdddq dv.^q 
%qr drqr dr qrq-q-qq qq qq a~ fqqr qimid q? qr 
qqq qqqr dPrr 1 qfd Pqq’r qnr% q, qfftqqnqr qq q 
qfqsTq gqq q qqd d qnrq, qf^w dr mfq qiqqV 
dt q^id apjqn: qq^g dr f q qqftsr dr q? qiqqr 1 

(jq) qfq fq;qr qd qrrrq d, dTpqrqqdqfrd qiqv; 
q^r qfqqqq (qqqprrq) doqiRm fTqprqqqv^rqrq 
qpqqqfi', T^q qr qnrr^w drq q dr d.qqr qrf dr ■sq qqd 
qrsrqq ^q qirr sq diT qrqr-qqfa q qq dr qf qq 
wqqTTq qqrq'rfpfr 1 

(q) ?qqqq fq^Pqqqr qqqr qq dr ^rdfr fdqdr 
arqPq rdq qd dr^pfr i^qarqfqqdtqf q q fqrqr dr dii 
q drq qfrd qq qndq drr?; d^T qqqq dr aq q'^q 1 
qTTrrqrq 3rpqqqfqqf dTq^rdr qq qqi 031 q^i fe- q nqQTT 
dqr fFp 1 dr qpqqrrfr m qftreqq dr qwsTjdq qqpq 
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wrrwrf fen 3 pw wr 3 TO T mn fern, nfe nfenfe 
an nr anfenn fea fen nrnnT, nfn nfe% fnfeffe 
ffenfer fen 3 fjt qfesrnf qm %r fe ^f i eztft fe fa n 
TRfafe fnrnrn: sm anrn n fr tot qR fe afe i 
wife fnnn (i^mhh) afafarferf fernn,nprr fafe 
fe $mn n, jot arnnn fef fen anw i fafe afen n 
TO^r fer % qfOTrnnmr, amrnrn fewfe fe fer 
nnm fe an nfef | fen w fennfe nr ;r fran n 
w fenranr ifanr annanfe an annamn nqrannqRn 
% are, awfen fefeTfefT fe ^ fern qferr am 
arefefefr i n$afen snirefefe fearfe-fenr feffwn 
fefefr i am ansmfrn fefenfr mnnf ^ferffefeffe 
nqajnn nan ffe man fe fer anar are fen nrw i 
fen mfer n'fafe annafe aRanafe asfefefennn 
fenfer arrsTTn qrnnfe feranar fefqr, nan-nan 
aanp]; fef m% farenf fen safer nr s^ni'c, afer 
fen are fe fen afenf fe m nfert i 

(a) ffeffe fef an, aRsmfrn feferef fe tfa 

V RR qrOTT fell ffenfi 8TTT mj oTW ouHfe fe'c aa> 

narnaniR fe , afea na *r fen ina na ?r , sn are % 
ffe arras ferer fa nfa a^r fefVn nw< % fnn nfet- 
sre nafe aarer aOTranTsr arenas ntaresnfere 

fegarret nfeferffeffe % affernRan fefe 
refe fe fefeft,fejnrnn arefeT i 

(v) awfen arTamfeff fe, fenrnfr fefq n 
3 ajfefer mre aft ffefr qfr t^nr aretcnr afer ^ f nr aRn-stnfrr 
nnrnsrefrnr'arffe; i n^aferr nr nr n^ ferrare feafre 
?r fferr ffenrrern, fear, arm nnrfen "rfen” fe^t 
qrfeT nr %fen nnmn arrcr m Rm srmr 
ww nfrar^r i 

fenfr n) qOTrmtn 3rfemfl vt rm w wr n^f fent 
m ^ q>’m nr nnnT %nn 45 on° fef fenf annnrnTqRnn 
fe nf n^ qfftiTT qm n$f nn %nr i n qn nnr 
nm^n qrt nT nqreft % i smn qrtf ® s n^t nl an 
rm^ft i 

(n) ?n fenff % snjmr nrff fe^nxr nrxrfrn 
q?men Tranq ottott % qfer^n (nramm) 3 fknrfean 
Pm in % .nfy+iCl ( qwr^tn) n) — 

(qr) qnn % < 81 ’Mir %qm ^fn, WK 

(^■) nnn-nnn qn nntferr, ttot nfen feFn 
(3fTOTTnr%r) n fenff % sRrfa OTfefe n^fe^m 
nn; to i 

(^) n-i 4 n^i nt nrffe ^nn otw ffei 4 nn- 
nfe nr anfen ^ ^fr ^rnr nnt nrffe ^ fefr wnff- 1 

t 

(ar) ot fenff % snjnR n€f fet^ nn 3 rfEOTifr 
nroftn ^r^ nftwrfeff nr nn nnn nnj; nr% % 
fenff % arnnir, ejr qR n nrn fin i 

4 nn arnfm qff fanrfwf nt enm n rjs^ 

% fenff ^qffnfer fen snrnnrtfi n^nnmn n|f 
ffenff qff amnn qff srnnfn q§F 4 r amnff, nfe 
topr nm fernn qr^4f i 

(p) nfe+iffef qfr, arnrnfe qr, nnqfl ^nT nf sfen 

*ncnnf n w ymm fen # ^ nnnnn fe^qn nr 

fen nrnff 3ffefenff 3nn^fe fr«iwHfe ?fe % fen 
n T fex rR nrnr ngf nn^feif i qr^ to nrqrn: qft n? 


nfepR | fe nn nn srftRnPnff qfr, fen nfe nrn^nnrrrsff 
qftsnrnffT^-^n. nrer $ nr nnn m^rferfr qf<n>MT 
(Project) nr #OTTnRrffe ROT i 


(ot) fejnn fe 4 nn nferrfeff nf snqffm nfernr 
(ffefen nrfenPfe ) arm afe nr, nfeftfen qfferr n 
am fn nfermTn( 0 rder ofmerit)% arnnrr fefvnn qfr 
mnnf i qffrrfwrOTtwnrfr qTOTqnfe%nmn, 
fenf arPnqnft q?r afwn mfe nfe qffemmrnq 
q^g- nnfsr nffe nt nr ?nfr Rfef nffem (nffenrfe^V) 
*frm n% 4 f in% nrOTnq+iv^RfermnnfeTffarfe 
fe°fn % anjOTT nfemr feffmn n <4 nn arffenr ^ i nn 
nff nf arfemn t fe n^ fed nr fen qfeern n amnT 
fen^r arftmnfenfnn, apfefeorn ^srnnrnnffnnT^ff 
qfr^fe otr ^ nqfef 1 1 


(?) tm-nm — 

nr Pm: — n° 400 - 400 - 450 - 30 - 600 - 35-670 

c\ 

50 feo-35-950 ( aTfennr nm) i 
nrferr: — so 700 n 4 nr q^r)- 40 -iioo 
-50/2-1250 ( mftnnr nm ) 1 
sjfem anrafep nr: — no 1300-60-1600 

(mfemr nrn ) 

fefen: anrmfenr m: — 1800 - 100 - 2000 - 125 - 
2250 (arfem nrn ) 1 


nfe 1 — n^nrfen nfenrfeff nfe ^nr ^ferc nrn ^ 
qnr-fenn %nn ^ramnffnf affefennfe qrqnfenn, 
mj nnqfr qnnn^’n fer crrffer feft nfeff 1 ar 5 ^ n^f 
fefefen Prnnfrn qfew m qfferrn aw nrnf ^ffet affe 
OT^nrc^t otot ^nn ntrn-nrn ^no 4 ooafenrn% 
no 450 aferrnfenr onn%nri 


nfe nwfem arfemfe apfe qmr afk fewr q?r 
3 Rfe % q^r nf nfe n , femfen fercfrin inr^f r 
rfenr feno noofr 45 onqrqftRnnffen-nfe nfefe 
mfefr 3 fR nOTT-nfetr n? r fe anfefr 1 m n? fenfen 
qffern ntnaRfen afk nnnr nrn m qnnn f^arfenTfe 
nfenr fnnrnfn nfean mrm jffe nt nrffeq: nmanfe 
fen ?r mnn fen nnn-nrn nmnanaT qxfnnn mfem 
mfen fen^annnr fnmfrnT qnnfrfen qnnRnnrnff 
fefeT 1 tfe nnfef nrfe %nn-nfefe nrffer qr 
qffe anm ntjf qfeT 1 

nrn nfefer n, qmrfern feannfe fef fr fnfeffe 
qffOTn nrn nR nnr, cfe nn feno 400^950 % 
dPi if j . nrn nno 40 onn° 450 fen n° 450 no 
480 fe nfen nfentfennnnt 1 sfenr ^fentfen?r% 
nrn, fer % nn nfr snrn ff nfe ^tt fenqnfe nn fen, 
fennrn ff nnfe nprnn ferfe % arnro, fefnnfer sr 
fenr nrfer 1 


nrn nrf nrnrfrT nfnnrfe nrfen nwTnfnn i^nnfer, 
fe qrnqwnr qfm r qm fef nRnr fe fen nrfeg 
fe fe qffe fen nfe am ^nl nn mfe^r ^nrqr nn % 
ffe OTfnn nR nf nrnfe nnni fevmffn fnnfe % amfe 
nn nnj(nfe nmnfe amfernrfe frnfemntnf ff 
n fe fe nfen q^n qt nn rm nqffe fefe 1 

nfe 2 —fe Rfer q^r n ff nnrrTft ^rm n ^fff, 
nfeln srfnqrrft m ^ nnfe ffeffe an, nnm 



459 


P/UT 1— Sic. 1] THE GAZBITB OP INDIA, JUNE 18, 1*4 (JYAISTHA 28, ISM) 


Here ?RTT-?r*nr pt arnj Pint) sik PfpTtrrff f 

optor Praeffinanw i 

{z) 4mm ap^frfcr ^ptt % fan* ^t ajk 

PrOTH % ffTHt % STTTtfK fft 4t 3nkft I 

(■?) trumPm imt if qiibtpr, FrmT 

( Establishment ) if <ai?ft amf f[k T-C sft ft aiT<Pit fk 
(Selection) % 31TOTT qr#' ft srmt I 
tpfPTTfT 4 flqd I % srra I < TT i^t qflHpl % Hn XJ TTHT Hj) 

fw 3TT 'fT^cfT 1 

(s) qffanpT (trmpro) fk mflw Prmn % 

TTSTHbr 3lf6RTlfpff % stfwr w 4 1 Aim i 

Hie 1 — fam t HTCT if m fTC ^ Jlff5FT 

mapJHH q^rspfftsrFTr Wr^,eH% HTHf t HTT^ 
TRSPTT ft 3pft fh4ir % 3p[?rK srfWT-3THft H3pf ^T 

arfWK | l 

Wts 2 — M^rtfln ky+i Pki ftftkr% wihi 
arskr ^4t4k if trfviepr $ptt ^Ptt i jh ipkrm # ktim 
krr<Hpmi4 |fk qr^tm 3 t^r mtft 

run tf+’cfi ^ am If anwffF qfrfkTpTirt *Ti < arftwkt 
"FT qkf arfa%«r >krT ft ff 3% se ft an mimt ft i 
qrkrr 4f 3 etw fie tc qwifPr arftPFTfkft ft ?tht 
tptfh ft an n%ift, mqf qkramr sfk qm^ ft amfa 
arrwrwEjtnR: HfT ft armt fkeif Pmft ftisramif 

cPF M*H)| ftpTT an^ifT afH' n*F Pp 4 *Tft5TT^ 'TTTT 
Hft HTT fif | 

Hte 3 — fHraft ffiTTiPTTlHf 

i*t it Hrf-sifar % siftarn % immr imr $ i ??r 3 Hfr- 
Hapafrsra spT% Wn f apjtrrtfkrftr Pkta ft rtpt h 
Taft gq qpimim fftarTtrfrf, tt? 5 mmmdqrqfticmr 
ft aprfe Herf H^t anft HTtfir i 


(l) st^pt ftsrafa — ft ®rq i 


Pm 

amfe 


HR 

i. TP^tir mil w-t am'Kifl, q^ft 

4 

2. ttfWFTjm.qTf ft¥$ftfPftf ff4 

1 

3. mi q>T TTH 

1 

4. H*ki Tera q>r$p3r tf srPnwr w 


4k 

3 

5. fepe HT, 'iitH fk 


irmimTir ?hr 

1 

6. qidimd- $WT m, fanr4 fklTTC 


^rarPTftw f nm qinT Fmnsfkkvm 


qr*j? h^th-w hhtht ft mftmr | 

li 

7. erffnr fpw #, nfnm' ft 


frumr srm fff % fff 

1 

s, iTFSTTRer, iT^timr fkm tttox, 

' ^ 

qrc-TjiTTf fk4e atkirratqfkTqrqrr 


qrnr 

3 

9. mii'w. ftfi fmkr qr^FR 

i 

10. IT^TITF PtiT^F TT^TTIT 

2 

u. nfkr^era qqf^^JTkrepiT ( 


4k) 

li 


ffTCT WHf£T 

12 . (v) ffP^m irr PrPram fTPTknrn hr 

qftram i 

(m) TTfrw firarft Pertf qm 

qffwq i 

13- IJWTFPT ('TfkfMW HFRTk=RT ) 4 5Tf?RSPiT 1J 

14. ijwmiT (mforair ^rRrkm )Hirfi?r5pir ij 

23^ 

fffnn 5Tf3T5T'F ^mfT ft prf % fm 
ft arnt HTwt q’rar % sfk arrfcfnr 
®f|ff % far4 Pm^r ft nf arnfk j 


24 .imr 

( 2 ) qtf TFsrfm arfiifrtt an^ftHf % srff 
f ann^ 'ktarr tth ^rr $ttt ft 3% 3pT% tpr ejf % Ikf 
ffrft ^r4+'i ft 'R futr tv? qr fk fkrr ^miKn 
knar, 3 itt?itfht Trewr fu ft% tt: h«it 

STPlRTT— • if ft (Vlrf TnPT TF ft A it 'ft I 

fte — fFft TTarrftH arfERmft ft, ft-w ft, 
mf, tt^prt zim mzzr, knn mr-rr, ht? fkfrr, 

frfpttfkr fiwr ITT TT^PTF fftr^PF ^T FPT ffTf f 
n? t sniTT'TF ^ ff stwt-t f ff ft fanfrR arff^Tft 
ffKT eiRT srefqr T? % iptf f TPRTH ^9rft 'rtkTT ft 

a?T4 afkftnr frffcT ffirr an^ i 

1 5 fftH Hf^HTWT fHT, a^HPT n fugl'd 4», flft H 

(t) fftiT TrffHTapi ^iht n ^ wt fkHfffer 

teg :-— 

fe t'ET-TTpr 

4v '3 T T"TT p4 4 ITT +T I T'T7tyf ?o 1 10 0— 5 0~ 130 CH 

60-1600 -100- 
1800. 

po 900 -50-1200. 
po 350-25-500-30 
-590-$° ft° 
30-80 0-$° ft° 
30-830-35-900. 
P° 210-10-270-15- 
30 0—$° ft ° — 1 5— 
450 — $° ft °— 2 0— 
530. 

tthwh 4t fk I qn ffTp^T 3Tfti«i-nrM'iM9 

3TTSTT 'TTiJ? TTTHT ^ fk 3T$HTH 3TfBRnft/TT^TiT4' 

fe, fmarft srt ff4 arm f i 

%T5i arjHPT srfamft f» fk h^tw 4r n ftft 
Hcff ft anft 1 1 

(ar) 3T$»rm arftmft n ntt *iff Pr it 4 
afftr+'ikfi ft f t 'TT’j qr tut ankn i 

3mfu # eeft f trt Praffm qr«i<sf») fnTfmrfk 

f^nrnfkr qft^ qro ^rft fWt, nff qrarnftH 
arfij^Ti -C t JTfwt-amftr q qiitm sfirpr h ffgr ?r% irr 
qfrsrnt 'mrH s RTT% ft ffn ankrr i 


del amxTrffn 
srjTTFT arffFtft 


y^!iT+‘ &¥ 
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(a) aw-aafa % tftttt ar, ttttott TOsttotTO 
rotanTO fTO[f#a aTRTOTOT TOTaTOCft jf aTafaCR+KTOT 
TFT # 3 TTTOTTOT# araTMTTO TOftaRaTO a TfT TO TO TITTOTT 
TOt TO TOTTTTOTO |TOTaTOt aW-aafa TOt, 

fTOFTT TOTOt aa#, TfT TTTOTO & I 

(a) afaarropTOTOrTa fTOjfw tot# TO aaTO Rf^r 
frorft afarorft a# TOa tTO ft TO af afaror# a^faer *ro*TO 
a afTOr tor ^ froTO at arNro to tort to; tttott 

t ' 

(s) a^roa afaroTfrat to TTTaFaaro, “ a-jaiaT 
to aratfr TOTPrr RT#aT afr #a I % afarorfraf TO, 
ttottotot, srrawf to totrrtt afar to^to, fro a fro 
to afro? a'j'aia ft# i 

(a) TOWT at JR#, RR TOTOa # TOFT -TORT TT TOR 
TO#aTO faaaf % a-jarr #a la aTOaf# to aro# i 
(®) %TOta afaaraa Far % to I % afa + 1 0 , TOTOa 
afTOTTO a aaroaa #a aft aro #f TOt aro 35% Maiaf#ro 
RTOaTfaafTO TFT % TRT ff»t I 

(a) a# tot %afta afaaraa aro % afa+ifVff TO 
T|£t' TOfT TOt #TO aft 3TTO 5lcff TO TOTOR # 3TTO #tft 
I TOt II % afarorlTTO % aaia TO tot# ar## i 

16 . wra-favTOP #ro, #TO u 

(TF) faTOfCd #TFT TOR To 350-25-500-30- 
590-5° TO° —30—800 — 5° #<>-830-35-900 

# 1 saTOrraTft# aeff fro#ar#TO% afaroifraf TOTOa# 

CfTO aw TOC WT TOTOTT I TOT TOW-TOTfa # TO^ TOTOa 
'dRKl-t)J_rti a#'/ TftaTSJTTO TO* diCI faTOfTOl 5Tf#TfPT 
aro #ar atTfrorFfta to#wt araTOrTO TO#t 1 srfwr 
TO arofa a aa#a Rafa a faarr top# ar to aTOsrr ara a tot 
aro# ar, awrTOa afaroTfraf TO ttro-^|TO tot faro 

TO#TO I 

(ar) arn-aafa % tottto ft# toc TOt fwi TO a- 
aTOm aroromro tort tot# toc, afarorct qa% fro# to 
a##, af# crotft aa aroaro ft# 1 afa o^Na cftro^cro 
TOTTfcrf a# tft a awrata afarorft to tor to arrow 
TOfTTOTOTTO a ft #t a# ^TO-^^TOT fTOTO to aroar I to tor# 
iw-aafa aroft afr£ to aroTO t faaTO Fto TOafara 
cftaTFjWi TFTTfat afaa era# 1 

(a) apa-jaroTTO %tot a#ro #t araf# tottto f^r 

TT3TfHTOTftTo 600—3 5—950 % #TOTRTa a 5TFTa ^JjFT- 

farow % aa # TTFrf# to# % tor ft totot 3#t aa% 

TOT t CTfFTTO TOTTfaf, ##t I % FfTO TOT qrtTOT ft 
TO## I 

(a) aftaro^t, aroa sftT#ro#t tor tot? to 
totor | , # ##) II % TOa arfroTOfraf % aroa tot# 
to## 1 

ate — 3 ftt f#r tot #aa #te #a aa# to era# f 1 

1 7 . f#Wt, ffaiaw 5 T#TT 3 #T TOTOTTa aftr fa a T t fll 
tfta TO[f fafror #ro, ##t 11 

(<f ) faffaa m ar #t toto# frontr 3 Frf# to tot 
a#ft#t 3#r tot error jniwrft %f##a to ar^ror afTro 
#t tott%to 1 'Twarfa^TO wOtotot # t #rJta httok 
tott faatfra afroroa #ro ftor 3#r PaaFfta a#TO# 
##tffat 1 

(a ) af# TTTTOTT TOt TFT #, froft MRflll/ta 3 TfgTOTTt 

totot# tot tototto cfcfteTOTTO a ft to a# #ar# aa# 


TOTapFT ft# a# TOTOTOTT a ft, #t CTTTOTT a# CRTOFT 
#ronTTO TOT TTTOrft # I 

(a) toto af atf#a tot frorr araar fro 3 t^to Rfaroft 
# aeftTOTOTTO w # 3 ia#t aw-sraf# tottrt tot #t ^ eft 
a# #ro a aroror tot faro TOaar 1 afa rttott q# tft a 
aaro tot# ar arrow aatwaro a TfT ft eft arroiT a# 
tot at cTtot^to tot aroeft t tot aarot aw-^rafa TO#f#aar 
afro aa#, aft aroat t 1 

(a) aa #to # afaror# TO, fTOTO wrot, ffarrorT 
TOr ht a^ara faTOror #a a^f a rt #TO a wraa / 
arrorr % 3Tara*a #ro totTO TOft 1 

(to) taa-ara:- 

fel — (a#roaa #a) — a® 900 — 50 — 1200 1 
TO II — To 300 — 30 — 510 — foTfo— 30 — 
600 — 40 — 720 — TOo #o — 40 — 800 — 50 — 

850 I 

af#arfacTT-a#5Tr % arrarr ar aTO fTOt af Rfaa TO 
TOafTO fi# ar II % aaaap r a aaTO-roa TOa fa#ar 1 
aror aar % afaroTOr, arrcfia aarafaTO #ar (artala 
afaafTO) fTOaaaraTO, 1955 % r^oit, arraFr wrafaro 
aaT % atfaar ara % art ar artafa ar# % ara ffa 1 
(ro) aaa TOtt TO afTOart aft f ft afn^ aca 
ar# TO fTOTTT ffa TO TOrra arrorr TO aaro^ TOa- 
TOTfrTOTO arjaar TO# 1 

(®) aRnf aca TO TOafw, ^a #ar TO TOarorfraf 
TO, TOcttot (aar) aar, arora fTOnaT arrr TOt afrfr 
ttotTO cttot Oj^c aaraf a Tfa-afa TO TO ff ro# TO 
tot# TO fTO[ ana a# TOa araa, af# aTO aafr ar tot 
stftm TO fTOr #a aarat ar aar aaraT TOt aa rarat 
TO fair a a# arjaea TOa 1 

(a) ^a #ar TO afyroiRaf ar fTOTO, fearaa jtTOt 
TOt aaaara farofarc #ta TFjf jfTOr #aT faaaraTO 196 5 
TOt w faaaraTO TO aaj; tot# TO aataa # TOTOa 
a cto it stttt TO ar# aTTO ffaFT# aaaT aara aT# ai#r 
3 aa fafaaaaFjffa 1 TO ara# falTO'*; aa#aaa foooTaT 
faRaa) aaar aaTO TOfTO fa# aa aiTOff aT fa#a 
arTOTO TO TOraa aTO ar#, aaa a aftiroiTt aa faaaf, 
fafaaaf TOt arrlvff tott rtTOrt ffa at tft TO totTO # 
aafaa #ar ror# at# aaroroa (Corresponding) 
afaroTfrTO ar anj ft# f 1 

1 8 . TOi a f a^ i Tr a aar, TOTO U 


(to) Ta# TOt dPaaiao ’ #ro a fTOaiafTOa aa TOt 
TO aa-ara f: — 


#ar 


^r^T-TTR 

(i) afTaro faTOwro/ 
aar afroa 

To 900 — 50 — 1250 1 

(ii). a^aTaafarorfr 

To 350 — 25 — 500 — 


30 — 590 — fo Tfo — 

3 0 — 8 0 (F— 5 0 TOo — — 1 
30 — 830 — 35 — 900 

(iii) TTfFTTO 

To 210 — 10 — 270 — 15 

300 — 5 ° 

15 — 4 50 5° TO” — 

20 — 530 1 
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3FpmT arftrcnfoff aftr %Trf TTTfttft neff^t 

arift f i 

(^) Sf^'FTFT arfanfTTf % ^ T Fit VRff pUl 9T 
FfrrTfT.tf »Ft Tt tt ett tt>t tt ftt ^n^irr i tf tt*?- 

31*1% FF^f FTTTT 5TKr fartffVd SflWT ^PTT ^tt 3fn; 

f’repflT Tfterrq; ttf ttfi fttr i Tft Twtftr arfarifi 

TfWOT-TTTfrT t TrrfTT TTft T foTT F% TT TftTrTp 
TTF T *T F% Ft TFT ftTT-FTF TF fTTT FIEFT I 

(f) TTir-arTfF % ffttt ttf tt, fwit arfFFtft 
9 F FFT?t fFijfTF TT TTFT FT FFFT % TT Tfr TO? 
Ft TFT F FFFF Fit TT TITTF FFtFTFF F T^T ft Ft 
ftfk Ft tt Ft trr ftf ft FFrfr fTTFFFft tt??- 
FFft Ft, foTFFT FF$T. $$] |f I 

(f) TfF FTTTT t fFTfTF TTF *PT FTtt 
fIff f%Ft Fftmft ft tlr t^t ?'; m arftmft 

f>tt % sr^slr t FfFF ftfit f?t f^.^ft fIf^f FTTtfF 
ftffft | i 

(w) Pff ar^fTR arffemfufi t FfFnFT ^ sr?j- 
*rr*ff ff *ptf tit% ttItt anjFF fttt ft t^t ft tw! 
m*nTTcnqr st^fif! ft srtrrcr ffift fitift utr tiitt 
PT^T pr'/anrc FfFF tt ftftffft vn^raff ft ftfftt 
F trr stifft Pfff qj 1 m srffa &tjftf fffi i 

(f) spjftf Ffwift, fff f fff-fff TT 

FPpftftFiitfFFFf %3 fittit, fft/f fr^m aRTFfFF 

^FTIT TFfafF TT FFF 1 * * I 

(®) f?tff Pofft/fft ?rfFF ^ ft* FfFFiFF 
f q^i tt pTJjf^r tt% % fw »ri5r i 

(sr) ^ srt* ^mT, ii'ot m fl 

?rliw 3frc arfwrd- sr^r *iVw*»7 *r?r 

IV ?rfiTO?nr ^nt % 3 rfsr- 

i'1'O Pt-',’ arr ? i 

(f) ^ wwif ^ PnjsRr 5fnfmil\zfr >^, 
arfWTfriff % FTTFT |1, 'm ark g^irn f^3n^!T (Pri- 
vilege Ticket Order) %% ^ ^fwrP ^TFStr f l 

(M) pPTFf % 3Exj% pf,tr jjtr TtT 

?TfwFR^>rT % Jifm.iir (rfWTsf)^ srfbwrft iff) 

(^) % 3rfkvnfw Fk 

(«■) ?{TR-F*PT TT wrfwr ^T% FfRrrf Eifg 
(grRRIT-T%T) % Pmf ^ fq1% ^ 

srfwr ttt Trair I 

(z) TTr^lafrr^TT ^1 ?RTWf TT TRET 
't^ wti TfRTt^R %TT % 3rfkTTfrifl ^tt% % >wr 1 
*frr IT % 3prr arffernfTTf % tttit put ^ttt 
frrfrm yPuiwir %triT$rF, t TTpirmt Ir Tmfrrrr ^Nf 
RT %^fPr T<TI J . % qvr 3T7IT ifnrTTfwf TT TT1T ?ft# f 
frpT% ^TTTrT T^ IV"0 T T I 

i a. FiTTf'rr frtvr ttt, tthtt '^r*., a rr ^i arftiTTff 

tt shrt n 

(t) TTCflT fr^T Tn, ?n^T — V («t>4t II) T 

T^rfTfT T'T TI 3fk 111 Tt 2 5 % STfr^UT TRTl 9T?ft TTT' 
(maintenance vacancies) rrrTT TTT siTTpT % 

ttPtt Ttrt vrcff ^ qrrifl i w tr tt twnT To 

350 — 25 — 500 30 — 590 — Jo T^e — 30— 800- 

Jo rfo — 30 — 830 — 35 — 900 | l 


(^) 3R ; TT T ^rT^ 'i fXTf TiW F?ff TT^r 

3TfHTT^ T> ^ oT TT^- TT T^»T I m 9TW-3i^ftl T 
TTTTT STO fTWlP.d Tf^PT %TT fTTT 3flT fTTTTlT 
T^iTTT TT¥T TTrT ^fTl I Tft TT^TtflR-rftlTTfl TfWT 
arafa ttrItt ttPt t f^rerr ti PralfTT t-Owto; 

TTT T TT T% ffl TT feir 3nT,TT I 

(t) TT^r-iRfr TTRT TT, Tfr WTrl TT TT- 

|t Fit tt'+tt, arfynT) t# PttPrt tt wt tt 

TTRT %, TT Tf? TTTTT T?t TIT T TTTT TTT TT aUTTT 
T T^T f)T ?fl TTTTT TTT-^FT TT TTTpT ^ 
TT TTTTtT TT^-^Rfa Tt, fTcTTT ^f%cT TPTST, T3T TTTfT ^ I 
TTT sff JeT STTfij cfPT TT ^ srftFF Tfl TPfl I 

(t) Tfe TTTTT T PTT Pw TT?T T?T 3TT4t 5TfTcT farfl' 

3rfirTrr^t t?t tVtt^T ttt Tf arfrTTfr t?tt % « v| t) t 
frfjTTTTTT # frrft *fl vtPpt tt ttIt TTTTTTT ^ 1 
(3R) ^T ~m T fT^FT farr T^ ailWTt, TTT1-TTT1, 
dl^uf! $3T5TST TTTT TTHtt 3flT^ TTf'T^TT O'Sl'4-4/ 
^ifii[.jii afr yrftr t^tttt % jj&nqr t htttt ^it^ii 
? ft^f3T^mr srf^prtl aftr TTFl-TTfr sruTrar Tfarrft 

TT TTTW ftn ^rTTTT I R*t T fr^VT iTTcT TFrf IT Ph vi^ft 
T TTT TTTT eft T Tp»t^K H^eile-O, TUpT WRIT 
TTtTTf % Pip, TTTTfTT' tfTTTT 

(ararff) tjt tt TTm t, < 

(t) TTtvrfl % 'TTH' ff TTT-TTTT TT TTEJ fPf TT% 
fTiTTt % T'J'TTT, arj'TTT 3TfETTTft, T° 900 — 50 — 1250 
% %dT-TTT T TTTdTT Pr^T TTT (isT) ^ TTTkT TTT % 
fa I it TTlRTpT TT TT^ f I 

(®) ^TT TTTH T, TRT-TTT TT TT^^TT TT?T fTTTt 
% aPTOTT, TTOflT f^TT ftTT (^) % TTTFT HTT % I 
^TfT^TTftTTftTT^'F To 900 ('3TTTTTT^r) — 50— 
1000—60—1600 — 50—1800 % %TT-TPT T TTTeftT 

Mr tn (TT) % fftfr^F t th oet % tt) tt frpjfoT tt 
TTTfr I 

(ar) vnrrftT ?ttt, won (’s) fr^r trtttt 
aftr fr^5T frTT TTTefTr fTTETT cRT ft Tflt'TrT f 3ftT W 
^ Ptt^t frrrr Tfnr sTfiT-tiif-rirT ttt tttitrttt TTf°mr 
TTTT eg^fUT T3TofT TTt ®tT TTT SFT pFTfr tfoTToTT T 
TR HI^Ptd Tft PPTT aTRTT I TT^ TTT TITT T TT TTFr 

?r TTfr Tift tt ?fr ^rnt ^ m'efr t 1 * 

(f) fr^T ^^TTTn3t T^3TTfT T TFHTT f^!T 
^T (’j) ^ TfTTffTTT ^Pt FT% T^T %rTT % ^PiPe'M 
f^VT TTTT 'iff fMTOT PT-T+T TT, TTT-TTT TT, TTTfarT 
T ^ftTT-fTTT? % ITT Tt TTR T T^Pt ^ rj^T ^t 
3TfTTTt I ^ aTTTfTTT ^ fr^T ^ ^TT TFT TTT, TTTTTftT 
^r {**) * TfT^FTfTTf TT TEJ. qft Tf WTeftT 

f^r tttt ( p.L.C.a ) fwimt i96i % 
f^ TriP^pJ T fWTT ’fft fr#ft : — 

(i) rrmr sttt P ratfrr tet % anjmr wr ^Pttt 
WR (Free furnished Accommodation) 

(ii) TfTTTTTFT TTTTft TfrTTt TUOTT T 3TTTT 
TTTTpt nf^TTf Tt T,PteT[tt | 

(iii) TTTeT oTTT ^T PtF^ efftr TTTTT frTT T TT4 
^tt-ts^t TT ttt% % frrri TTrt TTTT TT fTTTTTT, 
oft FfErTTft Tt StTT^TTfff T TfTPP ^ 
srf^rr Tt ttt aft 7 frrtr armaft f^rPTTt t ft 
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lw 47474, — +K«hK TT5T ft 4f 4f4- 
4747 % 3PJETR fftft f%7)d4 4 fftft 7% ^ 
47 454 fi'Hl 0, ft <454 % I ft I 

(iv) ?454 4 4$% 41% 8 % 18 44 471 7% 3TT^ 47% 

% r,iu 44 4 ^*h <IK 4777% r>7T£ M 13 1 74 
f%5T4i, 4if% % fft ^fffr % an% wt-Iwt 
% f%4 4%, 7553 w few 44 

ftft i 

(v) 5 % 1 8 44 471 7% amj 47% arfffl % 3tf%4 

ft % f%TT, tf+^-JPTZT T 7 TOR IT5T 

ffsfftsr 55t 44, ftrar-irar i 

(vi) f4%71 4 %47 % 44% 4 4^4T-Wr (Out 

fit Allowance) ft OT-W4 44 4<7> K 
4KI f'i4i;( 7% 4% T5t 44 3ft 4 If Ifd Pi4*fi 
%344n5f%%47l4T414i4 7R34 4% %8?f4f474, 
4£4 ft 5ft 47% %fl % %4J74 fair 

4T 3rf%4tTf44f 7% ff%4 4*34-454 ft f%4 
4%4T I 

(vii) f%%r ffrft % anysin;, sdwffft ftr 54% 

4f44T 41 7% 44 44 3]7% 74 f% <n i I 

('Jr ) 4477-444 44 ffriw, 54ftf%4 ^ft f%44i4ft, 
1933 $4144%%% %4T4, S4T%47 % 4T54%% 44 ft HI’J 
ftrft I 4S%ft %Vff 7% BtS, f%T$4T 4 7% 4f %4T % f%ttr 
3rf%4Tf44t 7% 3rf%f4«Rr if^rt fafft, ft yrftfecr ^ft 

f%44T4ft % 34444 Rra% 4Tft tfft % sosrffw 471 

fftt i 

(5) 41444 4?% 444, 3rf %74 f <4 t 7% $ ft f53444 
fwft ft 44% 44W 3%5 44T4 ff%44 *T% %4%4 

45744 % 3*74 4r44Tf44t 7% f%51 44%)' f 1 

(5) 414rfT4 f%%71%41 (^") % 3rf%74ft 444-444 
44 %ftf%4, 47444 4%44 f%f% (%4%4 %4lf) f%44T4ft 
1 9 6 0 374T 3%5 44% 3P41T4 47% f%i* 44 41%ft 314T 
47f%4 ftf f I 

(«■) 44%4i4 f %4 44 3rf%7n% 444-444 

44 %ftf%4 44r%$4 %44 f%44T4ft 1950 JT4T »%4 44% 
34444 47% f%4 44 snfft 9141 7T7f%4 ft% f 1 

19. fri 4^1^ 1 44 %4T, %%t If 

(>4 ) %4% 4tf 4fW44 %4T4 f4Hl%f%4 44 4^4 
%T4-414 f— 

4f4t%^ IV 

4f»ft44T4t %tfll0fW4%4n %fl^ «? 

t f4f444 4T%t4414f %t gf441 % f%T f44 41 4f 
f, 4lt% tf4 4T4 44 4414414% f% t 41%f44' ^4T4«4 
% 3)tfcRT ^T4 441 3)T% f 414ft I 44 4^ 4141-4141 444 
%4T4Tff^ f% 414444444 an% f4%4 4 ilfaq-itf ftf %t 
f%ftf % 311414 44 f%%t ft 4 i ' fl ' 94l 4 %t 4TTftf%4T 
% 3TtfT4 414 414 41%t4rr4 414 44%t f 3%4 4W1 f%44 
f%%t %t WT4 f4 f4f444t % 441 4ft f I f f%f444 %44 
%Rf4T4 4%tfl4 % 41%-4%4 % f%4 4 ?4% 44^1 f4%4 

f%%t 4444 4t 4tf44 4ft ft41 I 4511 f4T%i % ^44 1 4 
4144lf44t %4T4% 4 ^4 47444 %44H %t 

eifsnsrf % 31^44 m: ft srreft 1 

1 . f44fw % 4%4 5^TfTT an^l % (%tT 3f^%t 
f f% 4*Tfl44K 44 414f%T 3ftT 4n%tf%41 141 ^ 4^47 


3ft4^Rft44R4 %tf f4T TTlftfTTT %4 4 ft f%% f%4f%r 
% 41T 49141^441 444 344 4 4TOT 7*4 %t 441441 ft I 

2. (>p) 4Rft4 (f4ft-fft44 4%4) 41% % 44%4- 
4TTt % ®TPJ, 44 3%T Blfl % %4 % 44744 444 % 41^ % 
4f%T4 4t< %34T4 ft4f4T4®t4ft4fff%45 
4Tjfl4414t %f 4-ft4HT 4 414-?%4 % 44 % %t %t 44444 
444 % 3tl4lt 44% 3lf%41 44^34 44%, $44^14 f 414 I 
4ff 444, 414 3ft4 47%t % %4 4 f44441 ft ft 4T4 % f%4 
4nfR4T4 %t 444414 4 41J4T ^ iff ^ 3lt4 ®lfl 74 444-4 
%41 4lffq I ^47 44% % 414 ft ft? "3 if 1441 < %t ff4 
4447 4444 %%11 1 


(^) f%f%44%413fr % ffli T4 3ft4 ®lft %%4 
74 =44-%-*44 414 ft% f%41 4141 f f44T4^4T 4 4T%t 
444ifl4414 %t%7J4 4ft f%41 47 4W1 I 


7T4 

Wlft 74 f 5 %4T4 

(■JTt 4)41 715) 


%£)fto %ofto %ofto 

(l) *4f5444 (414444) 


7Tf%J4f44T4 

152 84 5 

(2) •*4T5ft4 5%44 %41 ftT 


fffft 44T ff4T44 4%7T 


3%5 34FRT4 3ft5 f%7%- 


4T5 #14 4%4 . 

165 84 5 


* (4441 1 % $44 f%4 441 74 44%4 f%41 447 f 3lt4 
44% wrft %%7;5Tl%4m 414 % f%li ft 4R41 f%47 
44Tf 4? ift ' 3 141-77 1 % %f44 44J; 4ftft4t) I 


••(ift di4t77 l % % f%4 44J; 4fift4T) I 

4tr«4, 4^47ft, 3T4f447, 4Tf?4 4lf%P7l snff % 
4l4t43nff % ffli, tfwr 3ft44 714 ffw 44 %74Tft47 
f, 714% V4 ffftff?! W 4 155 ft 4lft f I 

3 . aw f U f TC 74 7tr fwfa % 414T 44^47 :— 

45 44% 3j% 4474 %4T ft< 4% 474-f? (itrt ) % 
f4 4744 451 TIT! 4^7 t%47 414.41 f% 44% itT" 3474 4 

Tf fk 4474 444, f%4T^ tffff %, 4tft 7% f 4f%ff 
47 f%%t 3%T fft% T4 4 4% I 4^ f%47 3)"f'-S %t£4 4TTrft4T 
fk 54%t Tf%4t, f%?f%4t, f%44 3tk 714 4FT-f? 
% 4T4 44 ft% I 447% 5tft ftft 5ft 44*% 4lf% f%5 
74 745 (4^74 4141 ff f?%44) Sff'S'W' 475 ( 34ft 
tf?) % ft% 34 47T1 I 44 % fif 155% 31*15 344 4f54l55f 
% 414T 44C4I 1 

4. 8W f >WU ft ®lft 474% 74 4%74 *4 4745 | :— 

4% 1?4 4tf% ft4T <a«i f%4T 471*4 f% 44% 414 
ft 3%5 44%t Iprnt f%5 % 5175 53% ft I 4%4 7% ’Sift 
%f%7 ?445^ % 44T77 4444 f% ft3 7% 345 ^474 
3)4% f75T75T 3144i47> (711545 344) % f%!4 7%ft (V4%* 
f545-r%!54) % 441 if 4 V 47[ 4%4 7% Sift % f%f 
% 41% 45 55% 34% 4444 ( 7Tf5'§54 *%4 ) 4 5% I f%5 
»J4lfr 7% ft% f%41 471147 3ft5 Ff 7lft5 % 414 4574 
5?% f%4T 4TT47 f%^ ^4 414 74 5474 554 *111*4 f7? 
71% 445 47 ft# 7% 3fl5 4 f%ti 41% f44% f71 4%4T 4 
ff% I 7T4 4nft4475 7% 71^ 475 41J5T 4T4 %% % f%4 71^7 
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tort nfe^rcfr ettt stTet^t tarfTOr'fefnrnfe fr fee fern 
TORT afe TOT % TOT afe arfep t arffejr TO ffe 
ifterf t ffefe fsRT TORT, 84 — 89, 86 — 93, 5 afffe 

tot ^1 front to# tot ann nfeffe t tot % fen 

$< TOT n$f TORT Rfffe | 

5 . nfefem to m r *fr fern tort aftr toto 
spffff fenfem n front fern TOTjTn i ant feronn t 
tot % $, qnn qit nfe fe) tort RTffe i 

6. TOnfenn qft tor qft to? r feRfefen front 
% anjnR qft TOfet i w to to nftTOT front from 
tort : — 

(i) totto (w?) — fett to tt ferrom 

i-h f^rf cTi ) to tot TOfe % fen rontrorr 
qtt 3 Tt^r tt totto rotarT nt TOfet i nfe 
rorffero to fen ferm nr arfer, totto tott 
to *nft nroRrarf (qifejTO ^<h«) to 
few fen ffefe nfero t froft tft tot fen 
feu vdnt 1 anfnn fet q?f TfeTTOT 
ft eft TOftTO'IT fe nfefen TO fen TORT i 

(ii) nfe: qfr tor (faRTOnfenfr) : — qft 

aftTOT TO fefffeji «fvfe % ferr fe 5fTf fe ji u^ft, 

f t? qft tor % Pi 1 ' ntr ■O TOrofe qft 
nro % fen i fefe 3TP3T qtt ronr t to ran to 
tort i 

tor % fen tor (n%* anf faro) qfr to* ronm 
fen (fefror fefefe fef feft, fero; sr^qr fer n 
tferor fe? nr aro Rferor snfarofe jm fer front fron 

TORTrotfe TOfenfe qftfnro%<mt*jvr^nnT (tffe 
srororo) fen torO i 

tor % nrn *fk nife % ferr ^ 3ftr nqnfen qftnro; 
to HM i t' (fenfefem fen : — 

^rqttnro: TOnffe aft 

RTO 

^ A , ,, A 

arstfr gmr ara^t wc& 
aii«a 3rrei erfe arfe 


(0 (2) (3) (4) (5) ( 6 ) 


■ 1 . nffefn 

(TTcTT- 



nm) 

afe: 



mfemr femn 

6/9 

6/9 0.6 0.8 



TO^T 




6/6 

6/ 12 

2 . nmffe 

sTronfro 



TOt, 

nrnffe 



fefe TOt, fefer 



TPTOT 

TOt (t? 



n) 

feft-l. 



nrfefe 

r -i ( 



qtfer 

afe fer 



TOt, 

nrfefe 



fern afk 



festn 

nnrTTO 




(1) (2) (3) (4) (5) (6) 


n?qr tqr, nrfefe 

TSrfT araT tm, 

nrfetq arnr-qn; 
tWT (fejft-I) 
nroffe anefen 
<^Rft tnr, ferft- 
I (nfnrqr afeuq:, 
qqqffet) nroffe 
¥rt ffe, fejfr-l, 
nfeq: nfe aftr 
wnrft tnT tnr-i 
%nfer nfe- 
qror tot, arj- 
nni arfeqrrfT 
tl, t^ft-II TffeT- 

_. - . C-_ 

^Fqr Tjqq 
?wt, feqt-n, 
fent affe 
P^n,i sferaflr 
snOTR afe: 

feferrc tftq TOf 
fefer tarrt^ft- 
n, qtf 

nfwro 
fejft-n nfeq. -ffn 
afU snnft trr, 

feift-II . 6/9 6/9 0.6 0.8 

3TTOT 

6/6 6/ 12 


3. nroffe jfen 
TOT TOT fevft, 

fermn TOnafk 
TOTOR afe: 
feferrr#rTOf 
jfen TOt, fejf r- 

n 6/9 6/9 0.6 0.8 

3TTOT 

6/6 6/12 


nt® : — 

( 1 ) g;qr 1 nfe 3 1 nferfen TOfet % fen nfet- 
fqTrTqtfnnraT (fefen: nfer)- 4 .oo ^to t nfeqr 
nft ftf), f i ^<%tpR T spt fn to (feferr nfer) 
| 4 . 00 fr<> tarfeqT q^tffe 1 

( 2 ) 3ttt 2 tnffefw TOfef % fexi nwtferr «it 
^n nmr (feferr; nfer)-8.oo fto t nferr 
?fr<ft, fn fTTrfe^tfen 6.00 t arfeqr TOf tfefr 1 

( 3) qfer fefer — to qfet ttto fen nfwn nrt 
qft tost to: qfen fernr qtr nrfet arfe 'ftronr ffent 
fen mfet I 

( 4 ) toto fero — (i) 3?ro 1 afk 3 M nffefen 
TOraff fef ^nronrnnTO qftnfe TOfe| 1 
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(h) ftrftft)ni cnfani ft TOprro to to tot?t ?nn 
TOTOT- {^TTO Rfa faHTO Rfar) ftif ft ^faTT TOrf^TO 

RtRTO ftsn: (TOT^) ^RTRTO TOfaftr ft) 1 

TO 

TOftlRTOT 

TOftScTOST 


?TOT TO 

RTOTOftn 

JTFT TO 

Id TH A < ftr 

1 . tot ftfa TOfttroro ft 
ftfaft)?ft) 

4. 9 

ftfa 

4. 9 

ftftrr 

2 . 3TOT7 (TOTO) To 


TOT I T 

13 

fao ftfar 

13 

fao ftfar 

3. faffa TO TOR 

5 

ftro 

5 

ftft* 


TOTOTftlTJWT ftflTOffafT ftTOBf) ft fan ftft HTW<£, 
|T£ET7, ini TOfft, % f%xt If RTC faror TO TOTO ft* 3rfaroft 

f)%fftn TOTrftroftf ft fan tot? faro to ftfar ftr ft) tot) 

totstto mfftp i 

(iii) tor ftftn, ftftn afa w fa sfrt TOmft) ft 
aftr f^rfaro^ % faor Tfam far ftft Itortt; < 
Pitr ft i ?%5rrr ft) fair % to^tor ft) fa# ^rV^r 
ft)Rfa #ft) - myr? aflr to^) fafa) ft faroro 
tort ft, tot? fam ft) Rfa fa) % fan ffajiR far- 
nftfa totrt rttott 1 aft a) ftftf) Rfa) ft ft fft ft) ft) 
iTop fan ft) ftranw nfar wn tstt 1 1 ftfar 
tosrt, far aftr iprTf toftr ft Rfafar ftmfa ft fan; 
#fa ft fan tort TORft) £ 1 tof mft ftnfat ft tot 
RuOiRK ft) fftrft) tr«fr TOR TO?) Rnfa TORT TOT 
Safari #)af)ftT ft fan TOft) rt% 1 

( 5 ) ^fanffa (fa* tor (far) — aft) % ffa 

fafft (+'iftdfaft ftftT ) ffTTT RR ft) Rfa ft) 
TOtnf) 1 ftft faff faR to nftfar irr ftffaa ft) an 

fafe £ffft)Tffarftt (ftfaftfa) qrfafttffa- fTOTTRTRT 
RTffa I 

(e) faM (ftT^ w-u^ifa) — ftaRfftror ftTftftf 

to far to T ftftfr TOfa* ftfttTOftRfaa$t,fa)ft)TO 

i)£ft ft fowf ft i)ft ft) faR TOft % fair ft|{ fftftft 

n?ft % 1 ftfftTOrfttfftt^t ftft tor RTORifa® to ftft 

ftTf^TT iftft ftfaf) TOT faft TO TOftfam ft) ftftft TOT? ft 
% d |ft , X 20ft 30 faftft ft TOR RRft fftfaft ftfaf ft)TjTRFr 
ifT^ftT TO ¥t ftift*" (\ft li ftTTftl I 
jpftfti TT »fV ft^t ^ftftT ftft ftT 

ftfaft faftT7 faftT ftTftf I 

( 7 ) ^feuftW ft tftft (ftWp 

^tfWft ) — 

(^ 7 ) ftfa qfr ftft «TlftiO ftr ftfftt ftift 

ffaffaeft IftT) faft^ ftfftftTft- 

ftTftft 'TftTT % qTft qff ftTftTftftT ^f, 

anfftftftl ftft ftT^ft ftftftftT ftTf^ft I 

(ftr) (l^iftT):— ftfetlt ft 5 tftf% 3 nft- 

ftk ft 3nfaftftT ^T TTtft ft^fi^ I 

(ft) ftftTftft (faftftft) 3iftT 1 3 ft faftft ftftfal % 

fa^ faftifr (WTtftlJfti) TT ftftT 


| 1 faftft qft qft ft^nr ^tft ftr ftr 

ftftpTft tT ftftfaftftr TO»r tori ftTfan; 1 
|7T^ ftftfaf ^faftftft^TRft arftT- 

*ftdi qft fti l ' , -.’ J l ft ftft!RTT n 1 ffi m, Rft qft 
iftRr fftftftTisi 1 

(ft) ftirj ftfa Sftfaft : — fftjjfaft % far^ irq: fttR 

ftfasftfarftt qft farofaR ftif qft Rftft 1 

7- iRT ftftft 

sftft ftftT % ftTftrft ft ftli ftftft fftftft ft “PTft ft ft! I 
ftTftR i^fTH faWlfaft ftTO ft 3TRTOft ftt ftftft ftRT^ 

fftfa ftfa ff RRft | : — 

(i) 15ft 25ftft%3qift=rftfftftfaft®RyftftTRftftft 
loot^fnj ftftn 1 1 

(ii) 2 5ftt ftftTR’ft'rftTJ qlft •ftifttfftl'ft SRT ftftr 
% 3tTftRrft ftT ftTftRft faftft ^ fa 110 ft 
3TTEft sn^fttftftTRrn - 1 m ft-^IftT fft^Fft- ftftftl- 

Tsprofagni ftTftl^ I 

SftTftf — ftTRRft fftftft ft TO ft 140 ftSRTftfaTftT- 

ftro ft^rrfttaffa 90 ft ott ft aweifaq: 

ftm ftftT ftTfarr, 3fh: -?ftftT?ftn' ftt qfar ftr anfaft j^rrft 
ft ft H r 'J ft ariftt ftfcliT TOT ft Tg% ftti ftt Rlfaft fft 
^Tftfa^K ft) 3TOT3TR ft 77 ft | 3TTOTTR ft TOlft ft) faftlft 

ft 3fg qrar TOHT TfTfftn; fftnTTORr (TTTOT^rfta:) 3nfa ft 

*frrTR ftsp" fttft titot Tsft ttri ^ qr tott ttttot 
ft)f qnfftF (3nftftro) ftfarftr ^ftftTrftfftftir ft ^tt 
ftr nRftft ft*i7 fftsp -fifaTO Tnfert irrlw) Thrift 

Slftx T^r qfrqT faTTOTTO (ft'PTTO ) ft) Rfa ft) ftft) TO ft 
ft) Rift) RT% I far ft) ft ftfaT ftft qT R jftft ft 

ft ft ffar ftiHRr ft^R nfftRR ftri ^) ftft*n 1 

wnftnT (wttiw) iftft vt nftfar 

farom: m^ift ^raroft) (nftft) ftfttftfar:) fftro qn 
3RRT ^*im VTOTRTf^I ifafttfftTOft *TOTOT 

q7 a ^H l gtT ft RK '7"S?! (ft *14 nR7 TW TOT -t^) ftnr n I r^i. I 
TOf) 4 t 5T RT ft3T ^) «fvra fft 3 ^T faft^TTO! RTift) ^RT 
fafiT R 3fk RTTOT ft I friftftRR faffft ft ftftf) 

ftTT^ft T^'^RTfttarrTOTftn^ra fftn rtrt^ i ttrt to ft 
ftt? TOft RRK ftft RTT%rr I ft ft gft) d <ii 
faRTR^ftW ft) TOR ft) ftRT ft ftTT ft) ftfa WFTftr 
froft faroft fttftfcftrft ftfa ft o^itt ft)tR3ro 

TO% r.lOMI 'd 1 fa I 'STlft *(K ft) Tjf) ft) ftRTTO 
TrTOf TO ft TOTOT RT%ft dlfft> TOT TOft TT ft)f ffTOT <T7PT 
TO RTTO ft) R fftTOT I 

ftnrftt ft ftfa to srftr ^nft) (ifftror snif) ) ft) tot- 
tot TO ^?T RTRT ^ ftfa TO TOlft 3TTO ftfa)-ftfa fSwTT 
ft) TOft ft TOniT did 1 f) ft) TOR ft TTHT <T TO I TOi ft TOTO 
200 m.jn. Hg. tot rf rf) Rrft) I; ft)< wft tor 

=jjq{) if sffT-ftr) TOT fa+id) d tcTi ) I i)?ft) %fft 37 

toTtot tot! to) to fTO ?to to tt?. to toto faro tott 

t TO fftrorfaf7 ftwr TOTTTT t I TO ftfa TOT fftTOT) TO 7 T) 
ft) erTtot )r r,tt| TOftr 1 fan tto to ft tof ftV ar^i) 
TOrf TOftnrft) Enfant TOft'r nft) ft)*fn hr: ftt 
^) Rift, to ’JinwifroT ftTO ^ 1 “TO-ftro TOft) fttfr 
Rnfa ft ft) ft %tt nrfa 1 ) nftTfa tort ft Rfa ttto ttt toto 

T>f) ft fair 'flrrTTO f)TT )ft) 7 TTft frfTO TTO 5 ) Rpft) ) I 
nfTftNTTrTTOTR TOfaTTOft)^) ft) TOR ft ft '[ft) TOT faTOR 
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RT fW % RPT fff pT fRRT WITT | spif;.^»fr RR R ft 
iTRT f*TRPHH TT it^ 7 fofiHd RTT R^ tRlRRT ^rt# RTpff V, 
RTR fakf RT % RW fft RTrfT f afk fRTRTT TcT rt RR: 
RRT ff 3TT?ft i 1 RT ‘RTTRT *fa' 4 Tffkr R RRcff it 
RRrft ^ | 

s. RfrsrR Rff TrfrRfR RfRTfnR; *j?r r?t rttstt Rr 
RrH^r wrfzv stir r f fn tr (tri? fV ' ■m i ji m i ^ 1 Tr ? 0 i jTRfifsR'T 

RTT RT |W[ TnfteRTT afr if WrRlRR WT 51 7 T 

rrrt spT r^tt fft sfti ??r% p3: fnfr R^-pt' Rff Rften 
RTRT3ftrTTEm? (vrwftitw) RRtRR fer^f afrrTRwfRt 

*ft’ fRRR RR ft Rk R^RT I RfR sfli ywfURT Rt WJ 

Cv 

ff3 (TTRRtTjftrT3TT ) % f-^qi'i, 3T^f?R RfSRR fRiTTR R 
RTT % 3PJRR TR Rf W?> wfTRRTT RT 3TT 9TR R RTR 

^frffefR rt RR?rr t fR ’trm % arRTjRrft (rrtstr- 
tfeR) f'tafKRP WR) RfRTTT 6%faftRfqffR5l 

R RPT R^TT fTTTR RTTT aTTRrT’RT 3ftT RRtWRT Rt 
ii i Rfwr fkm s^iT s[rt TTTkr izz rrr wt *ft 
fRRiRRTR rt <R|}d(r qrreiiJT wff w^rt r5r aftr 

amlfTtfr? wflRR Rf W RTT fRT RT R-fRRR RTT Rf 
‘far’ R 'iRfe' Rf 3Tf%R T[R ariETif^rr RR' | |?t 3}R?TT 
R rrIrtr % f rt Rf? R rrt m trWtt RIrt wRt 
Tiff jfTRT I sftrfe R TTR Rf RTTR RtR % fRrr q^ spsrf 
R TRfiT | % RiflRT 7 Rf Rf fRl RF 3RRTTT ^ ^Tt R^- 
T TSIT -1 1 1 !. I 


9. Pl « l faf< i d f wfflfWT TRfRT WT RTR I 


(R) R=4WRR4RRR7R%R^5Rf'R?TTtqT 
TR 3fk RR RrR RT TT* f^f |RT^f I RfR Rlt 
R7R qff wwft ff pfr rRot rr fqfm jrrr Rf 
RRftRrffn; iqfR^T^qff smRfRr?RrarR?R-fR.R (sjir 
^RT) Rf^rFR R* RR^RTR ^RfHR eft T^ffRRT 
Rt ^fr 3TRK IT 3RTR RffR q^f fRR ^T HRR RfR f^ 
RR Rf iflqifr RS^ RfT T Rt I ^RR ^RT3ff % fRT Rf 
RR RT^T^f |] I 

(R) RCrffRUT Rf^f # RRRIRT | RT TRf I 
(R) RT%TiRR^KTRT^t'RTT^f; RtRRSWfRT^ 
TRFf % f%TT ^tT RR TRsff RM TR ^ RT T^f I ( 3f^t 
RRf Rt Rf ^tR RWT RTqRT) I 

(t) TRRffffTpft RffRTTTT 3T?# | RT T^f sffT BRpff 
RTRif '^RTf £ RT Tjff RRT OTRT fTR 3ftr RfRT 5tR % RT 
R#f l 


(R) RT Rft Rff RfRTtr £ RT R^f I 
(T) TtT RR (?TfRRT RT RTR) | RT R^f I 
(R) R%f)|ffRfR, Rff gf RfTRtRfR ^ItrTTT f?PT 
(tR) RTRRRffT ^ RT Riff I 

(w) Rmff RrrarTBff, ^trt aftr ttf rt rrtrr 3fk 
fRRTR af5^T|RTR^f 3frr RRRf RfcTRf Rvff RtfRTRR^ 
RR R fpiRtjt ^ RT Rf I I 

(?T) Rtr Rif rRTRRf^ r cRRT Rff if TRltf i RT R^f I 
(ST) Rf^ 'RiRRTR ^TRRTRTRfR | RT R^f I 
(Z) RRRFRTff RR RT iffR fTRTtf % fRRTR f RT R#f 
fRR% RRRtT RRR RT TRT RR I 


(3) RTTRT tfT% t fRRTR f RT Rrff I 

(?) RtTRttRRTtt ( w TR frRRR ) TtR ^ RT RRT I 


to. KRark^Rff RT fR^ff kff fWSTRRT RTRRT 
RRTR RfRT Rt RTRT < u l RTfrftR RtfSTT ^ STR R %t, RT*ft 


RRf R Riff *R Tt ^TTft Rff TTRrk-qft^n €t TTTRf 
RT%R I 

RR RRt R1R fiTRT Rt R% RRIR-RR R RRT?R it RfR TrRT 
RTR I tfiTRTT RfiRTR RRf SRRfT TTR fR^ Rff Rlf^R fR 
RktRRTT R RRfeTR R?TRT^T RRjfr R RR^T RTRT RRR «|ff 
RRTRRT|RTR^f I 

Rk — RTRTRRTTJ RTT %TRRT RT RTPff t fR RRR'tR RRTaff 
% fRTl ^RRT RkRRT RT fRRkR RTR % fR'T fRRRR 
?R“W RT^'feR RfRRR’RfRRfkRTR R 7 ^ apffRT RTR 
RT Wti ^R Rff 1 1 fRRJ RfR TFRRT ®Ft RRR RlR RTr RTR 
i fRRR Ri ' RTTRT R?T RRTRRT % RTRRT W, RT^R fRR 
R 1 ! 3TRTR tr Ri < R RRRRT ^T RTC[ Rt TTCRTT RfR 
% RTR% RftR Rf ^RTRR ^ RRRT ^ I Ttrt SRflR 
RCRtRRP; RT RRR RpRRR Rk ^ ft^R RTn% Rt 
RTttRT % TTR R^iTf % 3TRT t W RTRT RTferr RTRT pt 
RfRRR RfR % RTR% SfRfR RR% R?T RTRRT RT fRRTT 
Rff fRRT RTTTRT I 

RfR RRR R>f % fRRR Rf RTTRf R?r TTRTRRT R RR R 
RRTR R RT R RpR iRRR Rps^R TTRWTQr RTT RT RT ^TT 
TRW RTRR RITTR R fRRTT R^f fRRT RTTTRT RR fR TfTTR 1 
RtqffRT RfRRR RfRTRR T RT RT RTRIR RT RfR R^t JtRT 
fRRRSTtTTRRR PRRT RTR%RTR^tfRRTRRT |fR 
RtRiRRTT R5?r R Rf RRT % ftpr tftRR RIR 5RT 3T^7R 
RtfRR RT% 'RTRtRR fRRTRT^RT| I 

J?f*RW wt» ^ fWrt- 

RfTRR TR5TR R RTRRRR % fRRT fRTRfRfjR ^RRT RT 
RTRf | : — 

1. WlfiftR RRRRT (ferfR) R faftr 3TRRTTf RT^T 
R(% T^W R RTR^R RRftRRK R~f 3TT^ sffT %RT-RTTT 
(Rft Rt) R fR 7 RfRR RR1RR Tgit Rffkl I 

fRRT rr% 3Rf^R R> RfSRR RjRR R iRff % fRTT RRR 
R^f WTI RTTfRT fRR% RR R TRRTT RT ftRfRT RTfRRTTT 
(R'TTiffRR fTRTftRT) Rt, RR RTTR-ft R# jftRt f% R% ^Tft 
RkRfRTft RT RTtrfTR JRRRT (Rtfeff pRftkt) R^f | 
fkTT% R^^RRTRfRCrRRkR Rt RT RTt% 3TRfR ^ Rff 
RRTRRT^t I 

R? RTR RRfT %Rt RTf^ fR Rt^RRT RT R¥R RfWT % 
»ft RRRT^RR^^fRRRTRRRTR ^ $ affT RfRRR RTf 5TT RT 
<TR ijsq- fRTRT RTTRT TtRT TO RTRT 3ftT TRRft 

fRRfRR R wftRRTTt % RTR% R atRTR ^ Rlt RT RRR- 
p RTTR RTRRTRfwf RfttRRT^ I RTR ^t R? Rf RtR fRRT 
Rltf fR R^f RRT RRR fRTRT RTTRT %RT Rff TTRTRRT RT ^ 
affTWftRRR R'tSTTRIRR RT^^tRRTf RTT RTRR R R^t 
Rt RTRt Rlf^! RRpR RRr' RkipTqk ^t Rf RRTT R|R 
RR fTRfRRf R fRTRT RTTRT ^RT # RTRR RTRT RRT ^t I 

r%tt wfiRRTT Rf r rttot % farr fprfr rtrttrt 

5? ftRTT Rti % RRTR % RR R R^-RtfRR fRRT W!RT I 

RTTRTR TEfiT THsTT ^RT (^fsRR f^RR 3TRTTRR TrfRTT ) 
% WftRRTtf RT RTTR R affT RITR % RTRT WR RRT (i?m 
RfRTt) RTRT jjtRf I RR Tnfl TRRF RRTR% Rf RfRRR Rtf 
Rf ^*T Rft R STRifr TTR" fWT RR Tt fTRTR RTTff RTf^ 7 fR 
TtTffRRrr ^W#RT (RfTR TTfatTf) RRkR ^ RT Riff I 

RTRTtf tu£ Rt ftRtt Rt qk^ffR TORT RTfWR I 

tfr RTRcTT R TT fR Rtf wftRTTT RTRTtf 
tRT^ftrff^T %fTTT! STRffR’ RTTT fkTT RKtr § RT RTt^ Pfk 
RT 7R% RfT^tRTT fRT Trrt % StraTT ^CTffTRTT Rf RTUT 
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tot wtft f ftfwj wttoett tfttf it tfr to wwTf tfr wwtot 
fWTWW Sffm wtff fWTOT TOT HTOWT I 

n 

inf WTWWT tf TOft TOFRWi Wltf TOT WTO [WTOTT ft fTO HTTOltfr ’ 
tfWT % fair RWiWWTT TOT TOtftfW WW1W Wltfi Bltf-Wltfl 
•antfi ftfrroTOTr (toTww wt tort) jra fr tot wrotft | wtot 
toutr wri tort sw tottow tot toww kroTi [towt totwt 
totIw i fwwfTOT Trfarotr tort to wit tf wnfiwroR tot 

’ 3 

tfrtf toy tot f hw fro tot% w tfrtf TOT'rfw wtft t tor to to 

wratfr tot to; to fro ^ww wr m <r tfttf tf fnwtfwwswfTOT 

TOt ‘HWlVWT ftW % ftff Wf^t TO TOTTOfWTW TOftf^l Cr TTOWTO ^ I 

Wfo tfltf TOf iTOTT TOTTOFft TO TO TOTOFW TOTTT [TOT TOIf 
wt jwttt TtfrswT tft TOrofsr tottortowtot to TO toto b: TOtfrW 
TO TOTO TOft ^tror TOTfff I rfffVTO TOftr tf TOR TOW fTOTTT 

wtft4rr tf t Tfr fTO 3«f)4Tm tfrtfRanro ^'rTOfir tfftfro 
TOTTOTTOt TOR TO arwTTO TOTfaw TO TO fTOTOftff tf faf BTOtff 
tfFTOWTtf TRTOWTTO 3TTOTOT TO TO ftfjfTOW tfftff 3FTfW |TOTT 
fTOTOTO tffWTO TO - TO fTOT TONI TOrffn | 

(to) TO*tf)WT TO TOTO TOR tftTOTOT: — 

TOTTOi TOfTOTOTO TOl'fflT % fTO WitfiTOTOR TO fTOTTOMtfw 
wTOfsfrW TORTOTO tf TOT TOTfff TOR TOTO tf TOTTO TOft fTO tftWTOr 
TOT tfRTTSflT TOT WTffTO | Wltf Rtt ipr TOR 

TO'TOfTOwftfw WWFFfrtfttfrr TOwftWTOR tfrfWTOTO WTOTOsWTTO 

tfror wrfff i 
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8. tott ?rotf fTOtfr tTittoto toto t amtf r tocTw 
tfT^? 

9. TOfro TOT tf SPFT TOT WrTT I gT* Wt TOWT^T f+TO 

WTO/TOTO3ff tf frorr 3TFTtfr ’TtfrTOTT tfr wt «fr? 

1 o. TrtftTOTOT %% TOTTOT TOf^TOTtfT tflw TO ? 

11. tow tfk TOtft wftf toto toTt gror? 

1 2. TOPrroro TO1TO tft TOTiTOTT TOT TOfTTOTTO WfTO TOTTOTOT 

TOWrTOTOTOft TOTOTOTOWt TO'TOW ?T I 

TO tfiftct TOTTOT J ftf TOgT TOTO TOTT fTOTOTRT 5], TOTOT 
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.TOifrWTOTT tf (|WT(HT 

TOt WptfT 1TOTOTTOT froro I 

tfri tf TOTTTOTO tf$*TOTCTT 

— TOTO^TOT TOTOW tft TOTOTTOTOT TO fTOir WJtfkTOIT ftfiTOTOTT 
|TTOT I TOTWTOF TOT fTOTOi' gRWT tft ^Skt # 
tft #5^ tfttftftfTO tfTOTtftTTOftfTO^ fW^WTO ft TOt TOTT 
TOt TOTWT fwwiror TOTTT (^TOT^TOttfW TOTOTTOTO) TOT 
TOTTOTTO ($^tft) tf TOTOt TOTtff ItfTTO tft t^TOT I 

(^) tft hiYUt to qtftwT tft/ 

SlftwH tfttf tft frrotTO 

1. tottopto ftfrorro ; to^bt tfrw tot ■ toto 

qtroro : 'ttotot toEtto toItot 

TOW (^%TOTOTTTOT) TOTOW 

3TTTOTOTO TO¥W TOTO TOT ? 

■© 

TOTOWWtfkfrTOftTOgTOTWfTTOTOW 

TO TTOH FT 

BTTft TOT TOT 

( l) gTTTOtTO tftTOtfTOT 

( 2 ) ^tt TO tro fwTOPtfrqr 

2. TTOTOT — tfrf TOTffTT TOFHTft 

3. % 

( 1 ) tftf TOrroirr 

(2) TTOttft 

( 3 ) TOTT fTOTOTW TOT TOtTO 

( 4 ) (tftfro snrofTOTOw) 

( 5 ) ^ 3 : tfr HTOTO (ftf^TOTO rsfwTOTt) 
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MINISTRY OF HOME AFFAIRS 

RULES 

New Delhi, the 18 th June 1966 
No. 1?/ 2/ 66-A/S(I ) . — The rules for a competitive exa- 
mination to be held by the Union Public Service Commis- 
sion in October, 1966, for selection of Released Emergency 
Commissioned Officers /Short Service Commissioned Officers 
who were Commissioned in the Armed Forces after 1st 
November 1962, for the purpose of filling vacancies reserved 
for them in the following services are with the concurrence 
of the Ministries concerned and the Comptroller and Auditor 
General of India m respect of the Indian Audit and Accounts 
Service, published lor general information : 

(i) The Indian Administrative Service, 

(ii) The Indian Foreign Service, 

(iii) The Indian Police Service, 

(iv) The Central Information Service, (Grade II), Class 
1, 

(v) The Indian Audit & Accounts Service, 

(vi) The Indian Customs & Central Excise Service, 

(vii) The Indian Defence Accounts Service, 

(viiij The Indian Income-tax Service (Class I), 

(u) The Indian Ordnance Factories Service, Class I, 
(Assistant Managers— Non-Technical), 

(x) The Indian Postal Service, Class I, 

(xi) The Indian Railway Accounts Service, 

(xii) The Military Lands and Cantonments Service, Class 

I, 

(xiii) The Transportation (Traffic) and Commercial 
Department of the Superior Revenue Establishment 
of Indian Railways, 

(xivj Ibo Delhi, Himachal Pradesh and Andaman and 
Nicobar Islands Police Service, Class n, 

(rvj The Central Secretarial Service, Section Officers’ 
Grade, Class II, 

(xvi) The Customs Appraisers’ Service, Class II, 

(xvii) The Delhi, Himachal Pradesh and Andaman and 
Nicobar Elands Civil Service, Class H, 

(xvdi) The Indian Foreign Sendee, Branch tB) Section 
Officers’ Grade, Class IT, 

(xix) The Railway Board Secretariat Service, Class II, and 

(xx) The Military Lards and Cantonments Service, 
Class U. 

A candidate may compete m respect of any one or more 
of the Services mentioned above. He may specify in his 
application as many of these services as he may _ wish to 
compete for Candidates are warned that they will not be 
considered for appointment to any service not specified by 
them. 

iV.fl. — Candidates are required to specify clearly the order 
of preferences for the Services for which they wish to com- 
pete. No request for alteration in the order of prefercmei 
In respect of <hesc Services will be considered unless the 
request for such alteration is received in the office of the 
Union Public Service Commission or the Ministry of Home 
Affairs on or before 31st December, 1966. 

2. Appointments shall be made on the rcuPs of the exami- 
nation against permanent vacancies that may be reserved for 


Released Emergency Commissioned /Short Service Commis- 
sioned Officers in the following manner : — 


Percentage of 

Services vacancies 

reserved 


(/) Indian Administrative Scrvicc/muian 
Foreign Service 

20% 

00 Indian Police Sciy,uj 

30°.; 

(Hi) C-nlnd Servicc^/pcstt,, Class 1 (no - 

LeehmuJ) Orchidias those under the 
Railway^ ...... 

25"; 

(Ivi Centul SL-rviCes/pu.b, Ciass 11 (non- 
technical) (including those i.r.clci tht 
Ra.K/ays) 

30% 

Provided that, in any recruitment year, the total number of 
vacancies reserved for the released EC/SSC officers in respect 
ot this examination and for the Scheduled Castes/Scheduled 
Tribes candidates in respect of the regular I.A.S. etc. -Exami- 
nation shall not exceed— 


(i) tn case of the IA.S./I.F.S., and Central Services/ 
posts Class I (non-technical), 45% of the total num- 
ber of permanent vacancies to be filled by direct re- 
cruitment. 

( ii ) m case of the f.P.S. and Central Services/posts Class 
il (non-lecnnical), 50% of the total number of per- 
manent vacancies to be filled by direct recruitment. 

Reservations will be made for candidates belonging to the 
Scheduled Castes and Scheduled Tribes in respect of vacan- 
cies as may be fixed by the Government. 

Scheduled Castcs/Tnoes mean any of the Casles/Tribes 
mentioned in the Scheduled Castes/Tribes Lists (Mollifica- 
tion) Order, 1956, read with Scheduled Castes and Scheduled 
Tribes Orders (Amendment) Act, 1956, the Constitution 
(Jammu and Kashmir) Scheduled Castes Order, 1956, the 
Constitution (Andaman and Nicobar Islands) Scheduled 
Tribes Order, 1959, the Constitution (Dadra and Nagar 
Haveli) Scheduled Castes Order, 1962, the Constitution 
(Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 
and the Constitution (Pondicherry) Scheduled Caste3 Order, 
1964. 

3. The examination will be conducted by the Union Public 
Service Commission in the manner prescribed in Appendix II 
to these Rules. 

The dates on which and the places at which the examina- 
tion will be held shall be fixed hy the Commission. 

4. All Emergency Commissioned Offlcers/Short Service 
Commissioned Officers who were commissioned in the Armed 
Forces after 1st November 1962, and who have been 
relensed/or are due to be released in the year 1967 will be 
eligible to appear at the examination provided they fulfil the 
qualdk-ilions/conditions prescribed in these Rules, 

5. (1) For the Indian Administrative Service and the 
Indian Police S'rvict, a candidate must be ;i citizen of India, 

(2) For other services, a candidate must be either— 

(a) citizen of India, or 
fb) a subject of Sikkim, or 
tc) a subject of Nepal, or 
(d) a subject of Bhutan, or 
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FT ? 1 ihe'-an refugee who earn, over Jo Udia, before 
tii* Is' January, 1952, with the in'entica of per- 
manen ly -“rding n India, or 
if) a person o f Ind’in origin wl,o h ,, s m grated from 
Pakistan, Duma, Cevlor, Keryi, Tonada and the 
United Republic of Tanzania (formeriv Tanganyika 
and _ Zmzib’ r ) wi'h tae m : dies o' permanently 
letting in Indie. 

Provided that .1 candidate belonging to categories (c), 
(dJ, le) and ff) above sh”U be a peron in whose 
favour a certificate of eligibility has been given 
bv Ifit Government of India, and if be belongs to 
categev 'It the " ccrt-ficatc of cligibili’v, wdl be 
issued for a period of one vea r after which such a 
candidate will b* retained in service subject to his 
having ac^uirnl Indian citizensh’p 

Certificate of cliiribititv wifi not, however, be necessary in 
the case of candidates he'onging to anv one of the following 
categories ■ — 

t. i Persons who migia'cd to India from Pakistan before 
the nineteenth day of July, 104K, and have ordinarilv 
been residing in Tndia since then, 
fii) Persons who rni’-iaLed to India from Pakistan on 
or after the nineteenth day of July, 1948, and have 
got rhcms^lves registered as citizens under Article 
6 of the Constitution, 

(iii) Non citizens in category (ft above who entered 
service under the Government of India before tbs 
commencement of the Constitution, viz., 26th 
fanuarv, 1950. and who have continued in such 
‘crvicc since then. Anv such person who re-entered 
nr may re-enter such service with break after the 
26th January 1950, will, however, require certificate 
of eligibility in the usual way. 

Prowied fiuffim that Candida es belongin'’ to ’’ategories 
ti ) fd) and (e) above will not be eligible for 
appointment to the Indian Forctm Service. 

A candidate in whose case a certificate of eligibility is 
necessary _mav be admitted to the examination and he may 
also provisionally be appointed subject to the necessary 
certificate being given to him by the Government. 

6 (a) A candidate mutt not have attained ihe age of 24 
years on the 1st August of the year in which he joined the 
pre-comnvssicn training in the Armed Forces. 

(b) The age limit prescribed above will be relaxable » 

(i) up 'o a maxim lm of five years if a candidate 
to n c 'Tird'dpj Cm (e or a Seh’duDd Tribe; 
fii) up to a rosjmoiTi of three years if a candidate is 
a bona fide displaced person from East Pakistan 
and ha 5 migrated to Tndia on or after lrt January 
1964; 

(iii) up to a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe; 
and is also a bona fide displaced person from East 
Pakistan and has migrated to India on or after 1st 
January 1964; 

(iv) up to a maximum of three years if a candidate is a 
resident of the Union Territory of Pondicherry and 
has received education through the medium of 
Frerch at some stage; 

(v) up to a maximum of throe vears if a candidate is 
a b'W i fdr rcnatriite of Indian origin f r nm Ocvlon 
and has migrated to India on or titer 1st November, 

1 964 under the Tndo-Ceyinn Agreement of October, 
1964; 

fvi) up to a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe 
and is aha a bint fide repatriate of Indian oritin 
from Ceylon a r, d has migrated to India on or after 
1st November, 1964. under the Indo-Crvlon Agree- 
ment of October, 1964; 

fvii) in lo a maximum of three years if a Candida's is a 
red lent of the Onion T”rritrrv of Goa, Darnan and 
Diu; 

(mu) up a maximum of three years if a candidate is 
of Indian origin and has migrated from Kenya, 
Uganda or the United Republic of Tanzania (for- 
merly Tanganyika and Zanzibar’'; 

(it) up to a maximum of three years if a candidate is a 
bn”Q fide repatriate of Indian origin from Burma 
and has migrated to India on or "fier 1st June, 
1965, 

(■»•) up to a maximum of eight years if a candidate 
belong" to a Schedule 1 Caste or a <: ehedu1"d Trihe 
d is , I so a bona fide repatriate of Indian origin 
fro i 1 Burma and ha' migrate dto India on or after 
l r r bine 1965; 

iti) im to a maximum of three years in ihe ca c e of the 
d'labltd Defence Services prrsonnrl; and 
(tut up to a maximum of eight years in the cise of the 
dis bled Defence Services (personnel who belong to 
Scheduled Caster or Scheduled Tribe- 


r \VE A) PROVIDED AEOU i HE VU- J IM1TS 
1 r 1 \C RidhD LAN IN NO CAE BE REI a\FD 

No card date shall be permitted to compete more than 
tv ' times a the examination, the restriction being effective 
from the examination held in 1966. 

Provided that a candidate who had not attained the age 
, pacified in para 6 above on the 1st August of the year In 
which he joined the pre-commission training in the Armed 
Eoicea, but had attained that age on the 1st August of the 
year succeeding the year in which he joined the Pre-Commis- 
sion training, shall be permitted to compete only once at the 
cx ’ruination. 

Note — A candidate shall be deemed to have competed at 
ihe examina'ion if he actually appears in any one Or more 
subjects. 

8. A candidate who is eligible to take only one chance 
must take the examination held in the year preceding the 
jeer of his release 

A candidate who is eligible ti> take two chances must take 
the examinations held in the year preceding the year of his 
release mid the year of his release. 

9. A candidate must have held a degree of any of the 
Universities enumerated in Appendix T or must have possessed 
any of the qualifications mentioned in Appendix I-A at the 
time of joining pre-commission training in the Armed Forces. 

Provided that a candidate for the Transportation (Traffic) 
and Commercial Denarlment of the Superior Revenue Esta- 
blishment of Indian Railways must have possessed anv of the 
above qualifications or any of the qualification mentioned in 
Appendix I-B at the time of joining pre-commission training 
in the Armed Forces. 

Noo-e 1 : — In exceptional cases the Union Public Service 
Commission mav treat a candidate who did not 
possess anv of the foregoing qualifications at 
the time of joining pre-commission training in 
the Armed Forces, as a qualified candidate 
provided that he had passed examination con- 
duced by other institutions, the standard of 
which in the opinion of the Commission, justi- 
fies his admission to the examination. 

2 : —A candidate who was otherwise cuialified at the 
time o r jo 'r 'n” ^"-commission training in the 
Armed Forces but who had taken a degree 
from a foreign University which h not included 
in Appendix I, my also apply to the Commis- 
sion and may be admitted to the examination 
at the discretion of the Commission. 

10. A candidate who is appointed to the T A.S. or IF.S. 
on the results of this examination will not be eligible to com- 
pete at a subsequent examination 

A candidate who is appointed to a Service mentioned in 
col fii) below on the results of this examination will be 
eligible to compete at a subsequent examination only for 
Services mentioned against lhat Service in col (Hi) below : 


S. Service to which Services for v r hich eligible 

No. aopaint”d to compete 



1 Indian Police Service , I A. S.. J. F. S. and other 

Centos! Services, Class I 


2 Central Servic-s Class T I.A S T.F S. and I.P.S. 
other than T.F.S. 

5 Central Services, Class II, I.A.S., I.P.S., I P.S. and 

Dclhi-Him 'hal Pradesh other Central Services, 
and Andaman and Nieol ar CUr I 
Islands Civil Sarvic-, and 
Deihi-Himaehal PrUeah 
and Andaman and Nie-- 
bar Islmds Police Service. 

1 1 A candidate must submit his application for this exa- 
mination to the Officer Commanding his unit who will for- 
ward it to the Union Public Service Commission. 

12. The decision of Ihe Commission as to the eligibility 
or otherwise of a candidate for admission to the examination 
"hall be final. 

13. No candidate will be admitted to the examination un- 
less he holds a certificate of admission from the Commission. 

14. Any at 1 mn+ on the p.v* r f a candidate to obtain sup- 
port for hri candidature by anv means may disqualify him 
for admission. 

15 A candidat” who is or his been declared by the Com- 
mission guiltv of imnetsoiitition or of submitting fabricated 
documents or documents wViieh have been tampered with or 
of making statements wh'ch are incorrect _ or fake or ot 
sunure=sing material infoimation or otherwisercsorfing to any 
offier ijT-piriir o- improper means for obtaining admission to 
The ‘examination or of using or attempting to u*e unfair 
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means in the examination hall or of misbehaviour in the 
examination hall, may, in addition to rendering himself liable 
to criminal prosecution.— 

(a) he debarred permanently or for a specified period : 

(i) by the Commission, from admission to any 
examination or appearance at any interview 
held by the Commission for selection of candi- 
dates; and 

(ii) by the Central Government from employment 
under them; 

fh) be liable to disciplinary action under the appro- 
priate rules, if he is already in service under Gov- 
ernment, 

16. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for the viva voce. 

17. After the examination, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate, and in 
that order so many candidates as are found by the Commis- 
sion in their discretion to be qualified by the examination 
shall be recommended for appointment, 

Provided that any candidate belonging to the Scheduled 
Castes or the Scheduled Tribes, who though not qualified by 
ihe standard prescribed by the Commission for any Service, 
is declared by them to be suitable for appointment thereto 
with due regard to the maintenance of efficiency of adminis- 
tration, shall be recommended for appointment to vacancies 
reserved for members of the Scheduled Castes and the 
Scheduled Tribes, as the case may be, in that Service. 

18. fa) If on the results of the examination, a sufficient 
number of qualified candidates is not available to fill the 
vacancies reserved for released Emergency Commissioned/ 
Short Service Commissioned Officers, the unfilled vacancies 
shall be filled in the manner prescribed by the Government 
in this behalf from time to time. 

fb) If the number of qualified candidates is larger than 
♦he number of vacancies reserved for released Emergency 
Commissioned /Short Service Commissioned Officers, the 
names of those who anc not appointed shall be kent on the 
waiting liVfs) for appointment against the quota of vacancies 
reserved for them in the succeeding vear(s). 

19. The form and manner of communication of the result 
of 'fie examination to individual catidida'es shall he decided 
hv *he Commission in their discretion and the Commission 
will not en'er into correspondence with them regarding the 
result. 

20. One cnnsidrrVinn w : ll h- given to the preferences ex- 
pressed by a candidate at the time of his application, but the 
Government of Tndia reserve the right to assign him to any 
"service for which he is a candidate. 

Provided that a candidate who is appointed to the I.A.S. 
or TPS. on 'he results of this examination wPl not be con- 
sidered for allotment to any other .Service on the results of 
a subsequent examination. 


Note. — In order to prevent disappointment candidates are 
advised to have themselves examined by a Government 
Medical Officer of the standing of a Civil Surgeon, before 
applying for admission to the exa min ation. Particulars of 
the nature of tire medical test to which candidates will be 
subjected before appointment and of the standards required 
are given in Appendix IV to these Rules. For the disabled 
Defence Services personnel the standards will be relaxed 
consistent with the requirements of each Service. 

23. No male candidate who has more than one wife 
living or who having a spouse living, marries in any case in 
which such marriage is void by reason of its taking place 
during the life time of such spouse, shall be eligible for 
appointment to any of the Services, appointments (o which 
are made on the results of this competitive examination unless 
the Government of India, after being satisfied that there are 
special grounds for doin^ so, exempt any male candidate 
from the operation of this rule. 

24. Under no circumstances, the officers appointed to the 
Indian Foreign Service Branch ‘A’ will be allowed to marry 
persons other than of Indian nationality, 

25. Candidates are informed that some knowledge of Hindi 
prior to entry into service would be of advantage in passing 
departmental examinations which candidates have to take 
after entry into Service. 

O. S. MARWAH, Under Secy. 


APPENDIX I 

List of Universities approved by the Government of India 
(vide Rule 9) 

INDIAN UNIVERSITIES 

Any University incorporated by an Act of the Central or 
State Legislature in India and other educational institutes 
established by an Act of Parliament, or declared to be 
deemed as Universities under Section 3 of the University 
Grants Commission Act, 1956. 

UNIVERSITIES IN BURMA 
The University of Rangoon. 

The Mandalay University. 

ENGLISH AND WELSH UNIVERSITIES 

The Universities of Birmingham, Bristol, Cambridge, 
Durham, Leeds, Liverpool, London, Manchester, Oxford, 
Reading, Sheffield and Wales. 

SCOTTISH UNIVERSITIES 

The Universities of Aberdeen Edinburgh, Glasgow and 
St. Andrews. 

IRISH UNIVERSITIES 
The University of Dublin (Trinity College). 

The National University of Dublin. 

The Queen’s University, Belfast. 


Provided further that a candidate who is aooointed to a 
Service mentioned in col. fii) below on the results of this 
exnmmation will be considered cmlv for allotment to Services 
mentioned against that Service in col, (Hi) below, on the 
results of a subsequent examination. 


S. Service to which Service to which allotment will 
No. appointed be considered 

(1) (ill ~ (Hi) ~ ~ 

1. Indian Police Service I.A.S., I.F.S, and other 

Control Services, Class I. 


2. Central Services, Class I 
other than I.F.S. 


I.A.S. , I.F.S. and I.P.S, 


3. Central Services, Class II 
Delhl-Himachal Pradesh 
and Andaman and Nicobar 
Islands Civil Service and 
Delhi-Himachal Pradesh 
and Andaman and 
Nicobar Islands Police 
Service. 


I.A.S., I.P.S., I.F.S. and 
other Central Services, 
Class I . 


21. Success in the examination confers no right to 
appointment, unless Government are satisfied after such 
enquiry as may be considered necessary, that the candidate is 
suitable ffi all respects for appointment to the Service, 

22. A candidate must be in good mental and bodily health 
and free from any physical defect likely to interfere with 
the discharge of his duties as an officer of the Service. A 
candidate who after such medical examination as Government 
or the appointing authority, as the case may be. may pres- 
cribe is found not to satisfy these requirements, will iot be 
appointed. Any candidate called for the Personality Test by the 
Commission may be required to undergo medical examination. 


UNIVERSITIES IN PAKISTAN 

The University of Punjab. 

The Dacca University. 

The University of Sind. 

The Rajshahi University, 

APPENDIX I-A 

List of qualifications recognised for admission to the 
examination (vide Rule 9). 

1. French Examination "BaccalHureat.” 

2. French Examination “Propedeutique." 

3. Diploma in Rural Services of the National Council of 
Rural Higher Education. 

4. Diploma in Rural Services of the Visva Bharati 
University. 

5. Diploma in Commerce of All India Council for Tech. 
Education. 

6. Diploma in Civil, Mechanical or Electrical Engineering 
of the All India Council for Tech. Education. 

7. 'Higher Course" of Shri Aurobindo International Centre 
of Education, Pondicherry, provided that the _ Course has 
been successfully completed as a "full student” 

8. Diploma in Mining Engineering of the Indian School of 
Mines, Dhanbad. 

APPENDIX 1-B 

List of qualifications recognised for admission to the 
examination for the Transportation (Traffic) and Commercial 
Department of the Superior Revenue Establishment of Indian 
Railways only ( vide proyiso to Rule 9), 
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(i) A pass in Sections A and B of the Associate member- 
ship examijiUion of the Institution of Engineers (India); or 
such educational qualifications as are now or may subse- 
quently be recognised by that institution as exempting candi- 
dates from passing Sections A and B of that examination; or 

(ii) Associaleship or Fellowship of the Indian Institute of 
Science, Bangalore; or 

(iii) Hons. Diploma in Civil, Mechanical or Electrical 
Engineering of the Loughborough College, Leicestershire, 
provided that a candidal e has passed the common preliminary 
examination or has been exempted therefrom; or 

(iv) A pass in Graduate Membership Examination of the 
Tn sti t iii ion of Tele-Communication Engineers (India); or 

(v) A pas, in Graduate Membership Examination of the 
Insii'nlion of Electronics and Radio Engineers (I ondon) held 
after November, 1959. 

The Graduate Membership Examination of the Institution 
of Electronics and Radio Engineers (London) held prior to 
November, 1959, j s also acceptable subject to the following 
conditions : — 

(1) that the candidates who have passed the examina- 
tions held prior to November, 1959, should have 
appeared and passed in the following additional 
subjects : 

(i) Principles and applications of Electrical Engi- 
neering (in accordance with the syllabus pres- 
cribed in Section A of Post-1959 Scheme). 

(ii) Mathematics II (in accordance with the sylla- 
bus proscribed in Section B of Post-1959 
Scheme). 

(2) that the candidates concerned should produce a 
Certificate from the Institution of Electronics and 
Radio Engineers (London) in fulfilment of the con- 
dition prescribed at (1) above. 

APPENDIX TT 
Plan of the Examination 

1. Tho competitive examination comprises : 

(a) Written examination in three subjects as shown in 
para 2 below carrying a maximum of 450 marks, 

(b) Viva Voce for such of the candidates as may be 
called by the Commission carrying a maximum of 
250 marks of which 50 marks shall be assiiped to 
the Evaluation of the Record of Service in the 
Armed Forces, 

2. The subjects of the written examination, the time allowed 
and the maximum marks allotted to each subject will be as 
follows : — 


Subject Time Maximum 

allowed Marks 


(0 Essay 

. 3 hours 

150 

(if) General Fnglish 

. . 3 hours 

150 

(iii) General Knowledge 

3 hours 

150 

3. The syllabus for the examination will be as 

in the 

attached Schedule; and the 

question papers for the 

written 


examination will be the same as for the corresponding sub- 
jects in the scheme of the regular I.A.S, etc. Examination 
which will he held concurrently. 

4. All queslion papers must be answered in English. 

5. Candidates must write the papers in their own hand. 
In no circumstances, will they be allowed the help of a 
scribe to write the answers for them. 

6. The Commission have discretion to fix qualifying marks 
in any or all the subjects of the examination, 

7. If a candidate’s handwriting is not easily legible a 
deduction will be made on this account from the total marks 
otherwise accruing to him. 

8. From the marks assigned to candidates in each subject 
such deduction will he unde as the Commission may consider 
necessary in order to secure that no credit is allowed for 
merely superficial knowledge. 

9. Credit will be given for orderly, effective and exact 
expression combined with due economy of words in all sub- 
jects of the examination. 

SCHEDULE 

(vide para 3 of Appendix II) 

Part 'A' 

1. Essay .- — Candidates will be required to write an essay 
in English. A choice of subjects will be given. They will 
be expected lo keen closely to the subject of the essay, to 
arrange their ideas in orderly fashion, and to write concisely. 
Credit will be given for effective and exact expression. 

2. General English .— Candidates will be required to answer 
questions designed to test their understanding of English and 
woikmanlike use of words. Some of the questions will be 
devised to test also their reasoning power, their capacity to 
perceive implications, and their ability to distinguish between 
the important and the less important. Passages will usually 


be set for summary or precis, Credit will be given for 
concise and effective expression. 

3. General Knowledge. — Including knowledge of current 
events and of such mallei. s of everyday observation $nd 
experience in their scientific aspects as may be expected of an 
educated person who has not made a special study of any 
scientific subject. The paper will also include questions on 
Indian History, and Geography of a nature which candidates 
should be able to answer without special study, and questions 
on the teachings of Mahatma Gandhi. 

Part ‘B’ 

Vna Voce : The candidates will be examined by a Board 
who will have before them a record of the career of each 
candidate, including service in the Armed Forces. Tho can- 
didate wifi be asked questions on matters of general interest 
as also on his experience in the Armed Forces, The object 
of the Viva Voce is an assessment of the suitability of the 
candidate for the Services for which he has applied by a 
Board of Competent and unbiased observers. 

The technique of the viva voce is not that of a strict cross 
examination, but of a natural though directed and purposive 
conversation, which is intended to reveal the mental qualities 
of the candidate, e.g., mental alertness and initiative, critical 
powers of assimilation, clear and logical exposition, balance 
of judgement, variety and depth of interest, ability for social 
cohesion and leadership, intellectual and moral integrity, 

APPENDIX Til 

The Appendix briefly describes the conditions of service as 
applicable to candidates recruited through the regular I.A.S. 
etc. Examination. The seniority and pay of the candidates 
who may be appointed on the results of this examination 
would be regulated in accordance with the special orders 
issued by the Government in this behalf. 

I. Indian Administrative Service. — (a) Appointments will 
be made on probation for a period of two years which may 
be extended. Successful candidates will be required to under- 
go probation at such place and in such manner and pass such 
examinations during the period of probation as the Govern- 
ment of India may determine. 

(b) Tf. in the opinion of Oovemment, the work or con- 
duct of an officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient, Government may dis- 
charge him forthwith. 

(c) On the conclusion of his period of probation. Govern- 
ment may confirm the officer in his appointment or, if his 
work or conduct has in the opinion of Government been 
unsatisfactory, Government may either discharge him from 
the Service or may extend his period of probation for such 
further period as Government may think fit. 

(d) If the power to make appointments in the Service is 
delegated by Government to any officer that officer may 
exercise any of the powers of Government under clauses (b) 
and (c) above. 

(e) An officer belonging to the Indian Administrative 
Sendee will be liable to serve anywhere in India or abroad 
either under the Central Government or under a State 
Government. 

(f) Scales of pay : — 

lunior Scale.— Rs. 400— 400— 500—40— 70B—EB—3CE- 
1,000 (19 years). 

Senior Scale : 

(1) Time Scale. — Rs. 900 (6th year or under)— 50 — 
1,000—60—1.600—50—1.800. (25 years). 

(ii) Selection Grade — Rs. 1,800 — 100 — 2.000. 

In addition there are super-time scale posts carrying pay 
between Rs. 2.150 and Rs. 3,500 to which Indian Administra- 
tive service officers are eligible for promotion. 

Dearness allowance will be admissible in accordance with 
the orders issued from lime to time. 

A probationer will be started on the junior time scale and 
permitted to count the period spent on probation towards 
leave pension or increment in the time scale, 

(g) Provident Fund. — Officers of the Indian Administrative 
Service arc governed by tho All Tndia Services (Provident 
Fund) Rules, 1955. 

(h) Leave. — Officers of the Indian Administrative Service 
arc governed by the All India Services (Leave) Rules. 1955. 

(i) Medical Attendance.— Officers of the Indian Adminis- 
trative Service arc entitled to medical attendance benefits 
admissible under the All Tndia Services (Medical Attendance) 
Rules 1954. 

(i) Retirement Benefits. — Officers of the Indian Adminis- 
trative Service appointed on the basis of Competitive Exami- 
nation are governed by the All India Services (Death-cwm- 
Retirement Benefits) Rules, 1958. 

2. Indtaii Foreign Service . — (a) Appointment will be made 
on probation for a period which will not ordinarily exceed 
3 years. Successful candidates will be required to pursue 
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a course of training in India for approximately twenty one 
months Thereafter they may be posted as Third Secretaries 
or Vise-Consuls in Indian Missions whose Ian uagej are 
allotted to them as compulsory languages. During their 
period of training the probationers will be required to pass 
one or more departmental examinations before they become 
eligible for confirmation in Service. 

(b) On the conclusion of his period of probation to the 
satisfaction of Government and on his passing the prescribed 
examinations, the Probationer is confirmed in his appointment 
If, however, his work or conduct has, in the opinion of the 
Government, been unsatisfactory. Government may either dis- 
charge him from the Service or may extend his period of 
rob at ion for such period as they may think fit or may revert 
im to his substantive post, if any. 

tc) If, in the opinion of Government, the work or conduct 
of un officer on probation is unsatisfactory or shows that he 
is not likely to prove suitable for the Foreign Service, Gov- 
ernment may either discharge him forthwith or may revert 
him to his substantive post, if any. 

(d) Scales of pay : — 

Junior Scale,— Rs, 400—400 — 500 — 40— 700— EB — 30— 

1 , 000 . 

Senior Scale. — Rs, 900 (6th year or under) — 50 — 1,000 — 

60—1,600—50—1,800. 

In addition there are super-time scale posts carrying pay 
between Rs 1,800 and Rs 3,500 to which I.F.S. Officers 
are eligible for promotion. 

(e) A probationer will receive the following pay during 
probation - — 

First Year— Rs 400 per mensem. 

Second Year— Rs. 400 per mensem. 

Third Year— Rs. 500 per mensem. 

Note 1 — A probationer will be permitted to count the 
periods spent on probation towards leave, pension or incre- 
ment in the time scale. 

Note 2, — Annual increments during probation will be 
contingent on the probationer passing the prescribed tests, 
if any, and showing progress to the satisfaction of Govern- 
ment. Increments can also be earned in advance by passing 
the departmental examinations. 

(f) An officer belonging to the Indian Foreign Service 
will be liable to serve anywhere inside or outside India 

(g) During Service abroad I.F.S. officers are granted 
foreign allowances according to their status to compensate 
them for the increased cost of living and of servants and also 
to meet their special responsibilities in regard to entertain- 
ment. In addition, the following concessions are also admis- 
sible to I.F.S. officer during service abroad : — - 

(i) Free furnished accommodation according to status. 

(ii) Medical attendance facilities under the Assisted 
Medical Attendance Scheme. 

(iii) Return air passage to India up to a maximum of 
two, for special emergencies such as the death or 
serions illness of an immediate relation in India or 
marriage of daughter. 

(iv) Annual return air passage for children between the 
ages of 8 and 18 studying in India to visit the 
parents during the long vacations, subject to certain 
conditions. 

(v) An allowance for the education of children up to a 
maximum of two children between the ages of 5 
and 18 at rates prescribed by Government from time 
to time. 

(vi) Outfit allowance at tbe time of departure for train- 
ing abroad and on confirmation in the service. 
Outfit allowance is also granted to various stages 
of an officer's career in accordance with the. pres- 
cribed rules. Special outfit allowance is admissible 
in addition to the ordinary outfit allowance to 
officers posted in countries where abnormally hard 
climatic conditions exist. 

(vii) Home leave passages for officers, their families and 
servants after a minimum of 2 yean service abroad, 

(hi The Revised leave Rules, 1933, as amended from 
time to time will apply to Members of the Service subject 
to certain modifications. For Service abroad I.F.S. Officers 
are entitled under the IF.S. (PLCA1 Rules, 1961, to an 
additional credit of leave to Ihe rxtent of JO per cent of 
leave admissible under the Revised Leave Rules. 

(i) Provident Furul . — Officers of the Indian Foreign Ser- 
vice are governed bv the General Provideat Fund (Centra! 
Services) Rules, 1960. 

(j) Retirement Benefits.— Officers of the Indian Foreign 
Service appointed on the basis of competitive examination 
are governed bv tbe Liberalised Pension Rules, 1950. 

(k) While in India officers are entitled to such concessions 
as are admissible to other Government servants of equal and 
similar status. 


( India, i Police Service — (a ) Appointment will be made 
on probation for a period of two years which may be ex- 
tended. Successful candidates will be required to undergo 
probation at such place and In such manner and pass such 
examinations during the period of probation a 3 Government 
may determine. 

(h) ) As in clauses (b), (c) and (d.) for the Indian 

(c) > Administrative Service. 

<d) J 

(c) An officer belonging to the Indian Police Service will 
be liable to serve anywhere in India or abroad either under 
ihe Central Government or under a State Government 

( f ) Scales of Pay . — 

kmior Scale. — Rs. 401) — 4U0 — 450 — 30 — 600 — 3 3—670 — . 
E R.— 35— 950. 

Senior Scale. — Rs 740 (6th year or under)- — 40 — 1,100 — . 
50/2—1,250—50—1,300. 

Selection Grade. — Rs. 1,400. 

Deputy Inspector General of Police. — Rs. 1,000—100— 
1.800. 

Commissioners of Police, Calcutta and Bombay, — 

Rs. 1,800—200—2,000. 

Inspector General of Police.— Rs. 2,250. 

Director, Intelligence Bureau. — Rs. 2,750. 

Dearness allowance will be admissible in accordance with 
the orders issued from time to time. 


(h) J As in clauses (g), (h), (i) and (j) for the 

(i) f Indian Administrative Service. 

'll J 

4. Delhi, Himachal Pradesh and Andaman and Nicobar 
hlanch Police Service, Clt its II.- — (a) Appointments will be 
made on probation for a period of two years which mav be 
extended at the discretion of the competent authority. Can- 
didates appointed on probation will be required to undergo 
such training and pass such departmental tests as the Central 
Government may prescribe. 

(b) If in the opinion of Government the work or conduct 
of an officer on probation is unsatisfactory or shows that he 
is unlikely to become efficient. Government may discharge 
him forthwith. 

(c) The officer who has been declared to have satisfactorily 
completed bis period of probation may be confirmed in the 
service. If his work or conduct has in the opinion of 
Government been unsatisfactory. Government may either dis- 
charge him from the Service or may extend his period of 
probation for such further period as Government may think 
fit. 

(d ) An officer belonging to the Service will be required 
to serve in Delhi. Himachal Pradesh or Andaman and 
Nicobar Islands under the Administration/Govemment of anv 
of ihese territories. He mav also be required to serve in anv 
police/intelligcncc organisation of the Government of India. 

(e) Scales of pay ; — 

Grade I— Selection Grade. — -Rs. 900 fixed. 

Grade II— Time scale. — Rs 300 — 25- — 475 — -EB — 25 — 650 
EB — 30—800. 

A person recruited on the results of a competitive exami- 
nation will start drawing pay at the minimum of the scale of 
pay of Grade II. 

Officers of the Service will be eligible for promotion to posts 
in the senior scale of the Indian Police Service in accordance 
with the Indian Police Service (Appointment by Promotion) 
Regulations, 1955, 

(f) Officers of ihe Service are at present entitled to get 
dearness allowance at tbe rates admissible to officers of com- 
parable status employed under the Government of Punjab. 

(g) In addition to dearness allowance officers of the Service 
are entitled to draw compensatory (city) allowance, house 
rent allowance and allowances to compensate for higher cost 
of living in hill stations, cxpcnsivcncss incidental in remote 
localities etc if they are posted at places, either for training 
or on duty, where such allowances are admissible. 

(h) Officers of the Service are governed by tbe Delhi. 
Himachal Piadesh and Andaman and Nicobar Islands Police 
Service Rules, 1965, and such other regulations os may be 
made or instructions issued by the Central Government for 
ihe plumose of giving effect to those Rules. Tn regard to 
mailers not specifically covered by the afoiesaid Rules or 
by regulations or orders issued thereunder or by special orders, 
thev are governed by the rules, regulations and orders appli 
cable to corresponding officers serving in connection wilh the 
affairs of the Union 

5. The Central Information Service, Grade II ( Class J). 
fa) The Central Information Service consists of posts all 
over India, in various media organisations of 1 he Ministry of 



473 


Part I— Sec. 1] THE GAZETTE OF INDIA, JUNE 18, 1966 (JYAISTHA 28, 1888) 

information and Broadcasting, requiring journalistic and (°) If, m the opinion of Government or the Comptroller 

similar professional qualifications with previous experience ot and Audnor General, as the case may be, the work or con- 

work. on a newspaper or news agency or publicity orgrmisa- duct ot an officer on probation is unsatisfactory, or shows that 

tions. The service was constituted with effect from 1st March, he i, umud, to become efficient. Government may discharge 

I960. him lorthwuh. 


fb) The Set vice has at present the following grades : — 
Glide S^ule it iGy 

Class 1 

Selection Gr.u . Its. 2, .150/- (fbu ( j. 

Senior Administrative 
Grade 

(Senior Sc u L; . Rs. 1,800— 1G0-- 2,t (T 
(Jumot Scale) Rs 1 ,600— 100— 1, SCO 

Junior Administrative 
Grade 

(Senior Scale) Rs. 1,300 — 60 — 1,600 

(Junior Scale) , Rs. i,I00 — 50 — 1,400 

Grade I . As. 700— 10—1,100—60, 1-i ,210 

Grade II . . Rs. 4CU — 4C0 — 450 — A— 6 jf— 

670— EB -35—050. 

Class U (Gazetted ) 

Grade 111 . , Rs. 350— 25— 5GU— 56- -'M - EB— 

30—1.00 

Class II (Non -Gazetted) 

Grade IV . . R, _70 — it — 290— 15 -— hjC -hi 

i 5-4155. 


(c) Direct recruitment is made to the percentage of vacan- 
cies, as specified helm.,, in the following grades of the 

.lCrilRR * 


(c) On the conclusion of his period of probation Govern- 
ment or the Comptroller and Auditor General as the case 
may be may confirm the officer in his appointment or if his 
woik or conduct has in the opinion ot Government or the 
CcmpiroUer and Auditor General, as the case may be, been 
unviubiaetuiy, Government may either discharge him from 
tne service ui may exiend his pciiod of probation for such 
luithei period as Government may think fit, provided that m 
inspect of appointments to temporary vacancies there will be 
no claim to confiimation. 

(.d) la view of the possibility of the separation of Audit 
from Accounts did oiher reforms, the Constitution of the 
Indian Audit and Accounts Service is liable to undergo 
changes and any candidate selected for that Service will have 
no claim for compensation m consequence of any such changes 
and will hg liable to serve cither in the separated Accounts 
Officers undei the Cnn-ral or State Government or in the Sta- 
tutory Audit Offices undei the Complrollcr and Auditor Gene- 
ral and to be absorbed finally if the exigencies of service re- 
quire il in the cadres on which posts in the separated Accounts 
Offices under the Cen-ral or Shite Governments may be borne. 

(e ) The Indian Defence Accounts Service carries with it 
a definite liability for service m any part of India as well as 
for Field Service m or out of India. 

(.f) Scales of Pay 

Indian Audit and Accounts Service : 

lime Scale of 1A. & A.S.— Rs. 400—400—450—30—510— 
EB— 700— 40— 1,100— 50/2— 1,250. 

Junior Administrative Grade. — Rs. 1,300 — 60—1,600. 

Accountants General. — Rs. 1,800—100 — 2,000 — 125 — 2^250. 


Junior Administrative Grade (.Junior Scale) 
Grade 1 
Grade II 
Grado IV 


1 2i% 
25% 
50% 
100 % 


The remaining vacancies in the above grades and alsc 
vacancies in the Selection Grade, Senior Administrative Grade 
Junior, Administrative Grade (Senior Scale) and Grade IJj 
are tilled by promotion by selection from amongst officer 
holding duty posts in the Dext lower grades. 

(d) (i) Direct recruits to Grade n will be on probatioi 
lor two years During probation they will be given trainins 
in the Indian Institute of Mass Communication. On a news^ 
paper or news agency, in different media units of the Ministry 
of Information and Broadcasting and at the National Academy 
of Administration. The total period ot training will be aboui 
IS months. The period and nature of training will be habit 
° a frcruiu>n by Government. During the training, they wil 
have to pass the ‘end-of-thc-courae test’ at the Nationa 
Academy of Administration and a departmental test, which 
wffl include a language test Failure to pass the depart- 
mental test during the training period involves liability tc 
discharge from service or reversion to substantive post, if any 
on which the candidate may hold lien. 


(u) On the conclusion of period of probation Govern- 
ment may confirm the direct -recruits in their appointments 
in accordance with the rules in force. If the work or con- 
duct of an officer on probation is unsatisfactory, he may be 
discharged from service or his period of probation extended 
for such period as the Government may deem fit. If his 
work or conduct is such as to show that he is unlikely to 
become efficient, he may be discharged forthwith. 


(in) Probationers shall start on the minimum of the time 
scale of Grade II. In case, any of the Probationers docs not 
pass the ‘end-of-the-courso test' at the National Academy of 
\dminislraijmi, Mu-.soorie, his first increment will be post- 
poned by one year from (lye date on which he would have 
drawn it or up to the date on which under the departmental 
regulation^ the second increment accrues, whichever is earlier. 


( e \ Government may require any member of the Service 
to hold tor a specified period a post in the publicity organisa- 
tion of a Union Territory. 

(f) Government may post an officer to hold a field post 
in any organisation under the Ministry of Information and 
Broadcasting. 


(g) As regards leave, pension and other conditions of 
seivice, officers of the Central Information Service will be 
treated like other Class I and Class It officers. 

6. Indian Audit and Accounts Service. 

7. Indian Customs and Central Excise Service. 

8 Indian Defence Accounts Service. 


(d) Appointments will be made on probation for a period 
oi 2 ye, i s, provided that .his p-nod mnv be extended it ihc 
officer on probation has not qualified for confirmation by 
passing the prescribed departmental examinations. Repeated 
failures to pass the department examinations within a period 
of 3 years will involve loss of appointment, 


Note 1. — Probationary Officers will start on the minimum 
of the time scale ot 1 A. & A.S. and will count their service 
for increments from the date of joining. 

Nom 2 . — 1 he officers on probation will not be allowed the 
pay above the stage of Rs. 400 unless they pass the depart- 
mental examination in accordance with the rules which will 
be prescribed from lime to time. 

Note 3. — In the case of probationers who do not pass the 
End-ot-the-Course Test at the National Academy of Adminis- 
trauon, Muasoorie, the first increment raising their pay to 
Rs. 4NJ r flail be postponed by one year fiom the date on 
which they would have drawn it or up to the date on which, 
under the Department regulations, the second increment 
accrues to them, whichever is earlier. The failed candidates 
will not be lequired to take the test against. 

Indian Customs and Central Excise Service 

Tune Scale: — 

Superintendent of Central 
Facisc Class I and Assistant 
Collectors of Central Excise 
Assistant C Elector of 
Customs. 

Deputy Collector oi Customs 

Deputy Collector of Central 
Excise, 

Assistant Director _ 

Deputy Director 

Additional Collector 

Appellate 

Collector of Customs, Rs. 1,800—100 — 2,000- — 

Collector of Central Excise 125 — 2,250. 

Noth I. — 'I he probationers in the Indian Customs & Cen- 
tral Excise Service, Class 1 will draw pay in the prescribed 
scale of Rs. 400 — 400 — 450 — 30—5 10 — EB — 700—40—1,100 
— 5tE2 — -1,250 During the period of probation, they will be 
posted to Central Excise Department/Customs Department/ 
Narcotics Department for departmental training and to the 
National Academy of Administration, Mussoorie for a founda- 
tional course of training. At the end of the training at 
Mussoorie, they will have to pass the ‘end-of-the course test'. 
1 hey will also have to pass Part I and Part II of the Depart- 
mental Examination. On passing the ‘end-of-the course test’ 
and Part I of the Departmental Examination their pay will 
be raised to Rs. 450,00, On passing Part II of the Depart- 
mental Examination, the pay will be fixed at the stage of 
Rs. 4SO.OO. The pay beyond the stage of Rs. 480.00 will 
not be allowed unless they have completed 4 years of service, 
suhject to such o her conditions as may be found necessary. 

2. In case, any of the Probationers does not pass the ‘end- 
of-thc-course test’ at the National Academy of Administration- 
Mussoorie, his first increment will be postponed by one year 
from the date on. which he would have drawn it or up to 
the date on which under the departmental regulations, the 
second increment accrues, whichever is earlier. 

No re II. — It should be clearly understood by probationers 
that their appoiniment would be subject to any change in 
tlie constitution of the Indian Customs and Central Excise 
Service which tb* Government of India may think proper 


Rs. 400—400—450—30— 

510— LB— 700 40— 

1,100—50/2—1,250, 


| Rs. 1,100—50—1,300— 
> 60— 1,600 
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to make from time to time and that they would have no 
claim for compensation in consequence of any such changes. 

Indian Defence Accounts Service ; 

Time Scale : — 

Rs. 400—400 — 450 — 480—510 — EB — 700 — 40 — 1,100 — 

1,100 — 1,150—1,150 — 1,200 — 1,200 — 1,250. 

Junior Administrative Grade. 

Rs, 1,300—60—1,600. 

Rs. 1,600—100—1,800 (Selection Grade). 

Senior Administrative Grade. 

Rs. 1,800—100—2,000—125—2,250. 

Controller General of Defence Accounts.— Rs. 2,750 
(fixed ) , 

Noth 1. — Probationary officers will start on the minimum 
of the lime scalo and will count their service for increments 
from the date of joining. 

Notl 2. — The Officers on probation will not be allowed 
the pay above the stage of Rs. 400 unless they pass the 
departmental examination in accordance with the rules in 
force from time to time; ‘provided further that in the case of 
an officer who does not pass the end-ot-thc-course test’ at the 
National Academy of Administration, Mussoorie, his first 
increment shall be postponed by one year from the date on 
which he would have drawn it on passing Part I o£ the 
Departmental Examination or up to the date on which the 
second increment accrues to him on passing Part n of the 
aforesaid examination, whichever is earlier. 

9. Indian Income-tax Service Class I . — (a) Appointments 
will be made on probation for a period of 2 years provided 
that this period may be extended if the officer on probation 
has not qualified for confirmation by passing the prescribed 
departmental examinations. Repeated failures to pass the 
departmental examinations within a period of 3 years will 
involve loss of appointment 

(b) If, in the opinion of Government, the work or con- 
duct of an officer on probation is unsatisfactory or shows that 
he is unlikely to become efficient Government may discharge 
him forthwith. 

(c) On the conclusion of his period of probation. Govern- 
ment may confirm the officer in his appointment or if his 
work or conduct has in the opinion of Government been 
unsatisfactory. Government may either discharge him from 
the service or may extend his period of probation for such 
further period as Government may think fit, provided that 
in respect of appointments to temporary vacancies there will 
be no claim to confirmation. 

(d) If the power to make appointments in the service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 

(e) Scales of Pay : — 

Income-tax Officer, Class I . — 

Rs. 400—400 — 450 — 30 — 510 — EB — 700 — 40 — 1,100 — - 

50/2 — 1,250. 

Assistant Commissioner of Income-tax. 

Rs. 1,100—50—1,300—60—1,600. 

Commissioners of Income-tax 

Rs. 1,800—100—2,000—125—2,250. 

(f) During the period of probation, an officer will undergo 
training at the National Academy of Administration, 
Mussoorie and the Income-tax Training College, Nagpur. At 
the end of training at Mussoorie, he/she will have to pass 
the ‘end-of-the-course’ test. In addition, I & II departmental 
examinations will also have to be passed during the period 
of probation. On passing the end-of-the-course test and the 
1 Departmental Examination .his/her pay will be raised to 
Rs. 450. On passing the 2nd departmental examination, the 
pay wall be raised to Rs. 480. The pay beyond the stage 
of Rs. 480 will not be allowed unless he/she is confirmed 
and has completed 4 years of service subjected to such other 
conditions as may be found necessary. 

In case, he/she does not pass the end-of-the-course test at 
the Academy, the first increment will be postponed by one 
year from the date on which hc/shc would have drawn it or 
up to the date on which under the departmental regulations, 
the second increment accrues, whichever is earlier. 

Note 1. — The officer on probation will not be allowed to 
pay above the stage of Rs. 400 unless he passes the depart- 
mental examinations in accordance with the rules which will 
be prescribed from time to time. 

Note 2. — It should be clearly understood by probationers 
that their appointment would be subject to any change 
in the constitution of the Income Tax Service Class I which 
the Government of India may think, proper to make from 
time to time and that they would have no claim for compen- 
sation in consequence of any such changes. 

10. The Indian Ordnance Factories Service , Class I (Non- 
Technical Cadre). — Appointments will be made to the posts 
of Assistant Manager (Non-technical) . The candidate will be 
on probation for a period of two years during which period 


he will undergo such practical training and pass such depart- 
mental and language tests as Government may prescribe. 

On the conclusion of the period of probation, Government 
may confirm the officer in his appointment, or if his work 
or conduct has in the opinion of the Government been 
unsatisfactory, Government may either discharge him from 
the service or extend his period of probation for such period 
as Government may think fit. 

The selected candidates will be required to execute a bond 
at the time of his appointment that he will continue to serve 
in the Indian Ordnance Factories Service for a mini mum 
period of three years after successful completion of his period 
of probation. 

Assistant Managers, for whom the revised scale of pay is 
Rs. 400 — 400 — 450— 30— 600— 35— 670— EB— 35— 950, are 
chgible for promotion, on the basis of merit, to higher grades 
in the I.O.F.S., as shown below : — - 


Scale of Pay 


1. Deputy Manager (Non-TeehnieaO/ Rs. 700 — 41—1,100 
Deputy Assistant Director General, — 5U/2 — 1,250. 

Ordnance Factories. 


2, Manager (Non-TcchnicaO/Senior Rs. 1,100—50—1,400 
Deputy Assistant Director General, 

Ordnance Factories. 

3. Assistant Director General, Or- Rs. 1,300—60— 

dnanco Factories (Grado If). 1,60). 


4. Assistant Director General, Ordnance Rs. 1,600— 100 — 

Factories (Grade I). 1,800. 

5. Deputy Director General, Ordnance Rs. 1,800 — 100 — 

Factories. 2,000. 


11. Indian Postal Service (Class I). — (a) Selected candi- 
dates will be under training in this department for a period 
which will not ordinarily exceed two years. During this period 
they will be required to pass the prescribed departmental test. 

(b) If in the opinion of Government, the work or con- 
duct of an officer under training is unsatisfactory Or shows 
that he is unlikely to become efficient, Government may 
discharge him forthwith. 

(c) On the conclusion of his period of training Govern- 
ment may confirm the officer in his appointment or, if his 
work or conduct has in the opinion of Government been 
unsatisfactory, Government may either discharge him from 
the service or may extend his period of training for Buch 
further period as Government may think fit, provided that 
in respect of appointments to temporary vacancies there will 
be no claim to confirmation. 

(d) If the power to make appointments in the Service 
is delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 

(e) Scales of Pay ; — 

Time Scale:— Rs. 400-400 — 450— 30— 510— EB— 700 — 
40 — 1,100—50/2 — 1,250 (Officers under training will draw 
pay in this time scale). 

Directors of Postal Services : Rs. 1,300 — 60—1,600. 

Postmasters-General : Rs. 1,800 — 100 — 2,000. 

Members, Posts and Telegraphs Board : Rs. 2,250. 

(f) The probationers in the Indian Postal Service, 
Class I, would draw pay in the prescribed pay scale of 
Rs, 400 — 400 — 450 — 30 — 480 — 510 — EB— 700 — 40—1,100— 
50/2 — 1,250. During the period of probation, they will be re- 
quired to undergo training in the various branches of the 
Department and in file National Academy of Administration, 
Mussoorie, in a foundational course of training. At the end 
of training at Mussoorie, they will have to pass the ‘end of 
the course test’. They will also have to pass the Departmental 
examination as prescribed under the Departmental Rules. On 
passing the ‘end of the course test' anti the Departmental 
examination, their pay will be raised to Rs. 450. On con- 
firmation, if they are confirmed on completion of the proba- 
tionary period of two years, their pay will be fixed at the 
stage of Rs, 480. Further regulation of their pay will, how- 
ever, be determined by their position in the time scale. 

In ease, any of the probationers does not pass the ‘end 
of the course test’ at the National Academy of Administra- 
tion, Mussoorie, his first increment will be postponed by one 
year from the date on which he would have drawn it or 
up to the date on which, under the Departmental regulations, 
the second increment acciues, whichever is earlier. 

(g) Tt should be clearly understood by the officers on 
probation that their appointment would be subject to any 
change in the constitution of the Indian Postal ,Service. 
Class" 1, which Government of India may think proper to 
make from time to time and that they would have no claim 
for compensation in consequence of any such changes. 

12. Indian Railway Accounts Service. — (a) Appointments 
will be made on probation for a period of 2 years during 
which the service will be liable to termination on three 
months’ notice on either side. The period of probation may 
be extended if the officer on probation has not qualified for 
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confirmation by pasjing the prescribed departmental examina- 
tions. 

Government may terminate the appointment of a Proba 
nonary Officer who fails to pass all the Departmental Exami- 
nations within three years of the date of appointment. 

lb) Probationers of ihe Indian Railway Accounts Service 
wdl also be required lo undergo a course of training at the 
Railway Staff College, Baroda, and to pass the test prescribed 
by the College authorities. The test in the College is com- 
pulsory and a second chance, in the event of failure will not 
be given except in exceptional circumstances and provided 
the record of the officer is such that such a relaxation may 
be made. They may. however, be put on to a working post 
on satisfactory completion of wto years’ training but they 
may not be confirmed fill they have passed the test at the 
Railway Staff College, Baroda, and passed the higher and 
lower departmental examinations, 

(c) Probationers should have already passed or should 
pass during the period of probation an examination in Hindi 
in the Dev Nagri script of an approved standard, This 
F\, animation may be tile ‘Pravcen’ Hindi Examination con- 
ducted by the Directorate of Education, Delhi, on behalf of 
the Ministry of Home Affairs or one of the equivalent Exami- 
nations reeogmVed by the Central Government. 

No probationary officer can be confirmed or his pay in 
the time scale raised to Rs. 450 p.ro. unless he fulfils this 
requirement; and failure to do so will Involve liability to 
termination of service. No exemption can be granted. 

(d) Officers (including probationers) of the Indian Rail- 
way Accounts Service recruited under these rules- — - 

fa) will be governed by the Railway Pension Rules; and 

(b) shall subscribe to the State Railway Provident Fund 
(non-contributory) under the rules of thSt Fund 
as amended from time to time. 

(e) Officers recruited under these rules shall bs eligible 
for leave in accordance with the leave rules for the time 
being in force as applicable to officers of Indian Railways. 

The leave rules are, however, liable to revision in the light 
of the Pay Commission’s recommendations. They will not 
be permitted to retain the present leave rules, if so decided 
by the Government. 

(f) If for anv reason not beyond his control, a proba- 
tioner in the Indian Railway Accounts Service wishes to with- 
draw from training or probation, he will be liable to refund 
the whole cost of his training and any other moneys paid to 
him during the period of his probation. 

(g) If in the opinion of Government the work or conduct 
of an officer on probation is unsatisfactory, or shows that he 
is unlikely to become efficient. Government may discharge 
him forthwith. 

fh) On the conclusion of his period of probation Govern- 
ment roay confirm the officer in his appointment or if his 
Work or conduct has, in the opinion of Government, been 
unsatisfactory. Oovemmeui may either discharge him from 
I he service or may extend his period of probation for such 
further period as Government may think fit, provided that 
in respect of appointment to temporary vacancies there will 
be no claim to confirmation 

fi) Scales of pay : — 

(a) Junior Seale - Rs 400 — 40ft— 450 — 30—600 — 3.5. — 

670 — EB — 35 — 950 (Authorised Scale). 

Senior S-ale - IN 700 (6th year and under) — 10 — 
1,100—50/2—1 250 (Authorised Scale). 

Junior Administrative Grade : Rs. 1 300 — 60 — 1,600 
(Authorised Scale"), 

Senior Administrative Grade: Rs. 1,800-100 — 
2,000— 1?5 -2.250, (Authorised Scale), 

(b) On appointment a probationer shall execute an 
agreement binding himself and one surety Jointly 
and severally to refund in the event of hi* falling 
to complete probation to the satisfaction of the 
Central Government, any moneys paid to him con- 
sequent on his appointment as probationer, 

(c) Increment from Rs 400 to Rs, 450 will be stopped 
if they fail to d^ss the prescribed Departmental 
Examinations withirr the two years’ probationary 
period, The probationary period will be extended 
and on their passing the nrescribcd Departmental 
tests and being subsequenlly confirmed, (heir nav 
will, from the date following that on which the last 
demrtmcn’jl nvnmm'Uinn ends, be fixed at the stage 
in the time scale which they would have oiherwisc 
attained bu* no arrears of nav would be allowed to 
them Tn such cases the da’c of future increments 
will not be affected 

Advance increments from Rs. 400 to Rs. 450 arfi from 
Rs 450 to Rs. 480 in the Junior Rnale of Rs. 400 — 950 may 
however, be granted during the period of probation as soon as 
the probationary officer passes the prescribed examinations 
After f he grant of advance increments, the pay of the officer 


will be regulated according to his ncnnal position in the pay 
scale with reference to the year of service. 

In case, any of the probationers does not pass the 
'end of-the-course test’ at Lhe National Academy of Adminis- 
tration. Mussoorie, his first increment will b® postponed by 
one sear from the date cm which he would have drawn it or 
up to lhe date on which under the departmental regulations, 
the second increment accrues, whichever is earlier. 

Note 1. — Probationary officers will start on the m inim um 
of the Junior Scale and will count their services for increments 
from the date of joining. They will, however, be required to 
pass any departmental examination or examinations that may 
be prescribed before their pay can be raised from Rs, 400 pjn, 
to Rs. 450 p.m. in the time scale. 

Note 2.- — In the case of persons already in Government 
Service, their pay on appointment as Probationers will be 
fixed in accordance with the rules and regulations in force 
from time to time. 


13. Mill: irv lands and Cantonments Service (Class J end 
Class II). 

(at A candidate selected for appointment shall be required 
to be on probation for a period which shall not ordinarily 
exceed 2 years. During this period he shall be required to 
undergo such course of training in Cantonment and LaDd 
Administration as may be prescribed by Government for a 
period of not less than six months, 

(b) During the period of probation a candidate will be 
required to pass the prescribed departmental examination, 

(c) (i) If in the opinion of Government the work or con- 
duct of an Officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient, Government may 
discharge him after apprising him of the grounds on which 
it is proposed to do so, and after giving him an opportunity 
to show cause in writing before such order is passed. 

(ii) If at the conclusion of the period of probation an 
Officer has not passed the Departmental Examination men- 
tioned in sub-para (b) above. Government may, In its discre- 
tion, cither discharge him from service, or it the circumstances 
of the case so warrant, extend the period of probation for 
such period not exceeding one year as Government may con- 
sider fit. 

(iii) On lhe conclusion of the period of probation Govern- 
ment may confirm an officer in his appointment, or if his 
work or conduct has in the opinion of Government been 
unsatisfactory, Government may either discharge him after 
apprising him of the grounds out of which it Is proposed to 
do so and after giving him an opportunity to show cause in 
writing before such order is passed, or extend the period of 
probation for such further period as Government may con- 
sider fit. 


(d) If no action is taken by Government under sub-para, 
fc) above, the period after the prescribed period of proba- 
tion shall be treated as an engagement from month to month. 
f erminaWe on either side on the expiration of one calendar 
month’s notice in writing, provided that the Officer shall have 
no claim to confirmation. 


(e) No annual increment which may become due will be 
admissible to a member of the Service during his probation, 
unless he has passed the departmental examination. An 
increment which was not thus drawn will be allowed from 
the date of passing of the departmental examination, 

(f) In case, any of the probationer does not pass 
the ’end-of-the-course test* at the National Academy of 
Administration, Mussoorie, his first increment will be post- 
poned by one year frosn the date on which he would have 
drawn it or up to the date on which under the departmental 
regulations, the seccwd increment accrues, whichever is earlier 

(g) The scales of pay are as under • — 

Administrative Fasts 


(A Dir.x tor. Military Lends and 
Cantonments. 

(ii) Joint Director, Military T rr A 

and Cantonments. 

(iii) Deputy Director, Military 

Lands and Cantonments, 

(iv) Assistant Director, Military 

Lands and Cantonments. 


pa. i,80C- icc--\m> 

F-.1 f(( — IOC— I G 0 
F<, 1,300- 60- 1, ((’0 
Rc, 1,100— 50 — 1 400. 


Class 1 

fv) Deputy Assistant Director, 
Military Lands and Canfon- 
T~ mi-nts, Military" Fsfate* Offi- 
cers and Executive Officers. 


Rs, 400 — 400 — 450 — 
30 — 510 — EB — 700 — 
40 — 1 ,100 — J0/2 - — 
1,250, 


Class IT 

(v/) Fxecutivc Officers . . Rs. 350 — 25 — 500 

30—590— FB— 30— 
800- -EB — 830 — 3 C — 
900. 

(vll) As'l'tmt Military Estates P'. 350— 25— 500- 

Officers, 30—590 — EB — 30 — 

800 — EB — 830 — 35 — 
900. 
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(h) (i) Class I Officers will normally be appointed as 
Deputy Assistant Directors, Military Estate Officers, and as 
Executive Officers to Class 1 Cantonments and Class 11 
Cantonments to which sub- lause (i) of clause (el of sub- 
section (4) of Section 13 of the Cantonments Act, 1924 is 
applicable, (ii) Class II Executive Officers will normally be 
appointed to Cantonments other than those mentioned in (i) 
above, 

(i) (i) All promotions will be made by selection (senio- 
rity being considered only when the claims of two or mor# 
candidates arc equal on merits) by Government on the recom- 
mendations of a Departmental Promotion Committee appoint- 
ed in this behalf by the Government, On promotion from 
Class II to Class I, pay will be regulated under the Funda- 
mental Rules. 

(ii) No officer will normally be promoted to Class I unless 
he has completed three years of service in Class II. 

(j) The Revised Leave Rules, 1933, as amended from time 
to time will apply. 

(k) No member of the Service shall undertake any work 
not connected with his official duties without the previous 
sanction of Government. 

(l) The Military Lands k Cantonments Service carries with 
it a definite liability for service in any part of India as well 
as for Field Service in India. 

14. Transportation ( Traffic ) and Commercial Department 
of the Superior Revenue Establishment of Indian Railways. 

(a) Candidates selected for appointment will be 
appointed as probationary officers in the Transporta- 
tion (Traffic) and Commercial Department for a 
period of three years during which they will undergo 
the training as indicated in para, (n) and put in a 
minim um period of ope year’s probation in a work- 
ing post. If the period of training has to be 
extended in any case, due to the training having not 
been completed satisfactorily the total period of 
probation will be correspondingly extended. 

(b) If for any reasons not beyond his control a proba- 
tioner in the Transportation (Traffic) and Commer- 
cial Department wishes to withdraw from training or 
probation, he will be liable to refund the whole cost 
of his training and any other moneys paid to him 
(luring the period of his probation. 

(c) Appointments to the service will be on a probation 
for a period of three years during which the service 
of the officers will be liable to termination bv three 
months notice on either side. Probationary Officers 
will be required to undergo practical training 
for the first two years. Those who complete this 
training successfully and are otherwise considered 
suitable will be placed in charge of a working post, 
provided they have passed the prescribed depart- 
mental and other examinations. It must be noted 
that these examinations should, as a rule, be passed 
at the first chance and that save under exceptional 
circumstances a second chance will not be allowed. 
Failure to pass any of the examinations may result 
in the termination of service and will, in any case, 
involve stoppage of increment. 

At the end of one year In a working post, the Proba- 
tionary Officers will be required to pass a final 
examination, both practical and theoretical, and will 
as a rule, be confirmed if they are considered fit for 
appointment in all respects. In cases where the 
probationary period is extended for any reason, the 
drawal of the first and subsequent increments on 
their passing the departmental examinations, and 
on being confirmed, will be subiect to the rules and 
orders in force from time to time. 

fd) On appointment, a probationer shall execute _ an 
agreement binding himself and one surety jointly 
and severally to refund in the event of his failing 
to complete probation to the satisfaction of the 
Central Government, any jnooeys paid to him con- 
sequent on his appointment as probationer. 

(e) Probationers should have already passed or should 
pass during the period of probation an examination 
in Hindi in the Dev Naeri script of an annroved 
standard. This Examination may be the Traveen’ 
Hindi Examination conducted bv the. Directorate of 
Fdueation. Delhi on behalf of the MiniVv of Home 
Affairs or one of the equivalent examinations recog- 
nised by the Central Government. 

No probationary officer can be confirmed or his pav m 
the time scale raised to Rs. 450 D.m, unless he fulfils 
the requirement; and failure to do so will involve 
liability to termination of service. No exemption 
can be granted, 

(f) Officers (including probationers) of the Transporta- 
tion (Traffic) and Commercial Department pf the 


Superior Revenue Establishment of Indian Railways 
recruited under these rules : — 

(a) will be governed by the Railway Pension Rules; 
and 

(b) shall subscribe to the State Railway Provident 
Fund (non-contributory) under the rules of that 
Fund as amended from time to time. 

(g) Pay will commence from the date of joining service. 
Service for increments will also count from that date. 

(h) Officers recruited under these rules shall be eligible 
for leave in accordance with the rules for the time 
being in force applicable to officers of Indian Rail- 
ways. 

The Leave Rules are liable to revision in the light of 
the accepted recommendations of the Pay Commis- 
sion, They will not be permitted to retain the pre- 
sent Leave Rules, if so decided by the Government, 

(i) Officers will ordinarily be employed throughout their 
service on the railway to which they may be posted 
on firs‘ appointment and will have no claim as a 
matter of right to transfer to some other Railway. 
But the Government of India reserve the right to 
transfer such officers in the exigencies of service to 
any other railway or project in or out of India. 

(j) The relative seniority of officers appointed will ordi- 
narily be determined by their order of merit in the 
competitive examination; if the period of training 
and consequently the period of probation has to be 
extended in any particular case due to the training 
having not been completed satisfactorily, the officer 
will be liable to lose in seniority. The Government 
of India, however, reserve the right of fixing seniority 
at their discretion in individual cases. They alsc 
reserve (he right of assigning to officers appointee! 
otherwise than by a competitive examination posi- 
tions in the seniority list at their discretion* 

(k) Scales of pay 

Jum'or Scale : Rs. 400 — 400—450—30—600—35—670— 
EB- — 35 — -950. (Authorised Scale), 

Senior Scale ; Rs. 700— (6th year and under) — 40 — 1,10C 
— 50/2 — 1,250. (Authorised Scale). 

Junior Administrative Grade : Rs. 1,300 — 60—1,600 

(Authorised Scale). 

Senior Administrative Grade : Rs. 1,800—100 — 2,000 — 
125—2,250. (Authorised Scale), 

Note 1. — Probationary officers will start on the minimum 
of the Junior Scale and will count their service for increment! 
from the date of joining. They will, however, be required tc 
nass any departmental examination or examinations that ma> 
be prescribed before their pay can be raised from Rs. 400 pm 
to Rs. 450 p.m, in the time scale. 

Increment from Rs. 400 to Rs. 450 will be stopped if the) 
fail to pass the Departmental Examination within the first 
two years of the training and probationary period. The 
probationary period will be extended and on their passim 
the prescribed Departmental teats and being subsequent^ 
confirmed, their pay will, from the date following that or 
which the last denartmental examination ends, be fixed at 
the stage in the time scale which thev would have otherwise 
attained but no arrears of pay would be allowed to them 
Tn such cases the da'e of future increments will not be 
affected. 

Advance increments from Rs, 400 to Rs. 450 and frorr 
Rs, 450 to Rs. 480 in the Junior Scale of Rs. 400 — 950 may 
however, be granted during the period of probation as soor 
as the probationary officer passes the prescribed examinations 
After the grant of advance increments, the pav of the office! 
will be regulated according to bis normal position in the pa) 
scale, with reference to the year of service. 

Tn cate, anv of the probationers does not pass the ‘end-of 
the-course test’ at the National Academv of Administration 
Mussnorie. his first increment will be postponed by one yen 
from the date on which be would have drawn it or up to thi 
date on which und^r thr departmental regulations, the seconc 
increment accrues, whichever is earlier. 

Note 2. — In the case of persons already in Govemmen 
Service, their pay on appointment as Probationer will be flxet 
in accordance with the rules and regulations in force fron 
time to time. 

(l) The increments will be given for approved servici 
only and in accordance with rules of the Department 

(m) Promotions to the administrative grades are denen 
dent on the occurrence of vacancies in the sane 
dotted establishment and arc made wholly b' 
selection; mere seniority does not confer any clain 
for such promotion. 

(n) Courses of training for probationers in the Trans 
portation (Traffic) and Commercial Department, 

Note 1.— The Government of India reserve the right t< 
reduce at (heir discretion, the period of training in the ca» 
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of candidates who have had previous training or experience Direct recruitment is made to the Section Officers' Grade 

either in India or elsewhere. and to the Assistants’ Grade only. 


Non 2. — Probationers will also have to undergo training 
at the Railway StalT College, Baroda, in two phases. The test 
in the StaH College is comptilsory and a second chance in the 
event of failure, will not be given except in exceptional cir- 
cumstances and provided the record of the Officer is such 
that such a relaxation may be made. Failure to pass the 
test may involve the termination of service and in any case, 
the officers will not be confirmed till they pass the tests, their 
period of training and/or probation being extended as neces- 
sary. 

Notf. 3. — The programme of training given below have 
been drawn up chiefly for the purpose of guidance; they 
may be varied at the discretion of General Managers to suit 
particular cases provided that the total aggregate period of 
training is not ordinarily curtailed. 

( 1 ) Length of course — two years. 

Item Period 


J. National Academy of Administration, 

Mussoorie . . . ■ .4 month(s) 

2. Area School, to learn Guard’s duties . 1 „ 

3. Working as Guard , . . ■ i „ 

4. Training in Baroda Stuff College (1st 

phase) . . . . . 3 „ 

5. Booking Office, Parcel Office, Goods Shed 

and Transhipment shed , . . . 1 „ 

6. Traffic Accounts including a period with 

the Travelling Inspector of Accounts & 
personal preparation of balance sheets at 
stations . . . . . „ 


7. Area School to qualify as Asstt. Station 

Master . . . . 1 „ 

8. Working as Yard Master, Asstt. Station 

Master, Station Master, Yard To it man 
and Tram Examiner . . . . 3 „ 

9. Working as Asstt. Loco Foreman . ■ i „ 

10. Working as Assistant Controller . . 2 „ 

11. Training at Baroda Staff College (Ilnd 

phase) 11 „ 

12. (a) Training m District or Divisional Office 1 ,, 

(b) Training as Assistant Power Controller . 1 „ 

13. Training in Headquarters Office (Operating) 11 „ 

14. Training in Headquarters Office (Com- 

mercial) 11 ,, 


231 

Periods set apart for journey time fot taking 
up various items for training & inescapable 
leave 1 „ 


Total . . 24 months 


(2) Provided he passes the examination at the end of 
his two years’ training, a probationer will be given charge 
of a working post on probation for a further year. 

(3) Examination will be held as may be required at the 
close of courses as well as at intervals during the period 
of training. 

Note. — Before a probationer is put to work Independently 
as a Guard, Assistant Station Master, Station Master, Yard 
Foreman, Assistant Locomotive Foreman or Assistant Con- 
troller, he must be examined by a responsible officer of the 
administration in the respective duties for each of these posts 
and declared qualified. 

15. The Central Secretariat Service, Section Officers' Grade, 
Class II— 

(a) The Central Secretariat Service has, at present, the 
following grades 


Grade Scale of Pay 


Selection Grade' — Deputy Secretary 


or equivalent 

Grade I — Under Secretary 
Section Officers’ G rade . 

Assistants Grade 


Rs. 1,100—50 — 1,300 — 
60—1,600 — 100 — 1,800. 

Rs. 900—50—1,250. 

Rs, 350 — 25 — 500- — 30— 
500— EB— 30— 800— 
EB— 30— 830— 35— 
900. 

Rs. 210-10—270—15— 
300— EB— 15— 450— 
EB— 20— 530 


Selection Grade and Grade I are controlled by the Ministry 
of Home Affairs on an aU-Secretariat basis. Section Officers’/ 

Assistants' Grades, however, arc controlled bv the Ministries, 


(b) Direct recruits to the Section Officers’ Grad# will be 
on probation for 2 years during which they will undergo 
such training and puss such departmental tests as may be 
prescribed by Government. Failure to show sufficient pro- 
gress in the course of training or to pass the tests will result 
in the discharge of the probationers from service, 

(c) On the conclusion of his period of probation Govern- 
ment may confirm the officer in his appointment, or if his 
work or conduel has in the opinion of Government be-cn 
unsatisfactory. Government may either discharge him from 
(he Service or may extend his period of probation for such 
further period as Government may think fit. 

(d) If the power lo make appointments in the Service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 

(e) Section Officers will normally be heads of ‘Sections’ 
while officers of Grade I will normally be incharge of Branches 
consisling of one or more sections. 

(f) Section Officers will be eligible for promotion to 
Grade I in accordance with the rules in force from time 
to time in this behalf. 

(g) Officers of Grade 1 of the Central Secretariat Ser- 
vice will be eligible for appointment to the Selection Grade 
of the Service and to other higher administrative posts in 
the Central Secretariat. 

(h) As regards leave, pension and other conditions of 
service officers of the Central Secretariat Service will be 
treated similarly to other Class I and Class II Officers. 

16. Customs Appraisers’ Service, Class Il- 
ia) The prescribed scale of pay is Rs. 350 — 25 — 500 — 30 — 

590— E.B.— 30 — 8(H) — E.B.— 830— 35 — 900. Officers recruit- 
ed direct to this service will be on probation for two years, 
during which period they will undergo such training and pass 
such departmental test as may be prescribed by the Central 
Board of Excise and Customs. Failure to show sufficient 
progress in the course of training or to pass the test will result 
in the discharge of the probationer from service. 

(b) On the conclusion of the period of probation and the 
successful passing of the Departmental Test the Officers will 
be eligible for confirmation subject to the availability of 
permanent post. If his work or conduct has, in the opinion 
of the Collector of Customs concerned, been unsatisfactory 
he may be discharged from service or his period of probation 
may be extended as the Collector of Customs concerned, 
may think fit. 

(c) After a period of Service as Appraisers the Officers 
will be eligible for promotion to the Grade of Principal 
Appraiser in the scale of Rs. 600 — 35 — 950— and thereafter 
to the posts of Assistant Collectors, Class I. 

(d) As regards leave, pension and other conditions of 
service, they will be treated like other Class II Officers. 

Note,- — T he scales of pay and grades given above are 
liable to revision. 

17, Delhi, Himachal Pradesh and Andaman and Nicobar 
Islands Civil Service, Class II — 

(a) Appointments will be made on probation for a period 
of two years which may be extended at the discretion of the 
competent authority. Candidates appointed on probation will 
be required to undergo such training and pass such depart- 
mental tests as the Central Government may prescribe. 

(b) If in the opinion of Government the work or conduct 
of an officer on probation is unsatisfactory or shows that he 
is unlikely to become efficient. Government may discharge 
him forthwith. 

(c) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmed in the 
Service. If his work or conduct has in the opinion of Govern- 
ment been unsatisfactory. Government may either discharge 
him from the Service or may extend his period of probation 
for such further period as Government may think fit. 

(d) An officer belonging to the Service will be required 
to serve in Delhi, Himachal Pradesh or Andaman and Nicobar 
Islands under the Administration -'Government of any of these 
territories. 

(e) Scales of pay — 

Grade I— Selection Grade— Rs. 900—50—1,200. 

Grade II— Rs. 300 — 30 — 510— EB — 30—600 — 40—720 — 
EB — 40—800—50 — 850. 

A person recruited on the results of a competitive exami- 
nation will start drawing pay at the minimum of t hr scale 
of pay of Grade II. 

Officers of the Service will be eligible for promotion to 
posts in the senior scale of the Indian Administrative Service 
in accordance with the Indian Administrative Service 
(Appointment by Promotion) Regulations, 1955. 



478 THE GAZETTE^OF INDIA, JUNE 18, 1966 (JYAISTHA 28, 1888) [Part I— Sec. i 


(f) Officers of the Service are at present entitled to get 
dearness allowance at the rates admissible to officers of com- 
parable status employed under the Government of Punjab. 

(g) In addition to dearness allowance officers of the 
-Service are entitled to draw compensatory (city) allowance, 
house rent allowance and allowances to compensate for higher 
cost of living in hill stations, expensiveness incidental in 
remote localities etc. if they are posted at places either for 
training or on duty where such allowances are admissible. 

(h) Officers of the Service are governed by the Delhi, 
Himachal Pradesh and Andaman and Nicobar islands Police 
Pei vice Rules, 1965, and such other regulations as may be 
made or instructions issued by the Central Government for the 
purpose of giving effect to those Rules. In regard to matters 
not specifically covered by the aforesaid Rules or by regula- 
tions or orders issued thereunder or by special orders, they 
are governed by the rules, regulations and orders applicable 
to corresponding officers serving in connection with the affairs 
of the Union. 

18. The Railway Board’s Secretariat Service, Class II — - 

(a) The Railway Board Secretariat Service consists of the 
following : — 


Service Seales of Pay 

(7) Assistant Director /Under Rs. 900 — 50 — 1250. 
Secretary. 

(77) Section Officer . . . Rs. 350 — 25—500— 5C — 

590— EB— 30— 800— 
EB— 30— 830— 35— 
900. 

(lit) Assistant . . . Rs. 21f— 1C — 17C — 15 — 

300 — EB — 1 5 — 450 — 
EB — 20 — 530. 


Direct recruitment is made to the posts of Section Olficeis 
and Assistants. 

( 1 1 ) Officers recruited direct as Section Officers will be on 
probation lor two years during which they will undergo 
such training and pass such departmental tests as may be 
prescribed by Government. Failure to show sufficient pro- 
gress in the course of training or to pass the tests will result 
in the discharge of the Probationer from service. 

to) On the conclusion of his period of probation, the 
Government may confirm the officer in his appointment, or 
it his work or conduct has, in the opinion of Government 
been unsatisfactory, Government may either discharge him 
from the service or mav extend his period of probation for 
such further period as Government may think fit, 

(d) If the power to make appointments in the .service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses, 

( e i Section Officers who have acquired sufficient experience 
by working in the sections in the Secretariat will no rmall y 
he heads of Sections while Assistant Director/Under Secretary 
will normally be incharge of branches consisting of one or 
more sections. 

(f) Section Officers will be eligible for promotion as 
Assistant Director/Under Secretary in accordance with the 
rules in force from time to time in this behalf. 

(g) Assistant Diroctor/Under Secretary will be eligible for 
appointment to higher posts in the Railway Board's Secretariat, 

(h) The Railway Board’s Secretariat Service is confined 
to the Ministry of Railways and the Staff are not liable to 
transfer to other Ministries as in the Central Secretariat 
Service. 

(i) The staff employed in the Ministry of Railways are 
entitled to the privilege of passes and Privilege Ticket Orders 
on the same scale as admissible to Railway Officers. 

(j) Officers including probationers of the Railway Board 
Secretariat Service recruited under these rules : — 

(a) will be governed by the Railway Pension Rules; and 

(b) shall subscribe to the State Railway Provident Fund 
(non-contributory) under the Rules of that fund as 
amended from time to time. 

(k) As regards leave and other conditions of service, 
officers of the Railway Board Secretariat Service will be 
treated similar to other Class I and Class II Officers on 
Railways but in the matter of Medical facilities they will 
be governed by the Rules applicable to other Central Govern- 
ment employees headquartered at New Delhi. 

19, Indian Foreign Service, Branch ‘B’, Section Officer T 
Grade Class 77— 

(a) 25% of the maintenance vacancies in the Integrated 
Grade II & III of the Indian Foreign Service, Branch ‘B’ 
(Class II) are filled by direct recruitment through the 
r P.S.o. The scale of pay attached to this grade is Rs. 350 — 
55-500 -30— 590— E. B — 30— 800— E B.— 30 — 830—35— 
900. 


(b) Direct recruits to the Section Officers' Grade will be 
on probation for two years during wmch period they will 
i.e required to undergo such training and pass such depan- 
mcnial tests may be prescribed by Government. Failure 
to snuw sufficient progress m the course of training or to 
pass (he prescribed tests may result in the discharge of pro- 
bationer from service. 

irei On the conclusion of the pcnod of probation, 
Government may confirm an officer in his appointment 
subject to availability of permanent posts or if his work 
ana conduct have, m the opinion of Government, been 
unsatisfactory, may either discharge him from the servic. 
or may extend the period of his probauon for such 
further period as Government may deem fit. The total 
period of probation will not exceed 3 years, 

(d) If the power to make appointments in the service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government prescribed in the 
above clauses. 

(e) Officers appointed to this service will normally be 
Heads of Sections. W hile employed at the Headquarters 
of the MmisLry of External Affairs/Ministry of Commerce 
and Industry they will be designated as Section Officers and 
sometimes Administrative Officers. Whdo Serving in India 
Missions abroad, their designation will be Registrars, al- 
though for local purposes they may be called Attaches with 
diplomatic status. 

(f) Section Officers will he eligible for promotion to Grade 
1 of the General Cadre of the IFS(B) in the scale ot 
Rs. 90ti — 50 — 1250, in accordance with the rules in force 
from time to rime m this behalf. 

(g) Officers of Grade I of the General Cadre of the 
lbS(B) will in turn be eligible for appointment to posts in 
the senior scale of the IFS(A) in the scale of pay of 
Kx, 901) (6ih year or under) — 50 — 1000 — 60—1600—50— 
1800, in accordance with the rules m force from time to time 
in this behalf. 

(h) The Indian Foreign Service, Branch (B) is confined 
to the Ministry of External Affairs and Indian Missions 
abroad and the officers appointed to this service arc not 
normally liable to transfer to other Ministries except the 
Ministry of Commerce and Industry. They are, however, 
liable to serve anywhere inside or outside India. 

(i) During Service abroad, IFS(B) officers arc granted 
lorcign allowance in addition to their basic pay at rates 
which may be sanctioned in from time to time, depending 
upon the cost of living etc. of the countries concerned. In 
addition, the following concessions are also admissible dur- 
ing service abroad, in accordance with the IFP(PLCA) 
Rules, 1961, as made applicable to T.F.S.(B) Officers : — 

( i ) Free furnished accommodation according to the 
scale prescribed by the Government, 

(ii) Medical Attendance Facilities under the Assisted 
Medical Attendance Scheme. 

(til) Return air passages to India and back to the place 
of duty abroad up to a maximum of two throughout 
an officer’s service, for special emergencies such as 
the death or serious illness of an immediate relation 
in India as may be defined by the Government. 

(iv) Annual return air passage for children between the 
ages of 8 and 18, studying in India to visit their 
pareDts during the long vacation subject to certain 
conditions. 

(v) An allowance for the education of children up to a 
maximum of two children between the ages of 5 
and 18 at rates prescribed by Government from 
time to time. 

(vi) Outfit allowance in connection with service abroad, 
m accordance with the prescribed rules and at rates 
fixed by Government from time to time. In addition 
to ordinary outfit allowance, special outfit allowance 
is admissible to officers posted in countries, where 
abnormally cold climatic conditions exist. 

(vii) Home leave passage for officers and their families 
in accordance with the prescribed rules. 

(j) The revised Leave Rules, 1933, as amended from time 
to time, will apply to members of the service, subject to cer- 
tain modifications. For service abroad, except in some neigh- 
bouring countries, officers are entitled to an additional credit 
of leave to the extent of 5* per cent of leave admissible under 
the Revised Leave Rules. 

(k) While in India, Officers are entitled to such conces- 
sions as are admissible to other Central Government servants 
of equal and s imil ar status. 



479 


PARt 1— Sec. lj rHE GAZETTE OF INDIA, JUNE 18, 1966 (JYAISTHA 28, 1888) 

(H Officers of the 1FS(B) are governed by the General 5. The candidate will also be weighed and his weight 

Provident bund (Central Services) Rules 1960, as amended recorded in kilograms; fractions of a half of a kilogram should 
from time to ume and by orders issued thereunder. nut be noted. 

(m) Officers appointed to this service are governed by the 6. The candidate’s eye-sight will be tested in accordance 

Liberalised Pension Rules, 1950, as amended from time to vwth the following rules The result of each test will be 

time and by orders iisued thereunder. recorded ; 


APPENDIX IV 

Regulations Relating to the Physical Examination of 
Candidate ; > 

'lhese regulations are published for the convenience of 
candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standaid. Bui it must be clearly understood that the Govern- 
ment ot indiu reserve to themselves an absolute discretion to 
reject as unfit any candidate whom they may consider on 
the report ot the Medical Board, to be physically disqualified 
and that their discretion, is in no respect limi ted by these 
regulations. These regulations are intended merely for the 
guidance of Medical Examiners and arc not meant to restrict 
their discretion m any way. Eor the disabled Defence Ser- 
vices personnel, the standards will be relaxed consistent with 
the requirements of each Seivicc. 

1. lo be passed as fit for appointment a candidate mus 
be m good mental and bodily health and free from any 
physical defect likely to interfere with th c efficient perform- 
ance of the duties of his appointment. 

2. (a) In the matter of the correlation of age, height and 
chest girth of candidates of Indian (including Anglo-Indian i 
race it is left to ihe Medical Board to use whatever correla- 
tion figures are considered most suitable as a guide in Ihe 
examination of the candidates. If there be any disproportion 
with regard to height, weight and chest girth, the candidate 
should bo hospitalised for investigation and X-ray of the 
chest taken before the candidate is declared fit or not fit by 
the Board. 

(b) However, for certain services tbe minimum standard 
for height and chest girth without which candidates cannot 
be accepted, are as follows : — 

Height Chest girth Expan - 
. (fully expanded) sion 

*(1) Transportation ('iraflic) 
and Commercial De- 
partment . . 152 ems 84 cm-. 5 ems 

**(2) Indian Pdlee Service, 

Delhi and Huiiiehal 
Pradesh and Aud(tni,.n 
and Nicobar Island 1 , 

Police Service, Claos 

11 ... 1 65 cm- 1*4 ctu„ Jems. 


* [The standard of chest gtrth/expansion prescribed for the 
service mentioned at (1) above will not apply to women 
candidates], 

**(Not apphcable to women candidates). 

Thc minimum height prescribed is relaxable in case of 
candidates belonging to races such as Gorkhas, Garhwalis, 
Assamese, Tribal*, etc., whose average height is distinctly 
lower, 

3. The candidate's height will be measured as follows :■ — - 

He will remove his shoes and be placed against the 
standard with his feet together and the weight 
thrown on the heels and not on the toes or other 
rides of the feet. He will stand erect without 
rigidity and with the heels, calves, buttocks and 
shoulders touching the standard; the chm will be 
depressed (o bring the vertex of the head level under 
the horizontal bar and the height will be recorded 
in centimetres and parts of a centimetre to halves. 

4. The candidate's chest will be measured as follows : — 

He will be made to stand erect with his feet together, 
and to raise his arms over his head. The tape 
will be so adjusted round the chest that it* upper 
edge touches the inferior angles of the shoulder 
blades behind and lies in the same horizontal 
plane when the tape is taken round the chest. The 
arms will then be lowered to hang loosely by the 
side, and care will be taken that the sholders are 
not thrown upwards or backwards so as to displace 
thc tape. The candidate will then be directed to 
take a deep inspiration several times and the maxi- 
mum expansion of thc chest will be carefully noted 
and the minimum and maximum will then be 
recorded in centimetres, 84 — 89 , 86 — 93.5 etc. In 
recording the measurements fraction* of less than 
half centimetre should not be noted 


(i) General. — Thc candidate's eyes will be submitted 
to a general examination directed to thc detection 
of any disease or abnormality. The candidate will 
he rejected if he suffers from any squint or morbid 
conditions of eyes, eye-lids or contiguous structures 
of such a sort as to render or likely at a future date 
to render him unfit for service. 

(it) Visual Acuity . — The examination for determining 
the acuteness of vision includes two tests, one for 
distant, the other for near vision. Each eye will 
he examined separately. 

There shall be no limit for m inim um naked eye vision 
but the naked eye vision of the candidates shall, however, 
be recorded by the Medical Board or other medical authority 
in every case, as it will furnish the basic information in- 
regard to the condition of the eye, 

The standards for distant and near vision with or without 
glasses shall be as follows .■ — - 

Distant vision Near vision 

I "" •• A — V 1 - A 1 

Better Worse Better Worse 

oyc eye eye eye 

1. Transportation (Traffic) 

and Commercial De- 
partment . . 6/9 6/9 0-6 0-8 

or 

6/6 6/12 

2. I.A.S., I.F.S., Ccnhal 
Information Service 
(Grade n). Class I, In- 
dian Audit & Accounts 
Service, Indian Customs 
& Central Excise Ser- 
vice, Indian Defence 
Accounts Service, In- 
dian Incomct ax Service, 

(Class I), Indian Orda- 
nanceJFactories Service, 

Class I (Assistant Ma- 
nagers-Non-Tech nica) ) , 

Indian Postal Scr- 
verce. Class I, Indian 
Railway Accounts Ser- 
vice, Military Lands 
and Contonment Ser- 
vice, Class I, 

Central Secretariat Ser- 
vice, Section Officers’ 

Grade, Class n. Cus- 
toms Apparaiscr* Ser- 
vice, Class n, Delhi &. 

Himachal Pradesh and 
Andaman and Nicobar 
Islands Civil Service, 

Class n, Railway 
Board Secretariat Ser- 
vice, Class n Military 
lands and Cantonmnt 

Service, Class n . 6;9 6/9 Oft 0 -8 

or 

6/6 6/12 

3. Indian Police Service 

and Delhi, Himachal 
Pradesh and Andaman 
and Nicobar Islands 

Police Service (Class 

H) . 6/9 6/9 0 6 0-8 

or 

6/6 6/12 


Note : — 

(1) In respect ot Services mentioned at 1 and 3 above. 
Total amount of Myopia (including the cylinder) shall not 
exceed— 4.00D. Total amount of Hypermctropia (including 
the cylinder) shall not exceed +4.00D, 

(2) In respect of services mentioned at 2 above. Total 
amount of Myopia (including the cylinder) shall not exceed 
— 8.00D. Total Hypermctropia shall not exceed +6. GOD. 

(3) Fundus Examination . — Wherever possible fundus exa- 
mination will be carried out at the discretion of the Medical 
Board and results recorded. 

(4) Colour Vision. — (i) The testing of colour vision shall 
be essentifd in respect of services mentioned at 1 and 3 above 
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(,ii) Colour perception should be graded into a higher and 
a lower Grade depending upon the size of the aperture in 
the lantern as described m the table below : — 


Higher Lower 

Grade Grade of Grade of 

Colour Colour 

perception perception 


1. Distance between the lamp and 

candidates . . .49 meters 

2. Size ot aperture . . .1-3 mm. 

3. Time of exposure , . ,5 sec. 


4 -9 metres 
13 mm. 

5 see. 


cun is inflated to about 200 m.m, Hg. and then slowl> 
ueilaied. ine level at which the column stands when soft suc- 
cessive sounds are heard represents the Cystohc Pressure. 
When more air 13 allowed to escape the sounds will be heard 
to increase in intensity, The level at which the well-heard 
clear sounds change to soft muffled fading sounds represents 
tne diastolic pressure. The measurements should be taken m 
a fairly brief period of tune as prolonged pressure of the 
cait is irritating to the patient and will vitiate the readings. 
Kcchecktng, if necessary, should be done only a few minutes 
after complete deflation of the cuff. (Sometimes, as the cull 
is deflated sounds are heard at a certain level; they may dis- 
appear as a pressure falls and reappear at a still lower level. 
This 'Silent Gap' may cause error in reading.) 


For the survives concerned with the safety of the Public, 
pilots, drivers, guards etc the mgner grade ot colour 
vision is csscauaL dul tor otnet tne lower graue ot colour 
vistoa snouu dc considered suflictenL 

tin) oatisiacmry colour vision constitutes recognition wim 
case anu wunout hesitation Ot signal red, signal green ana 
woire coioui s. 1 ne use ot lshihara s plates, t>nown in good 
iignt and suitable lantern like fidnge Green's snail nc con- 
sidered qunc dependable for testing colour vision. While 
eitner ot me two icsis may ordinarily be consideied sufficient 
111 respect ot 1 ne services concerned with road, tad anu air 
tratfle, it is esseuual 10 carry out the lantern leu. in dououui 
cases wneie a candidate iaUs to qualify when tested by only 
one of the Lwo tests, both the tests should be employed. 

(5) Field of vi non. — ltie field of vision shall be tested 
in respect of all services by the confrontation method. Where 
such test gives unsatisiactory or doubtful results the field 01 
vision should be determined on the perimeter. 

(ft) Might Blindness. — Night Blindness need not be te^e- 
as a routine, but only m special cases, No staodard test foi 
tne testing of mgntblindness or dark adaption is prescribed. 
The Medical tioaid should be given the discretion to impro- 
vise such rough tests, e^. recording of visual acuity with 
reduced illumination or by making the candidate recognise 
various objects in a darkened room alter hc/shc has been 
there for 20 to 3U minutes. Candidates’ own statements should 
not always be relied upon but they should be given due 
consideration. 

(7) Ocular conditions other than visual acuity. — (a) Any 
organic disease or a progressive refractive error which is 
likely to result in lowering the visual acuity should be con- 
sidered as a disqualification. 

(b) Trachoma. — 'Trachoma, unless complicated shall not 
ordinarily be a cause for disqualification. 

(c) Squint. — For service* mentioned at 1 and 3 above 
where the presence of binocular vision is essential, squint, 
even if the visual acuity is of the prescribed standard shoulu 
be considered as a disqualification. For the other services the 
presence of squint should not be considered as a disqualifica- 
tion if tbe visual acuity is of the prescribed standard. 

(d) One-eyed persons.— -Thu employment of one-eyed indi- 
viduals is not recommended. 

7. Blood Pressure 

The Board will use its discretion regarding Blood Pressure. 
A rough method of calculating normal m a xim u m systolic 
press is as follows : — 

(i) With young subjects 15—25 years of age the 
average is about 100 plus tbe age. 

(ii) With subjects over 25 years of age the general rule 
of 110 plus half the age seems quite satisfactory. 

N M.—An a general rule any systolic pressure over 140 and 
diastolic over 90 should be regarded as suspicious and the 
candidate should be hospitalised by the Board before giving 
their final opinion regarding the candidate’s filness or other- 
wise. The hospitalization report should indicate whother the 
rise in blood pressure is of a transient nature due to excite- 
ment etc,, or whether it is due to any organic disease. In all 
such cases X-ray and electrocardiographic examinations of 
heart and blood urea clearance test should also bo done as 
a routine. The final decision as to the fitness or otherwise 
of a candidate will, however, rest with the medical board 
only. 


Method of taking Blood Pressure 

The mercury manometer type of instrument should be 
used as a rule. The measurement should not be taken within 
fifteen minutes of any exercise of excitement Provided the 
patient and purliculurly his nxm is relaxed, he may be either 
lying or sitting. The arm is supported coinfortably&t tbe 
patient’s side in a more or less horizontal position. The arm 
should be freed from the clothes to the shoulder. The cuff 
completely deflated should be applied with the middle of the 
rubber over tbe inner side of the arm, and its lower edge an 
inch or two above the bend of the elbow. The following 
turns of cloth bandage should spread evenly over the bag 
to avoid bulging during inflation. 

The brachial artery is located by palpitation at the fiend of 
the elbow and the stethescope is then applied lightly and 
centrally over it below, but not in contact with the cutt. The 


8. The urine (passed in the presence of the examiner) 
should tie examined and the results recorded. Wher# a Medi- 
cal Board finds sugar present in a candidate's urine by the 
usual chemical tests the Board will proceed with the exami- 
nation wall all its other aspects and will also specially note 
any signs or symptoms suggestive of diabetes. If, except for 
the glycosuria the Board finds the candidate conforms to the 
sianuard ot medical fitness required they may pass the can- 
didate "fit subject to the glycosuria being non-diabetic" and 
the Board will refer the case to a specified specialist in Medi- 
cine who has hospital and laboratory facilities at his disposal. 
Tile Medical Specialist will carry out whatever ex amin ations 
clinical and laboratory he considers necessary including a 
standard blood Rugnr tolerance test, and will submit his 
opinion to the Medical Board, upon which the Medical 
Board will base its final opinion ''fit” or “unfit". The can- 
didate will not be required to appear in person before the 
Boaid on the second occasion. To exclude the effects of medi- 
cation it may be necessary to retain a candidate "for several 
days m hospital under strict supervision. 

9. The following additional points should be observed : — 

(a) that the candidate’s hearing in each ear is good and 
that there is no sign of disease of the ear. In case 
it is defective the candidate should be examined by 
the ear specialist Provided that if the defect in 
hearing is remediable by operation or by use of a 
hearing aid, a candidate cannot be declared unfit on 
that account provided he/she has no progressive 
disease in the ear. This provision is not applicable 
in the case of Railway Services; 

(b) that his/her speech is without impediment; 

(c) that his/her teeth, are in good order and that he/ 
she is provided with dentures where necessary for 
effective mastication (well filled teeth wilj be con- 
sidered as sound); 

(d) that the chest is well formed and his chest expan- 
sion sufficient; and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal disease; 

(f) that be is not ruptured; 

(g) that he docs not suffer from hydrocele, a severe 
degree of varicocele, varicose veins or piles; 

(h) that his limbs, hands and feet are well fromed and 
developed and that there is free and perfect motion 
of all his joints; 

(i) that he does not suffer from any inveterate skin 
disease; 

(j) that there is no congenital malformation or defect; 

(k) that he does not bear traces of acute or chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks on efficient vaccination; and 

(m) that he is free from communicable disease. 

10. Radiographic examination of the chest should be done 
as a routine in all cases for detecting any abnormality of the 
heart and lungs, which may not be apparent by ordinary 
physical examination. 

When any defect is found it must be noted in the certificate 
and the medical e xamin er should state his opinion whether 
or not it is likely to interfere with the efficient performance 
of the duties which will be required of the candidate. 

Note — Candidates are warned that there is no right of 
appeal from a Medical Board, special or standing, appointed 
to determine their fitness for the above services. If, however, 
Government are satisfied on the evidence produced before 
them of the possibility of an error of judgment in the decision 
of the first Board, it is open to Government to allow an 
appeal to a Second Board, .Such evidence should be submitted 
within odc month of the date of the communication in which 
tbe decision of the first Medical Board is communicated to 
the candidate, otherwise no request for an appeal to a second 
Medical Board, will be considered. 

If any medical certificate is produced by a candidate as a 
piece of evidence about the possibility of an error of judg- 
ment in the decision of the first Board, the certificate will 
not be taken into consideration unless it contains a note by 
the medical practitioner concerned to tbe effect that it has 
been given in full knowledge of the fact that the candidate 
has already been rejected as unfit for service by the Medical 
Board, 
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Medical Board's Report 

The following intimation is made for the guidance of the 
Medical Examiner : — 

1. The standard of physical fitness to be adopted should 
make due allowance for the age and length of service, if any, 
of the candidate concerned. 

No person will be deemed qualified for admission to the 
Public Service who shall not satisfy Government, or 
the appointing authority, as the case may be that he 
has no disease, constitutional affection, or bodily 
infirmity unfitting him, or likely to unfit him for 
that service. 

Tt should be understood that the question of fitness 
involves the future as well as the present and that 
one of (he main objects of medical examination is to 
secure continuous effective service, and in the case 
of candidates for permanent appointment to prevent 
early pension or payments in case of premature 
death. It is at the same time to be noted that t 1 2 3 4 5 6 
question is one of the likelihood of continuous effec- 
tive service, and that rejection- of a candidate need 
not be advised on account of the presence of a 
defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A ladv doctor will be co-opted as a member of the 
Medical Board whenever a woman candidate is to 
ba examined. 

Candidates appointed to the Indian Defence Accounts 
service are liable for field service in or out of 
India In the case of such a candidate, the Medical 
Board should specially record their opinion as to 
his fitness or otherwise of field service. 

The report of the Medical Board should be treated as 
confidential. 

In case where a candidate is declared unfit for appoint- 
ment in the Government Service the grounds for 
rejection may be communicated to the candidate 
in broad terms without giving minute details re- 
garding the defects pointed out by the Medical 
Board. 

In cases where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be cured by treatment (medical or sur- 
gical) a statement to that effect should be recorded 
by the Medical Board. There Is no objection to a 
candidate being informed of the Board’s opinion to 
this, effect by fhr appointing authority and when a 
cure has been effected it will be open to the autho- 
rity concerned to ask for another Medical Board. 

In the case of candidates who are to be declared Tem- 
porarily Unfit’ the period specified for rc-examlna- 
tion should not ordinarily exceed six months at the 
maximum. On ra-examlnation after the specified 
period these candidates should not be declared tem- 
porarily unfit for a further period but a final deci- 
sion in regard to their fitness for appointment or 
otherwise should be given. 


7. Furnish the following particulars concerning your family: — 


Father’s age Father’s age 

if living and at death and 

state of cause of 
health death 


No, of brothers No. of brothers 
living, their dead, their 
ages and state ages at and 
of health cause of 

death 


Mother's age Mother’s age No. of sisters No. of sisters 
if Jiving and at death and living, their dead, their 
state of cause of death ages and state ages at, and 
health of health cause of 

death 


fa) Candidate’s statement and declaration 

The candidate must make the statement required below 
prior to his Medical Examination and must sign the Declara- 
tion appended thereto. His attention is specially directed to 
the warning contained in the Note below : — 

1. State your name in full (in block 

letters) 

2. State your age and birth place 

3. (a) Have you ever bad small-pox, 

Intermittent or any other fever, 
enlargement or suppuration of 
glands, spitting of blood, astha- 
ma, heart disease, lung disease, 

Minting attacks, rheumatism, 

appendicitis 7 

Or 

(b) any other disease or accident 
requiring confinement to bed 
and medical or surgical treat- 
ment 7 

4. When were you last vaccinated? 

5. Have you or any of your near re- 

lations been afflicted with con- 
sumption scrofula, gout, as- 
thama, fits, epilepsv, or insani- 
ty' ' - 

6. Have you suffered from any*form 

of nervousness due to over-work 

oFany other cause ? 


8. Have you been examined by a Medical 

Board Before 7 

9. If answer to the above is Yes, please 

state what Service/Services you were 

examined for 7 

10. Who was the examining authority 7 

1 1 . When and where was the Medical 

Board held 7 

12. Result of the Medical Boarcd’s exami- 

nation, if communicated to you or 

if known 

I declare all the above answers to be, to the best of my belief, 
true and correct. 

Candidate’s signature 

Signed in my presence. 

Signature of the Chairman of the Board. 
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Note. — The candidate will be held responsible for the accuracy 
of the above statement. By wilfully suppressing any information 
he will incur the risk of losing the appointment and, if appointed, 
of forfeiting all claims to Superannuation Allowance or Gra- 
tuity. 

(h) Report of Medical Board on (name of candidate) 
physical examination 

1. General development: Good.... Fair 

Poor 

Nutrition: Thin Average Obese 

Height (Without shoes) Weight 

Best Weight When ? Any recent change 

in weight ? Temperature 

Girth of Cheat. 

(1) (After full inspiration) 

(2) (After full expiration) 

2. Skin: Any obvious disease 

3. Eyes: 

(1) Any disease 

(2) Night blindness, 

(3) Defect in colour vision 

(4) Field of vision 

(5) Visual acuity 


Acuity of vision 

Naked 

eye 

With 

glasses 

Strength of glass 
Sph, Cul. Axis 

Distant vision 

. R.E. 

L.E. 



Near vision 

. R.E. 

L.E. 



Hypernietropia 

(Manifest) 

. RE. 

. L.E. 




4. Ears: Inspection Hearing: Right Ear 

Left Ear 

5. Glands Thyroid 

6. Condition of teeth 

7. Respiratory System: Docs physical examination reveal 

anything abnormal in the respiratory organs ? 

If yes, explain fully 

8. Circulatory System: 

(u) Heart: Any organic lesions ? Rate 

Standing 

After hopping 25 times 

2 minutes after hopping 

( b ) Blood Pressure : Systolic . . 

Diastolic 

9. Abdomen ; Girth Tenderness 

Hernia 

(a) Palpable: liver Spleen 

Kidneys Tumours 

(b) Hemorrhoids Fistula 

10. Nervous System: Indication of nervous or mental dis- 

abilities 

11. Loco-Motor System: Any abnormality 

12. Genitourinary System: Any evidence of Hydrocele. Vari- 

cocele etc. 

Urine Analysis: 

(а) Physical appearance 

(б) Sp. Gr 

(c) Albumen 

(d) Sugar 

(c) Casts 

(f) Cells 

13. Report of X-Ray E xam ination of Chest. 

14. Is there anything in the health 

of the candidate likely to render 
him unfit for the efficient dis- 
charge of his duties in the 
service for which he is a candi- 
date? 


15, (/) State the Service for which 

the candidate has been exa- 
mined :— 

(a) IAS & IFS 

(b) IPS & Delhi Himachal 

Pradesh and Andaman 
and Nicohar Islands 
Police Service 

(c) Central Services, Class I 



(it) Has he been found qualified 
in all respects for the efficient and 
continuous discharge of his duties 
in: — 

(a) IAS & IFS 

(A) IPS and Delhi Himachal 
Pradesh and Andaman 
and Nicobar Islands 

Police Service 

(*ee especially height, 
chest girth, eye slight, 
colour blindness and lo- 
comotive Hystem). g 

(c) Transportation Traffic & 

Co mm ercial Department 
of the Indian Railways . . 

(see especially height, 
chest, eye right, colour 
blindness). 

(d) Other Centra] Services 

Class I/IT 

(iii) Is the candidate fit for FIELD SERVICE 

Note.— T he Board should record their findings under one 
of the following three categories: 

(0 Fit 

(ii) Unfit on account of 

(ill) Temporary unfit on account of 


Place 

Date 

Chairman 

Member 

Member 


New Delhi, the 4th June 1966 

Nii. 26/3/65-PJU . — In exercise of the powers conferred by 
the proviso to article 309 of the Constitution, the President 
hereby makes (he following rules further to amend the Central 
Police Training College (Gazetted Staff) Recruitment Rules, 
1959, namely 

1. (i) These rules may be called the Central Police Training 
College (Gazetted Staff) Recruitment (Amendment) 
Rules, 1966. 

(iil They shall come into force on the date of their pub- 
lication in the official Gazette. 

2 In the Schedule to the Central Police Training College 
(Gazetted Staff) Recruitment Rules, 1959, in column 
4 for the existing entry against item No. 3A, relating 
to Senior Instructor, the following shall be substituted 

namely : — 

“(i) Sr. scale of IP/IPS plus a special pay of 
Rs. 200/- (for IP and IPS Officers). 

(ii) Pay and special pay (if any) to be fixed on 
ud hor basts — (for other officers)’’, 

G. L. BAILUR, Under Secy. 


DEPARTMENT OF ATOMIC ENERGY 

Bombay -1, the 30 th April 1966 

No. 10/6/65 -SR. — For the name “Shri A. P, Mitra" appear- 
ing at serial No. 6 in this Department's notification No. 
10/6/65-SR dated April 1, 1966 the following may be 
substituted : — 

“Dr. A. P. Mitra” 


S, V. RAGHAVAN, Under Secy. 



Part I— Sec. 1] THE GAZETTE OF INDIA, JUNE 18, 1966 (JYAISTHA 28, 1888) 


483 


MINISTRY OF COMMERCE 

New Delhi, the 2nd June 1966 
AMENDMENT 

No. 35(2)Com-Genl(FMC)65.—In paragraph 1 of this 
Ministry's Resolution No, 35(2)Com-Gcnl(FMC)65, dated 
the 16th February 1966, the following addition may be made 
before the name of Shri R. Mahadcvan. Deputy Financial 
Adviser, Ministry of Finance, New Delhi. 

Pi of. S. V. Kogekar, • — -Member 

Member, 

Forward Markets Commission, 

Bombay. 

ORDER 

Ordhiid that the amendment be communicated to all 
concerned and that it be published in the Gazette of India 
for general information. 

K_ K. SACHDEV, Under Secy. 


MINISTRY OF HEALTH AND FAMILY PLANNING 

RESOLUTION 

New Delhi, the 27th May 1966 

Vo. 4-20/66-FP, ( Estt. F.P ).- — In partial modification of the 
Government of India, Ministry of Health (now Ministry of 
Health & Family Planning) Notification No. l-49/62-H.EI(FP; 
dated the 13th September 1962, regarding the reconstitution 
of the Governing Body of the Demographic Training and 
Research Centre. Bombay, it is resolved that the Secretary, 
Department of Family Planning in the Ministry of Health 
and Family Planning shall be member of the Governing 
bodv of ihe Demographic Training Sc Research Centre 
instead of the Secretary, Ministry of Health as mentioned at 
S. No, 2 of the Notification. 

ORDER 

Ori/ERkd that a copy of the Resolution he communicated 
to all State Governments, all members of the Demographic 
Training and Research Centre, Bombay, all Ministries of the 
Government of India, the Comptroller and Auditor General 
of India, Planning Commission, Prime Minister’s Secretariat, 
Parliamentary Secretary and Department of Parliamentary 
Affairs. 

Onn^p.i o that it be published in the Gazette of India for 
general information. 

K. N. SRI VAST AVA, It. Secy. 


MINISTRY OF RAILWAYS 
(Railway Board) 

Vi-w Delia, the 3rd June 1966 

No. bb/WDO/OR 1/64. — It is hereby notified for general 
information that the new Metre Gauge line between Udaipur 
City and Himmntnagar a length of 209.80 Kilometers on the 
Western Railway has mccn opened for file public carriage on 
13-4-06. 

The 7th June 1966 

,'Vu. 66/ H'4/ CNLf N/2 , — It Is hereby notified for general 
information that the Ministry of Railways (Railway Board) 
nave sanctioned the construction of Pokaran-Iaisalmcr metre 
gauge Rail Link. The length of the line is about 105 KMs 
The construction work will be carried out bv the Northern 
Railway. 

The construction will be known as POKARAN-IAISALMER 
iflil line. 

P. C. M ATHEW, Secy,, Railway Board 


MINISTRY OF INFORMATION & BROADCASTING 

RESOLUTION 

New Delhi-1, the 4th June 1966 

Cash Prize for the best feature film on national unity and 
emotional integration 

No. 7/17/65-FI.~]n partial modification of Resolution 
No. 7/17/65-FI dated 30th March 1966, para 4 thereof may 
be deleted. 

ORDER 

Ordered that the Resolution be published In the Gazette 
of India for general infoimation. 

P. K. SAMAL, Jt. Secy. 


MINISTRY OF LABOUR, EMPLOYMENT AND 
REHABILITATION 

(Department of Labour and Employment) 

RESOLUTION 

New Delhi, the 4th June 1966 

No. WB- 3(41/66.- — By their Resolution No. WB-3fl2t/59, 
dated the 5th December 1960, the Government of India 
appointed a Central Wage Board for Tea Plantation Industry, 
with the following composition and terms of reference : — 

f Composition 

Chairman 

Shri I , P. Dave. 

Independent Members 

Shri T. Manaen M.P. 

Dr. R. Balairisbna 

Members representing employers 

Shri L. T. Garmiehael. 

Shri I. B. Soutar, 

Members representing workers 

Shn G. Ramanujam. 

Shri B. Bhagwati. 

Some changes in the membership of the Board became 
necessary in the course of time and these were notified 

II. T , L’rmi of Reference 

To work out a wage structure based on the principles of 

fair wages as set forth in the report of the Committee 

on Fair Wages as far as practicable. 

In evolving a wage structure, the Board should, in addition 
to the considerations relating to fair wages, also take into 

account : — 

(i) the needs of the industry in a developing economy. 

( ii ) the system of payment by results; 

(hi ) the special characteristics of the industry in various 
regions and areas; 

(iv) categories of workers to be covered (this may be 
according to the definition Of workmen in the 
Industrial Disputes Act); 

(v) working hours in the industry; 

Explanation.— Whenever applying the system of payment 
by results the Board shall keep in view the- need for fixing a 
minimum (fal)-back) wage and also to safeguard against 
overwork and undue speed. 

2. The recommendations made by the Wage Board for the 
grant of interim wage increases were accepted by Govern- 
ment and the parties were advised to implement them. 

3. The Board’s final report was received by Government on 
Ihe 31st Ma> 1966. The recommendations, as summarised 
by the Board, arc appended. Copies of the report will be 
made available for sale through the Manager of Publications 
in the usual course. 

4. The Board's recommendations are unanimous on most 
points although minutes of dissent on certain matters have 
been appended both by the employers’ and workers’ represen- 
tatives on the Board. The Chairman and independent 
members have also added a note clarifying the position in 
regard to the points made out in the notes of dissent record- 
ed by the employers’ representatives. After careful conside- 
ration, the Government have decided to accept the Board’s 
recommendations and to request the employers, the workers 
and the State Governments to implement the same expedi- 
tiously. 

5. The Government do not propose to express any views 
on the matters raised in the dissenting notes. As agreement 
has been reached on the broad issues, the Government hope 
that differences, if any, over matters of detail and/or minor 
issues will be settled by the par' ties in mutual negotiation or 
by voluntary arbitration. 

6. The Government of India wash to express their appre- 
ciation of the work done by the Board and to convex their 
thanks to the chairman and members of the Board, 

ORDER 

Ordered that a copy of the Resolution be communicated to 
all concerned, 

Ordered also that the Resolution be published in the 
Gazette of India for general information. 

HANS RAJ CHRABRA, Under Secy, 


APPENDIX 

SUMMARY OF BOARD’S RECOMMENDATIONS 
1 1 ) Extent of tea industry covered 

Recommendations should apply to all tea plantations in 
which tea is being cultivated, produced and/or manufactured 
for commercial purposes (Paragraph 4.1). 
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(2) Categoric) of employees covered 

All workers employed In tea plantations in fields, factories, 
workshops, offices, hospitals (including group hospitals), dis- 
pensaries, schools, welfare establishments, etc. in the tea plan- 
tations or connected with them and coming within the defini- 
tion of *workman’ in clause(s) of section 2 of the Industrial 
Disputes Act, 1947 should be covered by the Board’s re- 
commendations, All employees in tea plantations, whether 
they work on the plantation itself or at any place in the tea 


plantation district would also be covered. But employees 
working in any office situated at district or sub-divisiona.' 
headquarter town would not be covered by the Board’s re- 
commendations (Paragraph 4.2), 

(3) Daily rates of wages for field workers 

The daily wages of workers should consist of basic wage 
and dearness allowance. The basic wage of field workers 
should b© es mentioned in the statement given below : 


Buie Rates of wages 


(In R». P.) 


Basic wage effective from 


BUte 

Region 


1-1-66 



1-4-66 




I 

Men 

Women 

Children 

{ 

Men 

Women Children 


A. North East India. 






1. Assam 

Dibrugarh sub-Division of Lakhimpur district and 







(i) Assam 

Sibsagar district. 







Valley 

(i) Tea Plantations of 150 acres and above* 

2-23 

2-05 

1 08 

2 -25 

2-07 

1 09 


(//) Other tea plantations 

During district (except Mangalda!) and North 

2-20 

2-02 

1 07 

2-22 

2-04 

1 -08 


Lakhimpur sub-division of Lakhimpur district. 








(/ ) Tea plantations of 1 50 acres and above . . 

2-16 

1 -99 

1 05 

2-18 

2-01 

1 -06 


(11) Other tea plantations 

2-13 

1 -96 

1 -04 

2 15 

1 -98 

1 05 


Mangaldai in Darning district. 

♦United North Cachar & Mikhir Hills, Nowgong, 







(It) Cschar 

Kamrup and Goalpara districts 

Cachar and tea plantstions within 10 miles 

2-06 

1-95 

1 4)4 

2 08 

1 97 

1 05 

area of Dimapur.* 

1 -70 

1 -60 

0-91 

1 -72 

1 -62 

0-92 

2. West Bengal 

Dooars 








For tea plantations of 500 acres and above 

211 

1 -94 

1 -14 

2 13 

1 •% 

1 45 


For tea plantations below 500 acre# 

2 08 

1 -91 

1 14 

2 40 

1 -93 

I-IJ 


Teral and Cooch Bihar 

2 05 

1 -88 

1 -12 

2-07 

1 -90 

1T3 


Darjeeling* 

1 -73 

1 -62 

0-94 

1 '75 

1 -64 

0-95 

3. Tripura 

Tripura 

1 -31 

1-32 

0-74 

1 -53 

1 -34 

0-75 

♦These rates are subject to the condition that no reduction from the present wage rates will be made. 






Basic wage effective from 


State 

Region 




1-1-66 







Men flt- 

Women 

Children 


B, North India 


1. Punjab and Himachal Pradesh 

Kangra and Mandi 

1 -20 

0-94 

0-55 

2. Uttar Pradesh • 

. . Dehradun 

1 60 

1 -60 

— 


Berinag and Chokorie areas of Almora 
district. 

1 -20 

1 -20 

— 


Other areas of Almorah and Garwal 
district 

0-86 

0 '86 

— 

3. Bihar 

. . Ranchi 

1 55 

1 -55 

— 


C, South India 


State 


1. Madras 

2. Kerala 

3. Mysore 


Basic wage effective from 


Categores of estates 

( 

T* 

1-1-66 


1 

Men 

Women 

Adoles- 

cents 

Children ' 

100 acres and above 

2 '25 

1 -80 

1 -35 

1 13 

Less than 100 acres 

2-11 

1 -66 

1 -29 

1 -14 

100 acres and above 

2-25 

1 SO 

1 -35 

1 T3 

Less than 100 acres 

2-18 

1 -76 

1 '33 

1 11 

100 acres and above 

2-25 

1 '80 

1 -35 

1 -13 

Less than 100 acres 

2-11 

1 -64 

1 -25 

1 -13 
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<4) Daily rates of wages for factory workers 

Existing differentials between rates of wages of field 
workers and factory workers in North East India will con- 
tinue. With effect from 1-1-1966 factory workers (in 
Madras, Kerala and Mysore) are to be paid a differential 
over the new daily wage rates of the field workers at the 


following rates 


Men 

20 paise over field men’s wage. 

Women 

15 paise over field women's 


wage. 

Adolescent 

15 paise over field adole- 


scent's wage. 


(Paragraph 4.7) 

>.5). Wages of prune rs, 

sprayers, etc. 


The present differentials, if any, between the wages of 
workers employed in pruning, spraying, etc. and those 
employed in ordinary field work should cominue (Paragraph 
4.S). 

(6) Wages of supervisors/ maistries (in South India) 

The supervisors /maistries should be paid wage increase 
from 1st January 1966 equal to the wage increase granted to 
an adult male workers in the field from the same date plus 
20 per cent of (h c differentials existing between the total 
wages of supervisors/maistrics as on 31st December 1965 and 
ihc wages of adult mule workers in the field on the same 
date. In the ease of kole maistries in South India, the increase 
i» to be 6 paise per day plus the increase given to adult male 
workers. (Paragraph 4.9). 

(7) Dearness Allowance 

The dearness allowance is to vary in North East 0.4 paise 
and in North India and South India @ ,75 paise per day per 
point of increase (above 170 points) in the average All 
India consumer price index number subject to a maximum 
increase of 16 points in North East India and South India or 
16 paise in North East India) and 12 points in North India 
in any one calender year. Any excess over this limit, in any 
vear. up to the level of 200 points, is to be carried over to 
the following year. No dearness allowance revision beyond 
200 points before 31st December 1970. Dearness allowance 
to be rounded of at the end of each month (Paragraphs 4.10 
to 4.15). 

IS) Piece rates 

(i) In North East India the existing system of piece 
rates, particularly plucking rates, should continue but may 
be revised by agreement between employers and labour 
so that the worker with normal diligence would earn at least 
'he fair wages now agreed to for a day of 8 hours work 
(Paragraph 4.16). 

(ii) In South India the existing system of piece rates in 
Kerala, Mysore and Madras should continue. The rates 
-hoidd however be revised so as to be in step with the 
increase agreed to for the daily rated workers (Paragraph 
4.17). 

( 9) Mixed estates 

Wages of workers in mixed estates in South India should 
be governed by existing practice. (Paragraph 4.18). 

Staff Wages 

(10) (a) North East India 

Wage increase from 1-1-1966 

E’rom 1-1-1966 the clerical and medical staff and techni- 
•eiins should be granted increase in their cash emoluments 
payable for the month of December 1965 at 52 times tha 
rate of increase granted to tho daily rated workers, with 
effect from 1-4-1966 in the region. The other monthly rated 
workers should be similarly granted increase at 33 times the 
increase granted to the daily rated workers in the region 
(Paragraphs 4.19 & 4.20). 

(It) Wage structure from t,» April 1966 

(i) The following should be the basic pay scales for the 
various grades of staff employed in tea plantations in North 
East India, with effect from 1st April, 1966 


Grade Forestates of 300 acres Other estates 

and above 


Grade 

For estates of 300 acres 
and above 

Other estates 


Rs. 

Rs. 

III. 

(30— 5— 180— 7— 250 

C. Artisans and Technicians 

90- 3- 120-4—180 

A. 

210— 8— 290— 10- 390 

180— 8— 260- -1 0—360 

U. 

150— 6— 210— 7- -28 0 

1 30— -6—1 90—7—260 

C. 

100—3—130—4- 170 

£0 — 3 - -1 10—4—450 


D. Subordinate and monthly rated staff 

1. 

80—3—140 

SO— 3— 140 

II. 

70—2—110 

70—2—110 

111. 

60—2—100 

60—2—100 


(ii) In the case of tea plantations of less than 150 acres, 
grade I in the case of staff and grade A in the case of 
artisans and technicians will not apply. (Paragraphs 4.21, 
4.22 and 4.23). 

(iii) All gardens between 151 and 450 acres in Darjeeling, 
Cachar, Tripura, North Cachar and Mikir Hills will pay the 
scales prescribed 'for gardens of less than 300 acres in these 
districts. (Paragraph 4.23 A). 

(iv) For gardens in Darjeeling above 450 acres, the scales 
for gardens over 300 acres will apply but grade 1 in the 
case of clerical staff and grade A in the case of technicians 
will not apply. (Paragraph 4.23 A). 

(12) Categorisation 

Clerical and medical staff, and artisans and technicians, 
subordinate staff and other categories of employees in North 
East India are to be categorised and fixed in the New grades 
according to the rules prescribed. (Paragraphs 4.23 A and 
4.24). 

(13) Fitment in the new scales of pay 

Fixation of employees in new scales of pay should be 
according to the conditions laid down. (Paragraph 4.25). 

(14) Phased implementation of wage rise 

In the case of employees who are much below the starting 
basic pay of the new scales, the maximum increase in basic 
pay would be Rs. 10 per year plus the equivalent of one 
increment in the new scales until the starting pay of tho new 
scales is reached. The increments, where necessary, should 
take effect from 1st April 1966. New recruits are to start 
with basic pay one increment lower than the lowest paid 
employee of the same category in an estate. (Paragraph 
4.26). 

(15) Conversion of daily rated into monthly rated 

For conversion from daily rated into monthly rated, the 
daily rates should be multiplied by 26 for fixing the pay in 
the new scale (Paragraph 4.27). 

(16) Dearness Allowance 

The fixed dcarne-ss allowance, with effect from 1st April 
1966, should be 20% of the new basic pay. The variable 
dearness allowtuice should be @ 0.4 per cent of the new basic 
pay per point rise above 170 in the All India consumer price 
mdex, for clerical, medical and technical staff and @ 0,3 per 
cent per point rise for subordinate and monthly rated staff 
subject to a maximum of 16 points in any calender year. 
Any excess over this limit in any year up to the level of 200 
points is to be carried over to the following Year. No 
dearness allowance revision beyond 200 points before 31st 
December 1970 (Paragraphs 4.28 to 4.31). 


(17) Servant Allowance 

Subject to higher rate of servant allowance remaining un- 
affected and present grade C artisans (who are in receipt of 
this allowance at present) continuing to get it as personal 
pay the servant allowance, wherever It is payable at present, 
should be at the following rates, with effect from 1-4-1966 : 


Plantation less 

than 300 acres 


Rs. 35 per month 
from 1-4-66 


Other Plantations 


Rs. 35 p.m. from 1-4-1966 
Rs. 40 p.m. from 1-4-1967 
Rs. 45 p.m. from 1-4-1968 
Rs. 50 p.m. from 1-4-1969 
Rs. 55 p.m, from 1-4-1970 


J. 


1 . 

II. 

III . 


A. Clerical Staff 
Rs, 

220 — 8- — 300- — 10—400 
1 60—6—220—8—300 
1 25-4—165—5—1 90—6- 
220 . 


Rs. 

150—6—210—7—280 
110 — 4—150 — 5 — 200 
90—3—120—4—160 


B. Medical staff 


L 250—1 5 — 400— EB— 20— 220-8—300—12-480 

600. 

II. 160—7—230—10—330 ' ' 120-4— 160— 5— 235 


The servant allowance is to be regarded as part of basiepay 
for purpose of overtime payment, provident fund contribu- 
tion and bonus (Paragraph 4.32). 

(b) dforlh India 
(18) ( i ) Pay scales 

Tlie new pay scales in North India tea Plantations with 
effect from 1st April 1966, should be : 

tl) Minimum grade for staff Rs. 90—3 — 120 4 160 

(2) Minimum grade for sub-staff Rs. 60—2 — 100. 

(Paragraph 4.34) 
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(ii) Dearness Allowance 

The fixed and the variable deal ness allowance are to be 
at the same rates as in North East India (Paragraph 4.36). 

(19) Categorisation and fitment 

Categorisation and fitment of staff in North India are to 
he according to the principles laid down (Paragraphs 4 35 and 
4.37). 

(c) South India * 

(20) In South India the pay scales’, dearness Allowance, 
servant allowance, categorisation and fitment (given below) 
are the same as modified by .Staff Settlement dated 4th May 
1965. (Paragraph 4.38). 

(l) Settles of pttv with effei t from 1-1-1966 

Large Estates in all the three States 

General Grade . Rs. 40/50 — 3— 56 — 4 — SO — IB- 5 — 
120 IB 6—180 

Senior Grade ‘A' Rs 90-6—120— EB- 7— 148— LB— 
8—1 96—200 

Senior Grade ‘B’ Rs. 150—10—280. 

Medium Lstalcs in Madras and Kerala 

General Grade . Rs 40- 50 — 3 — 56—4 — 80 — FB- 5- — 
130 

Senior Grade (For 

heads of Depts. Rs 90— 6— 120 - EB— 7— 148 EB— 
only) 8 180—10- 220 

Medium ’ B’ Estates in Mvsore 

General Grade . . Rs 40/50 — 3—60 — 4 — 80 — • EB — 5 — 
135 

Senior Grade .. Rs. 40— 6- 120— FB- 7- -148— LB— 
8—146 

Medium ‘A’ Estates in Mysore 

General Grade . . Rs 40 — 3 — 55 — 4 — 75- EB — 5—105 
Senior Grade .. Rs. 90 — 5 — 120 — EB — b — 156 

Noth — T he definition of large, medium, meuium ‘A’ and 
medium ‘B* estates arc the same as in the staff Settle- 
ments of 1957 and 1958. 

(iil Categorisation, fitment and promotions 

(21) According to the provisions in the Staff Settlement 
Jaied 4th May 1965 (Paragraph 4.38). 

(iii) Dearness Allowance 

(22) The dearness allowance, with effect from 1-1-1966 
is to he according to the UPASI revised scales of Dearness 
Allowance; a schedule of which is attached to Staff Settle- 
ment dated 4th May 1965 (Paragraph 4.38). 

(iv) Servant Allowance 

(23 ) Servant allowance (ft) Rs. 35, except in the case of 
general grade in small A estates in Mysore, where it is 
Rs. 17.50 per month (Paragraph 4.38), 

(24) Promotion procedure in certain cases (in North East 
India) 

Promotion in certain cases such as those of nurses without 
nursing certificate, medical staff of grade III, subordinate 
staff reaching top of their grades and grade C artisans, are 
to be according to the procedure laid down (Paragraph 4.33). 

♦Note of dissent, 


( 25 ) Relief in certain cases 

Gases of members of the staff reaching maximum of the 
new scales, as a result of Board’s proposals, are to be con- 
sidered by the industry sympathetically for giving relief 
(Paragraph 4.38 A). 

Miscellaneous 

(26) Period of Enforcement 

Recommendations to remain m force from 1st January 
1966 to 31st December 1970 in tespect of Labour in the 
entire country and from 1st April 1466 to 31st March 1970 
in respect of staff in North East India. The revved wages 
for staff in South India, are to remain in force f-om lat 
January 1965 to 31st December 1964, (Paragraph 4.39). 

(27) Splitting of Tea Estates 

Splitting of a tea estate is not to affect wj;j rates 
(Paragraph 4.40). 

< 28 1 Employment of Family Members 

Whenever extra hands are to be engaged, members of 
workers family are to be given preference ( Paragraph 4 42). 

(29) Supply of foodgrains 

All tea plantations in India should be supplied with food- 
grams regularly by Government and the employers should 
supply the same in North East India at the existing conces- 
sional prices or at such rates as may be revised by agree- 
ment between the parties and in South India on ‘no profit no 
loss' basis, in addition to providing rent free storage and free 
clerical and other services for distribution. (Paragraph 
4.44). 

(30) Revision of Prices of Cereals 

Tlie question of revision (upgrading) of concessional prices 
of cereals in North East India may be discussed on regional 
basis between employers and labour. The quantities and 
prices should be switched on to metric system (Paragraph 
4 45). 

(31) Cold Weather Tasks in North East India 

Parties may make such adjustments in cold weather tasks 
as can be performed by a worker of normal diligence in 7 ro 
8 hours, by mutual agreement (Paragraph 4 46). 

(32) Existing Amenities, Benefits etc, to Remain Unaffected 

Board’s recommendations are without prejudice to the 
existing amenities and benefit* and the concessional supply of 
foodgrains in North East India. (Paragraph 4.47). 

( 33 ) Payment of Arrears 

If hack wages accumulate for a period exceeding 6 months 
the industry is to be allowed to pay the accumulated wages 
in Iwo equal instalments, one within one month of the dale 
of publication of the Government notification and il e other 
within another month. (Paragraph 4.48). 

(34) “ Constitution of Committees — Committees ane to be 
constituted with equal representatives of workers and 
employers organisations with Labour Commissioner of the 
respective State as Chairman to go into the difficulties of 
over-staffed or otherwise handicapped gardens in North 
East India due to partition of India and other allied reasons 
and to devise remedial measures” (Paragraph 4.23B). 

( 35 ) Machinery for Interpretation 

Disputes arising out of the interpretation of the Board’s 
i ecommendauons are to be decided by arbitration of a sitting 
or retired High Court Judge, whose decision wpuld be final 
and binding upon the parties (Paragraph 4.49). 
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